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I'm anxious VS I'm calm VS I'm excited

80.52%

Singing Accuracy Score
b
2
2
i~

52.98%
55% |
11

Stated I am anxious™ Stated “1 am excited™ No self-statement

Self-Statement Condition

Figure 3. Singing performance by reappraisal condition (Study 1). Error
bars represent 5% confidence intervals around the means.

Reappraisal
Condition
5 @ Stated "I am calm”
oStated "I am excited"

N

Ratings (1 Strongly disagree- 7 Strongly agree)

Persuasive  Competent  Confident Persistent Duration
(min)
Dependent Measures of Public Speakers

Figure 4. Public speaking performance by reappraisal condition (Study
2). Error bars represent 5% confidence intervals around the means.

Brooks, A. W. (2014). Get excited: reappraising pre-performance anxiety as excitement. Journal of Experimental

Psychology: General, 743(3), 1144.
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Emotional Intelligence
in Everyday Life

READINGS IN

PERSONALITY
PSYCHOLOGY

Joseph Ciarrochi, Joseph P. Forgas

and John D. Mayer (Editors) JOHN D. MAYER

SECOND EDITION

Mz e H O O X
58U} Q= AtCHS| N XX
ﬁgl-oI-LI' Tl ©0° al o
A Emotional Stability B Extraversion
Ve o m o w oo o mo®m 0 m % % o m OE B oW
Age Age
Cc Openness D Agreeableness
je -
; T T T ;, T T T T T T
20 30 40 50 60 70 80 20 30 a0 50 80 70 80

Specht, J, Egloff, B.,, & Schmukle, S. C. (2011). Stability and change of personality across the life course: the impact of age and major life
events on mean-level and rank-order stability of the Big Five. Journal of personality and social psychology, 101(4), 862.



1500 Procrastinator or doer?
Key parts of the brain

1000

Dorsal anterior
500 cingulate cortex

-500

Amygdala-Volume Residual

-1000

-1500

AOD Residual

Source: The Structural and Functional Signature of Action Control, Psychological Science EIEME

Schliter, C., Fraenz, C., Pinnow, M., Friedrich, P, Gunttrkin, O., & Geng, E. (2018). The structural and functional signature of action
control. Psychological Science, 2910), 1620-1630.
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TITars of Situation Strength

Social
. ) = Organizational
o Clarity 1y Constraints B

External facors it
froedomto ac
stuations impose these. 5
Eq. Satety protocols.

Consequences
¥

Behavior at Intrinsic /
work extrinsic reward

/

Behavioral Dynamics: Strong vs. Weak

= Strong Situations Weak Situations
—
Clear rules and norms dictate behavior, Lack clear guidelines, allowing personaiity
reducing personalitys influence. Actions tralts to play a larger role. Behaviors al
become more uniform and predictable are more diverse and individualistc
Eqg, Traffc laws ensure orderly road use. Eg, Informal gatherings encourage self-expression. On the job
pe rformance

uOnENEAY

(4404~

Organizational Relevance
Balance st (o skations o conshtancy) an esblty (weskcstsaots fo crsstiy), Lievens, F, Tett, R. P, & Schleicher, D. J. (2009). Assessment centers at the crossroads:

beato raiage siliatonal srenalt foroutcames I compliancer ek ot incvation Toward a reconceptualization of assessment center exercises. In Research in personnel anc
human resources management (pp. 99-152). Emerald Group Publishing Limited.



Personality (Big Five Traits) t Behavior (Job Performance)

+ Unstructured [vs. Structured)

Work
+ Freedom to Make Decisions
+ Variety

Process

Big Five Traits

» Conscientiousness (C)

* Emotional Stability (ES)
+ Extraversion

» Agreeableness (A)

» Openness (0]

vecifl

Moderate

Trait Activation
* Independence in Completing Work
+ Attention to Detail Requirement
 Social Skills Requirement

« Level of Competition Requirement
« Innovation/Creativity Requirement
* Dealing with Unpleasant or Angry
People

* Impact of Decisions = Impact of Decisions on Coworkers/Results.
Responsibility for Others = Responsibility for Health/Safety of Others.

Judge, T. A, & Zapata, C. P. (2015). The person-situation debate revisited: Effect of situation strength and trait activation on the validity
of the Big Five personality traits in predicting job performance. Academy of Management Journal, 584), 1149-1179.

ZE0|M ‘840| 2%t O] 7

Validity Coefficients for Personality Dimensions by Criterion Type

Big Five dimension k N F &2 52 5 2 % VE Pe Py SD,, 90% CV

Job performance
Conscientiousness 42 7,342 A5 .0148 0055 0019 0074 50 24 22 13 .06
Emotional Stability 35 5,027 .09 .0089 0069 0007 0013 85 A5 .14 05 07
Agreeableness 38 5,803 07 .0111 .0065 0004 0042 62 12 10 10 —-.02
Extraversion 37 5,809 .06 .0118 .0064 0003 0051 57 .09 .09 A1 -.05
Openness to Experience 33 4,881 .03 .0097 .0068 .0001 0028 71 .06 .05 08 -.05
Training performance

Conscientiousness 3 741 .02 .0145 .0041 .0000 0104 28 .03 .03 15 —-.16
Emotional Stability 2 644 .06 .0030 .0031 0003 .0000 111 .09 .08 .00 .08
Agreeableness 2 644 12 .0049 .0030 0013 .0006 88 21 18 04 13
Extraversion 2 644 12 .0020 .0030 0012 .0000 207 19 17 00 A7
Openness to Experience 2 644 .08 .0042 .0031 0007 .0005 88 .14 A3 03 .08
Note. k = number of validity coefficients; N = total sample size; 7 = sample-size weighted mean observed validity: 52 = total observed variance in 7;
§2 = variance due to sampling error; S2,.,, = variance due to measurement artifacts; 52, = residual variance; % VE = percentage of variance accounted
for by sampling error and measurement artifacts; p, = true-score correlation: p, = true {operational) validity; SD,,, = standard deviation of true validity;
CV = credibility value (lower bound of credibility interval for p,).

Hurtz, G. M., & Donovan, J. J. (2000). Personality and job performance: the Big Five revisited. Journal of applied psychology, 856), 869.
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Table 1
Relationships Between the Big Five Personality Traits and Goal-Setting Motivation
Average
80% CV  80% CV  90%CI 90% CI

Trait k N r p SD,, lower upper lower upper
Neuroticism 19 2,780 -—-24 -—-29 .06 —.36 —:21 =33 —-.24
Extraversion 5 498 13 A5 .00 A3 A5 .07 .24
Openness to Experience - 262 13 A8 .00 A8 18 06 30
Agreeableness 4 373 —-24 -29 121 —.56 —.02 —.06 —i52
Conscientiousness 18 2,211 22 28 .07 19 .36 23 33

Note. Null values for SD, (standard deviation of true score correlation) indicate that differences in the primary
correlations, after correction for unreliability, are smaller than or equal to differences expected to result from
sampling error. & = number of correlations; N = combined sample size; p = estimated true score correlation;
CV = credibility interval: CI = confidence interval.

Judge, T. A, & llies, R. (2002). Relationship of personality to performance motivation: a meta-analytic review. Journal of applied psychology, 874), 797.
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Type D Personality
- Negative Affectivity &
Social Inhibition

Machiavellianism

* Do you have any of
these attributes?

= Do you have people
like this in your

Propensity to suppress the nrqunizutinn?
Teﬁieggi{ ;oeﬁ:;?éﬁgce expression of emotions and
g behaviors in social contacts
Type D Narcissism D k _'_ ) d Psychopathy
+
o'z | Dark Tria
The feeling of unhappiness, Distance in social s
tendency to worry, irritability, relations, being
low self-esteem introvert A f d
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Leader Narcissism Predicts Malicious Envy and Supervisor-
Targeted Counterproductive Work Behavior: Evidence
from Field and Experimental Research

Susanne Braun'? - Niliifer Aydin® - Dieter Frey” - Claudia Peus®

Variable M SD 1. 2. 3 4 = 6, 7 8

1. Leader narcissism 9.46 3.30 (.80)

2. Malicious envy 268 1.95 .32* (98)

3. Benign envy 426 1.27 .09 27 {.78)

4. CWB-S 1.99 121 .20 e bk 22 (.95)

5. Envy (trait) 293 155 .20 JO* A5 4 (.88)

6. Self-esteem 584 120 —09 —.66%* —19 —68% _—T0%* (79)

7. Neuroticism 275 139 .7 AT 37 q9E 5L i —.60%%  (84)

8. Hostility 234 146 .12 13 27 T8%% B3 —.80%* 62%* (87)
N = 50. Leader issism d on di us scale (1 = issistic. 0 = non-i issistic; sum

score). All other variables measured on 7-point Likert scales. Reliabilities (Cronbach’s alpha) are displayed
in parentheses on the diagonal

#* p < .01, * p < .05, two-tailed test

Table 5 Path coefficients and indirect effects for mediation model (Study 4)

Path coefficients

Indirect effects

To CWB-S  To malicious envy To benign envy Estimate Bias-corrected bootstrap 95 % confidence interval

Leader narcissism .00 (.03) 13 (.06) —.01 (.05)
Malicious envy 32 (.07)

Benign envy —.01 (.07)

Total

LN — ME — CWB-§
LN — BE — CWB-S

.04 (.02) .009, .100
.04 (.02) 011, .101
.04 (02) -—.011, .014

roticism. hostility. Total effect model: RE=171

N = 50. LN leader narcissism, ME malicious envy, BE benign envy, CWB-§ supervisor-targeted counterproductive work behavior. 10,000
bootstrap samples. Unstandardized coefficients. Standard errors are displayed in parentheses. Statistical controls: trait envy, self-esteem, neu-

Bad is Stronger than Good

Review of General ht 2001 by the Educational Publishi ion
0. v s 88 268001/55.00  DOL: 10.103711089.2680.5.4.323

2001. Vol, 5. No. 4, 323-3%

Bad Is Stronger Than Good

Roy F. Baumeister and Ellen Bratslavsky Catrin Finkenauer
Case Western Reserve University Free University of Amsterdam

Kathleen D. Vohs
Case Western Reserve University

The greater power of bad events over good ones is found in everyday events, major life
events (e.g., trauma), close relationship outcomes, social network patterns, interper-
sonal interactions, and learning processes. Bad emotions, bad parents, and bad feedback
have more impact than good ones, and bad information is processed more thoroughly
than good. The self is more motivated to avoid bad self-definitions than to pursue good
ones. Bad impressions and bad stereotypes are quicker to form and more resistant to
disconfirmation than good ones. Various explanations such as diagnosticity and sa-
lience help explain some findings, but the greater power of bad events is still found
when such variables are controlled. Hardly any exceptions (indicating greater power of
good) can be found. Taken together, these findings suggest that bad is stronger than
good, as a general principle across a broad range of psychological phenomena,

Foundati
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Bad is Stronger than Good

Broden and build theory

Produces
more Enhanced Health
experiences of Survival
positive Fulfillment
emotions :
creating an 10y
upward spiral Building Enduri
uilding Enduring content
Personal Resources
(e.g. social support, resilience,
skills & knowledge) IIC\I“'HI
Novel Thoughts fear
Activities
Relationships anger
Broadening ‘§ IIU

number of items listed

POSITIVE

EMOTIONS Figure 1. Breadth of the thought-action repertoire by

emotion (Fredrickson & Branigan 2004).

Figure 1.2 Barbara Fredrickson's broaden and build theory of positive emotions

Note: Adapted with permission of Oxford University Press from Figure 3.1, p. 16, of Cohn, M., & Fredrickson,
B. (2009). Positive emotions. In C. R. Snyder & S. Lopez (Eds.), Handbook of positive psychology (2nd ed.,
pp. 13-24). Copyright © 2009 Oxford University Press. Permission conveyed through Copyright Clearance
Center, Inc.

Bad is Stronger than Good

Positive Affect and the Complex Dynamics of Human
Flourishing
Barbara L. Fredrickson and

Department of Psychology and Department of Management and Organizations, Ross School of
Business, University of Michigan

e o
Marcial F. Losada 1
Department of Information Technology and Knowledge Management, Universidade Catdlica de =
Brasilia, Brasilia, Brazil
e o e o
I I
Abstract S |

Extending B. L. Fredrickson’s (1998) broaden-and-build theory of positive emotions and M.
Losada’s (1999) nonlinear dynamics model of team performance, the authors predict that a ratio of
positive to negative affect at or above 2.9 will characterize individuals in flourishing mental
health. Participants (V= 188) completed an initial survey to identify flourishing mental health and
then provided daily reports of experienced positive and negative emotions over 28 days. Results
showed that the mean ratio of positive to negative affect was above 2.9 for individuals classified
as flourishing and below that threshold for those not flourishing. Together with other evidence,
these findings suggest that a set of general mathematical principles may describe the relations
between positive affect and human flourishing.

Fredrickson, B. L., & Losada, M. F. (2005). Positive affect and the complex dynamics
of human flourishing. American psychologist, 6X7), 678.



Bad is Stronger than Good

WHAT PREDICTS
DIVORCE?

= BETY

]u}\n Mordechai Gottman

THE FOUR HORSEMEN

AND HOW TO STOP THEM WITH THEIR ANTIDOTES

CRITICISM

Verbally attacking
personslity or character

5

GENTLE START UP

Talk about your feelings using "1
statements and express a positive need.

CONTEMPT

Attacking sense of self with
&n intent to insult or abuse.

Lo

BUILD CULTURE
OF APPRECIATION

Remind yourself of your partner's
positive qualities and find gratitude

for positive actions. -
A
&\

DEFENSIVENESS
Victimizing yourself to ward off
& perecived attack and roverse

the biame.

TAKE RESPONSIBILITY

Accept your partner's perspective and
offer an apology for any wrongdoing.

<

STONEWALLING

Withdrawing te aveid conflict and convey
disapproval, distance, and separation,

PHYSIOLOGICAL
SELF-SOOTHING

Take a break and spend that time daing
something sesthing and distracting. |

The Gottman Institute

BadS

24 CHEM1?

11
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Grover, S., & Furnham, A. (2021). Does emotional intelligence and resilience moderate the relationship between the Dark Triad and personal and work
burnout?. Personality and Individual Differences, 7169 109979.

Star Wars

"THE FORCE W1k BE " JUST FOR ONCE. LET
WITH YOU. ALWAYS." I "EA SR A
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Slam Dunk

0| S~ 9| Psychopathy

PERSONALITY PROCESSES AND INDIVIDUAL DIFFERENCES

Fearless Dominance and the U.S. Presidency: Implications of Psychopathic
Personality Traits for Successful and Unsuccessful Political Leadership
Scolt 0. Lilienfeld, Irwin D. Waldman, and Ashley L. Walls

Kristin Landfield University of Georgia
Emory University

Steven Rubenzer Thomas R. Faschingbauer
Houston, Texas Foundation for the Study of Personality in History, Houston,
Texas

Lilienfeld, S. O, Waldman, I. D, Landfield, K., Watts, A. L., Rubenzer, S., & Faschingbauer, T. R. (2012).
Fearless dominance and the US presidency: implications of psychopathic personality traits for successful
and unsuccessful political leadership. Journal of personality and social psychology, 1033), 489.

Presidents’ Scores on FFM-FD
President Score

Theodore Roosevelt {1.462)
John F. Kennedy (1.408)
Franklin D). Roosevelt {1.079)
Ronald Reagan {.912)
Rutherford B. Hayes (.824)
Zachary Taylor {.671)
William Jefferson Clinton {.569)
Martin Van Buren {.554)
Andrew Jackson {.516)
George W. Bush {.391)
George Washington (.302)
Dwight D. Eisenhower {.297)
John Tyler (.283)
Chester Arthur {.267)
Lyndon B. Johnson {173
Gerald Ford (.157)
Benjamin Harrison {.032)
James Earl Carter {.007)
Woodrow Wilson {—.032)
Warren G. Harding {—.038)
Thomas Jefferson (—.056)
Ulysses 5. Grant {—.084)
William H. Harrison {—.158)
Abraham Lincoln (—321)
James Madison {—.355)
Millard Fillmore {—.388)
James K. Polk (—388)
Richard Nixon {—.544)
Franklin Pierce {—.553)
George H. Bush {—619)
Grover Cleveland {—.624)
James Monroe {—.636)
James Garfield {—.664)
Harry §. Truman {—.668)
Andrew Johnson {—.728)
Herbert Hoover (—.866)
John Adams {—.927)
James Buchanan {—.942)
William MeKinley (—.996)
Calvin Coolidge {—1.175)
John Q. Adams {—1.234)
William H. Taft {—L579)
Note. FFM-FD = Five-Factor Model-Fearless Dominance. Scores in
parentheses are mean 7 scores (averaged across raters) for each president
on each dimension, standardized within the 42 presidents examined in the
study.
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President Score

Siena College Research Institute

Theodore Roosevelt (1.462)

John F. Kennedy {1.408) 1 'd d 4

Franklin D». Roosevelt (1.079) U .S. PrGS| entS Stu y

Ronald Reagan 912 . = | A'l =]

Rutherford B. Hayes (.824) ( EH Eg ol-/0=| AI- by =Ry =1
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William Jefferson Clinton {.569)

Marlin Van Buren {.5354)

Andrew Jacksen {.516)

George W. Bush (.391) Siena College Research Institute

George Washington (.302) 2022 Survey of U.S. Presidents

Crwight 1. Bistabomer (297) Results of Siena College Research Institute Presidential Ranking Survey

John Tyler {.283) id s

Chester ur (267) Top Ten Presidents by Survey Year

Lo B Jolmsan { 173 Rank 1982 ] 1990 1994 2002 2010 2018 | 2022

(i‘emld Ford { I 5_—” 1 F.Roosevelt F.Roosevelt  F.Roosevelt  F.Rooseveli  F.Roosevelt  Washington F. Roosevelt

Benjamin Harrison (.032) 2 Jefferson Lincoln Lincoln Lincoln T. Roosevelt F. Roosevelt Lincoln

James Earl Carler {.00T) 3 Lincoln Jefferson . T. Roosevelt T. Roosevelt Lincoln Lincoln | Washington

Woodrow Wilson (—.032) 4 Washington ~ Washington Washington ‘Washington Washington T. Roosevelt T. Roosevelt

Warren G. Harding {—.036) 5 "T.Roosevelt T. Roosevelt  Jefferson Jefferson Jefferson Jefferson | Jefferson

Thomas Jefferson {—.056) 6 Wilson Wilson Wilson Wilson | Madison Eisenhower | Eisenhower

Ulysses 8. Grant (—.084) 7 Truman Truman Truman Truman Monroe _ Madison | Truman

William H. _HﬂﬂiSUﬂ (—.138) 8 Kennedy Madison Eisenhower Monroe Wilson Monroe L. Johnson

Abraham l._jnonln (=321 9 Madison Jackson Madison Madison Truman " Truman | Kennedy

J:u_TLes Mf‘_'mmﬂ (—355) 10 J. Adams Kennedy Kennedy Eisenhower Eisenhower Kennedy Madison

Millard Fillmore {—.388)

James K. Polk {—.388) "

Richard Nixon (—.544) Results of Siena College Research Institute Presidential Ranking Survey

Franklin Pierce {—.553) Bottom Five Presidents by Survey Year

George H. Bush {—.619)

Grover Cleveland (—.624) 1982 1990 1994 2002 2010 2018 2022

James Monroe (—.636) Harding (39) Harding (40) Harding (41) A Johnson (42) A. Johnson (43) A Johnson (44) | A. Johnson (45)

:_Ims ga_lf_m“i (- :2;2 A. Johnson (38) | A. Johnson (39) | A. Johnson (40)  Buchanan (41) Buchanan (42) Buchanan (43) | Buchanan (44)
arry S. Truman =

Andrew Johnson (—.728) Buchanan (37) Buchanan (38) Buchanan (39) Harding (40) Harding (41) Trump (42) Trump (43)

Herbert Hoover {—.B66) Grant (36) Grant (37) Grant (38) Pierce (39) Pierce (40) Harding (41) Harding (42)

John Adams {(—.927) = - - -

James Buchanss {—.942) Pierce (35) Pierce (36) Pierce (37) Fillmore (38) GW Bush (39) Pierce (40) Pierce (41)

William McKinkey {—.996)

Calvin Coalidge (—1.175)

John Q. Adams (—1.234)

William H. Taft (—1.579)
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Emergence of Lying in Very Young Children

Angela D. Evans and
Department of Psychology, Brock University, St. Catherine, Ontario, Canada

Kang Lee
Institute of Child Studies, University of Toronto, Toronto, Ontario, Canada, and Department of
Psychology, University of California, San Diego.

Abstract

Lying is a pervasive human behavior, Evidence to date suggests that from the age of 42 months
onward, children become increasingly capable of telling lies in various social situations. However,
there is limited experimental evidence regarding whether very young children will tell lies
spontaneously. The present study investigated the emergence of lying in very young children.
Sixty-five 2- to 3-year-olds were asked not to peek at a toy when the experimenter was not
looking. The majority of children (80%) transgressed and peeked at the toy. When asked whether
they had peeked at the toy, most 2-year-old peekers were honest and confessed to their peeking,
but with increased age, more peekers denied peeking and thus lied. However, when asked follow-
up questions that assessed their ability to maintain their initial lies, maost children failed to conceal
their lie by pretending to be ignorant of the toy's identity. Additionally, after controlling for age,
children's executive functioning skills significantly predicted young children’s tendency to lie.
These findings suggest that children begin to tell lies at a very young age.

The first model was significant, x2(1, 52) = 8.64, Nagelkerke
R2= .29, p= .003. As age increased, children were
significantly more likely to lie (B = 0.13, Wald = 7.33,

p= .007, OR = 1.14). The odds ratio indicates that for each
month increase in age, children were 1.14 times more likely
to lie (Table 1). The second block of the model including
verbal ability was not significant, Ax2(1, 52) = 2.26,
Nagelkerke R2= .28, p= .13. However, the third block
including the total executive functioning score was
significant, Ax2(1, 52) = 6.91, Nagelkerke R2= .43, p= .009.
Further investigation of the individual variables in the
model indicated that children with higher executive
functioning skills were significantly more likely to lie (B
= 1.75, Wald = 5.26, p= .022, OR = 5.77). The odds ratio
indicates that for each point increase in children’s total
executive functioning score, they were more than 5 times
more likely to lie.

Evans, A. D, & Lee, K. (2013). Emergence of lying in very young children. Developmental psychology, 49410), 1958.
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Stephens, R., Atkins, J., & Kingston, A. (2009). Swearing as a response to pain. Neuroreport, 20(12), 1056-1060.
Stephens, R, & Umland, C. (2011). Swearing as a response to pain—Effect of daily swearing frequency. The Journal of

Pain, 12(12), 1274-1281.

1998 National Health Interview Survey
S5l n=28,7532| ALKt Z 2006 7HX| FH

All-Cause Mortality

HR 95% CI

Almost no stress in last 12 months

Hardly any, or No perception that stress affects health 1.00 reference

Some perception that stress affects health 0.96 0.6 1.5

Perception that stress affects health a lot 1.04 0.3 3.7
Little stress in last 12 months

Hardly any, or No perception that stress affects health 1.00 0.9 1

Some perception that stress affects health 0.90 0.7 1

Perception that stress affects health a lot 110 0.3 35
Moderate stress in last 12 months

Hardly any, or No perception that stress affects health 1.00 0.9 11

Some perception that stress affects health 1A 1.0 153

Perception that stress affects health a lot 0.85 0.6 142,
Alot of stress in last 12 months

Hardly any, or No perception that stress affects health 0.83 0.6 11!

Some perception that stress affects health 091 0.7 il

Perception that stress affects health a lot 1.43 1.2 1.7

HR = Hazard Ratio, HR = 1.02 7|&1} S
HR = 1.432] 2|O|

1.02 XX %S - SAHEHE {9
“EHE 7|7 SQ o A FHOIME AbTE
7|= FETHHECE 43% =L}

fleol

‘72| degel3:2l 0.831} H|wSHH CHEF 1.7H] AFY 9

1.43 172
0.83

Keller, A, Litzelman, K., Wisk, L. E, Maddox, T, Cheng, E. R, Creswell, P D., & Witt, W. P. (2012). Does the perception that stress affects
health matter? The association with health and mortality. Health psychology, 31(5), 677.
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Zhao, J, Xiao, S., Mao, J., & Liu, W. (2018). The buffering effect of Machiavellianism on the relationship between role conflict
and counterproductive work behavior. Frontiers in Psychology, 9, 385942.

Narcissism 2|57} £E|=0|, =&.
g do| Sapdal= AE gl

Meta-Analytic Results for Narcissism and Leadership Criteria

PERSONNEL PSYCHOLOGY
2015, 68, 1-47

Al © o 1
Ate2 HldE 2HA e o
confidence  credibility
int. int.
NARCISSISM AND LEADERSHIP: A META-ANALYTIC i W a3 53 MW WL W W
REVIEW OF LINEAR AND NONLINEAR TR
ddersip emergence
RELATIONSHIPS Narcissism 18 3,131 .12 .16 .00 08 15 .16 .16
Length of acquaintance
PRI -5 v riine O Minimal acquaintance 13 2,283 .13 .18 .00 .09 .U§ .18 .18
iR Longer Acquaintance 5 848 07 .09 .06 002 14 .02 .16
PETER D. HARMS Leadership effectiveness
University of Nebraska at Lincoln Niteissismi
DANIEL A. NEWMAN (with historiometric) 32 5593 02 .03 A4 =01 04 =15 20
University of Illinois at Urbana-Champaign (without historiometric) 26 4,191 02 .03 .14 -.01 05 -.14 21
BLAINE H. GADDIS Note. k = number of effect sizes included in the meta-analysis: N = total sample size in
Hogan Assessment Systems the meta-analysis; » = sample-size weighted mean correlation; 4 = correlation corrected
for attenuation in the predictor and criterion: SDp = standard deviation of corrected corre-
~ R.CHRISFRALEY ) lation; 80% credibility int. LL/UL = lower and upper limits of 80% credibility interval for
University of Illinois at Urbana-Champaign p3 95% confidence int. LL/UL = lower and upper limits of 95% confidence interval for r;

with(out) historiometric = effect size calculated including/excluding historiometric mea-
sures of narcissism. None of the leadership emergence primary studies used historiometric

Grijalva, E., Harms, P. D., Newman, D. A, Gaddis, B. H., & Fraley, R. C. (2015). Narcissism and measures.

leadership: A meta-analytic review of linear and nonlinear relationships. Personnel/
Psychology, 68(1), 1-47.
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Me|X g Hd(Psychological Flexibility)

“Essential reading for anyone who wants to
understand the hidden slements of a happy, fulfiling, engaged life”
—~Gretchen Rubin, author of THE HAPPINESS PROJECT
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Teddy Effect

Dark traits become powerful when they are yoked to purpose.

The goal is not to become calm and pleasant,
but to become effective without becoming destructive.
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Figure 1. The narcissistic admiration and rivalry concept (NARC).
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Upside of Dark Side
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Multidimensional Psychological Flexibility Inventory (MPFI)

Global dimension/subscale/item b SE Global dimension/subscalefitem b SE
(a) Present Moment
Awareness Global Flexibility Global Inflexibility
Acceptance (loading on Flexibility) 763 016  Experiental Avoidance (loading on Inflexibility) 540 025
I tried to make peace with my negative thoughts and feelings rather than resisting them. 816 012 I tried to distract myseif when | felt unpleasant emotions 808 013
I experienced myself as separate from my changing thoughts and feelings. 71 013 When | had 2 bad memory. | tried to distract myself to make it go away. 825 012
| opened myself to all of my feelings, the good and the bad. 826 012 When something upsetting came up, | tried very hard to stop thinking about it 815 012
Acceptance Values | made room to fully experience negative thoughts and emotions. breathing them in rather 784 014 If there was something | didn't want to think about. | would try many things to get it 813 013
than pushing them away. out of my mind.
When | had an upsetting thought or emotion, | tried to give it space rather than ignoringit. 796 013 When unpleasant memories came to me, | tried to put them out of my mind. 793 03
Present Moment Awareness (loading on Flexibility) 742 017 Lack of Contact with Present Moment (loading on Inflexibility) 792 016
Psychologieal | was attentive and aware of my emotions. 817 o1 1 did most things mindlessly without paying much attention. 870 009
Flexibility | was in tune with my thoughts and feelings from mement to moment. 81 010 1 did most things on “zutomatic” with little awareness of what | was doing. 869 009
1 was in toueh with the ebb and flow of my thoughts and feelings. 833 011 Most of the time, | was just going through the motions without paying much attention. 888 .08
I paid close attention to what | was thinking and feeling. 801 013 |floated through most days without paying much attention. 889 008
, I strived to remain mindful and aware of my own thoughts and emotions 795 013 | wen through most days on autopilot without paying much attention to what | was 877 008
Defusion Committed thinking or feeling.
Astied Self as Context (loading on Flexibility) 948 008 Selfas Content (loading on Inflexibility) 768 016
Even when | felt hurt or upset. | tried to maintain a broader perspective. 80 011 | thought some of my emotions were bad or inappropriate and | shouldn't feel them. 860 009
I carried myself through tough moments by seeing my life from a larger viewpoint. 7% 013 I criticized myself for having irrational or inappropriate emotions. 871 009
When | was scared o afraid, | still tried to see the larger picture. 749 015 I believed some of my thoughts are abnormal or bad and | shouldn't think that way. 82 010
Selfas-Context When something painful happened, | tried to take a balanced view of the situation. 745 0I5 1 told myself that | shouldn't be feeling the way I'm fecling. 866 009
I tried to keep perspective even when life knocked me down. 768 014 1 told myseff | shouldn't be thinking the way | was thinking 852 010
(b) Lk of Contactwith Defusion (loading on Flexibilicy) 835 013 Fusion (loading on Inflexdbilicy) 888 010
s 1 was able to let negative feelings come and go without getting caught up in them. 82 010 Negative thoughts and feelings tended to stick with me for 2 long time. 888 007
When | was upset, | was able to let those negative feelings pass through me without clinging 840 011 Distressing thoughts tended to spin around in my mind like a broken record s 008
to them
When | was scared or afraid, | was able to gently experience those feelings, allowing them 807 012 It was very easy to get trapped into unwanted thoughts and feelings. 507 007
to pass.
Experiential Lack of Contact In tough situations, | was able to notice my thoughts and feelings without getring 812 o012 When | had negative thoughts or feelings, it was very hard to see past them. 897 007
Avoidance with Valucs overwhelmed by them.
1 was able to step back and notice negative thoughts and feelings without reacting to them. 800 013 When something bad happened, it was hard for me to stop thinking about it 853 009
Values (loading on Flexibilicy) 87 013 Lack of Contact with Values (loading on Inflexibility) 792 0l
1 was very in touch with what is important to me and my lfe. 88 0l When life got hectic, | often lost couch with the things | value 810 013
Fayenclopii I scuck to my deeper priorities in life. 83 01l My priorities and values often fell by the wayside in my day-to-day life. 754 016
e | tried to connect with what s truly important to me on a daily basis. 804 013 The things that | value the most often fell off my priority list completely. 743 0l6
My decper values consistently gave direction to my life 800 013 When times got tough, it was easy to forget about what | truly value. 763 015
Even when it meant making tough choices, | stilltried to prioritize the things that were 788 013 1 didn’t usually have time to focus on the things that are really important to me 704 ol8
Fusion Inaction Imparnt wine:
Committed Action (loading on Flexibility) 877 010 Inaction (loading on Inflexibility) 923 008
Even when times got tough. | was st able to rake steps toward what | value in life. 885 008 Negative feelings easily stalled out my plans. 863 009
Even when | stumbled in my efforts, | didn't quit working toward what is important. 835 010 Negative feelings often trapped me i inaction. 870 009
Even when life got stressful and hectic, | still worked toward things that were importantto 870 009 Gerting upset left me stuck and inactive. 8% 010
me.
Self-us-Contant | didn’t let setbacks slow me down in taking action toward what | really want in life. 859 009 Unpleasant thoughts and feelings easily overwhelmed my efforts to deepen my life. 841 0l0
1 didn’t let my own fears and doubrs get in the way of taking action toward my goals. 82 o1l Negative experiences derailed me from what's really important. 858 009
Correlation between Flexibility and Inflexibility -735 017

Figure I. The psychological flexibility (Hexaflex) model.

Note. All path coefficients were significant at p < .001. Model 7(1607) = 4,617; comparative fit index = .946; standardized root mean square residual = .060; root mean square error of approximation = .040 (.039-041),

Rolffs, J. L, Rogge, R. D., & Wilson, K. G. (2018). Disentangling components of flexibility via the hexaflex model: Development and validation of the Multidimensional

Psychological Flexibility Inventory (MPFI). Assessment, 25(4), 458-482.
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Background
Project
Process
Challenges
Q&A

Al in Healthcare

Optimize hospital operations

Improve patient care

Higher ethical and regulatory standards
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Al In Action

Task-level, not role-level
Low-risk, high-volume tasks

High-value decision support

Serious lllness Care
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Al Project

Artificial Intelligence
Data Engineering
Software Engineering
User Interface Design
Testing

Monitoring

The Journey

Product Management
Solution Design
Workflow Integration
User Training
Evaluation

Governance
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Process lterative

Stakeholder Buy-In Stakeholder Buy-In Stakeholder Buy-In Stakeholder Buy-In
Solution
. Development
Design
Problem Definition User Workflow Design User Interface Design User Training User Training
Feasibility Data Discovery Data Engineering Evaluation Monitoring
Proof of Concept Modeling / Evaluation
System Integration
Testing

Al Governance

Challenges

Technology Organization
Data readiness dai sio. "garvage in, garbage out Talent gap
Infrastructure icgacy system Data & Al literacy
Build vs. Buy Al governance
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Digital Footprint
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How well can Al chatbot infer personality?
Fan et al. (2023) - JAP
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How well can Al chatbot infer personality?
Fan et al. (2023) - JAP
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Inferring narcissism from language in simulated job interviews
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Inferring narcissism from language in simulated job interviews

(‘What are your quest ns; on)
Al-powered narcissis

Narcissism Score: High/Low

L2 HHZ2H(GPT-5.1, Gemini)2| few-shot learningS Z&%t NISE S 7|8t LIZAIAE
= AlS

[= |
Eors BEAY %aaax% SERE LIZANE B4 B8

0| 2tYE &3 Bt=

(L]

Al QIE{RE NS ZHE & A2

Inferring narcissism from language in simulated job interviews

. Ready to start your interview
Interview Chatbot

Al Welcome! I'm your Al interviewer. Please read the instructions in the left panel carefully, and click "Start Interview" to begin your interview session.

57 Start Interview

Interview Instructions

Welcome to the Al Interview
Study

This is a simulated job i
designed to test the validity of Al-
conducted int

participatiol

understand ho

candidates in an interv

What to Expect

ion to help
u get comfortable

ill be asked 3 questions
your leadership

ce and decision-

phrase questions,
lanations, or probe
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Inferring narcissism from language in simulated job interviews

o=

Appendix A
Score Guide - Item 3

Interview Question: Imagine you are a leader of a group and
someone on your team openly expressed their concern with one
of your decisions to you and others. It turns out that your de-
cision was the correct call. How would you handle this situation?

Score:
1 2 3 4
Very Low Slightly Lower  Slightly Higher Very High
Narcissism Narcissism Narcissism Narcissism

Very Low Narcissistic Grandiosity
Contextual Cues

« Focuses on growth and
development opportunity
Expresses encouragement of
honest, open communication from
subordinates to leaders

Describes importance of empathy
and respect for others

Describes importance of privacy/
confidentiality

Example Responses

«  “It's important to hear these types
of concerns because | am not
always right, and this could be a
learning opportunity for me

“I wouldn't brag or rub it in their
face. | would try to make sure
they are feeling okay about the
disagreement and let them know
their opinion always matters”
“Even if my decision is right it is
still important to hear the voices
of my colleagues.”

Very High Narcissistic Grandiosity
Contextual Cues
Expresses that they are always
right
« Views situation as way to validate
their leadership
Describes how they made the
right call
Expresses frustration/anger over
being questioned

Example Responses

« ‘I wouldn't say or do anything
~ just let the fact that | was right
demonstrate that | am in charge
for a reason.”

« "I would prove to everyone that |
was correct”

+ ‘I would remind them | am the
group leader for a reason and
that | make my decisions in a
highly careful and calculated way”

«  “This would be a frustrating
situation because they need to
respect my authority.”
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@ Source on Save

ind them I am the
s in a hi

(<

LIZAIAIS(FFNI): r =.08, p=.08

<

LIZ2AJAIE (human): r = .73, p <.001

Q

HEM:r =-.01,p=.91

AMe|=

@ ICC(3, k) = .99 (interrater)
@ ro=.99 (alpha)

@ o= .85 (interalgorithm)

2 1t § Ersouce -

right

and that I make
t my authority

RScript

EHEIEE

CHol & r=-05,p=.63

(]
O AEZM:r =.03,p=.81

AMZ|E (human)

@ I = .66 (interrater)
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Private Pleasures, Shared Gains: The Indirect Benefits

of Pornography Use for Supervisors’ Positive Emotions

Mansik Yun, Ph.D

Introduction

1. Porn prevalence

* OnlyFans (more than 300 M subscriber)
* Pornhub.com (more than 4.5 B visits)

« Little attention from organizational psychologists

43



Introduction

2. Effects of porn

* Risks and moral concerns
* Mood regulation and psychological relief
« Romantic relationship quality and sexual satisfaction

» Outcomes beyond non-work...

Introduction

3. Overview of current research

» Porn consumption (as a restorative experience) leads to recovery

* Recovered state activates self-regulatory processes (rumination)
. problem-solving rumination and knowledge sharing

* Instrumental leadership amplifies recovery-rumination paths

« Two ruminations enhances leader’s positive emotions
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Introduction

3. Overview of current research

Instrumental leadership
(Day 11 1, afternoon)

Problem-solving rumination
(Day t+1, afternoon)

Pornography consumption Recovery state
(Day 1, evening) (Day ¢ 1 1, morning)

Supervisor’s positive emotions

(Day ¢ 11, evening)

Knowledge sharing
(Day t+1, afternoon)

Supervisor’s baseline recovery state

(Day ! 1, morning)

Hypotheses development

1. Pornography consumption and recovery state

» Consuming porn elicit affective responses
(sexual arousal, emotional release and additionally oxytocin)

« Consuming porn occurs in a self-paced
(offers autonomy, enabling psychological detachment)

* These emotional and cognitive paths lead to recovery

45



Hypotheses development

2.1 Recovery state and ruminations (problem-solving)

* When recovered, more psychological resources
» Cognitive resources: goal-directed reasoning
« Emotional resources: flexibility in reasoning

* Recovery state leads to problem-solving rumination

Hypotheses development

2.2 Recovery state and ruminations (knowledge sharing)

* When recovered, more psychological resources
« Cognitive resources: expressing and processing ideas
« Emotional resources: engagement in prosocial behavior

» Recovery state leads to knowledge sharing

46



Hypotheses development

3. Ruminations and supervisor’s positive emotions

* Problem-solving ruminations: showing competence and behavior

* Knowledge sharing: observable collaboration

Hypotheses development

4. Moderating role of instrumental leadership (IL)

* |IL provides direction, feedback, and strategies
* |L activates followers’ cognitive processes

 As a contextual factor, it amplifies recovery state — rumination

47



Results

1. Regression table

Recovery state Problem-solving

Variable rumination

Estimate Posterior SD Estimate Posterior SD

Within-level

Intercept

Pornography consumption

Recovery state

Problem-solving rumination

Knowledge sharing

Supervisor’s baseline recovery state

Residual Variances 03" .00 05"

Knowledge sharing

Estimate Posterior SD Estimate

Indirect effect (via recovery state and problem-solving rumination): estimate = .002, posterior SD = .001, p = .004, 95% CI = [

Indirect effect (via recovery state and knowledge sharing): estimate = . 002,
Note. ”p < .01, *p < .05.

Results

2. Moderating role

= .034, 95% CI = [.000, .005

Supervisor’s
positive emotions

Posterior SD

— High instrumental leadership (+1 SD)

- - - - Low instrumental leadership (-1 SD)

Problem solving rumination

Low morning recovery state High morning recovery state
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(Bolino et al., 2010, p. 837)

oI b

CB 7|CHot AlTIstS oray

(X|ZHEl) ocB 7|CH
(OCB Demands)
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- O|&IO|&= F7} oun et al, 2017)

9|
- N EY 7L 2AYEOR o5t 3-Y Q1A KTt
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48 181 o| 2R E HIX

I 8 o
Personality traits

» Conscientiousness

» Agreeableness

-

= HE2o=z S8 498 MYt

OCB

- delst o|ESE ShH
- C_):Il'éél- Ol% (Kahn et al., 1964)
- X EE O|E Hobfol, 1989)
OCB demands
*  Supervisory ‘ Citizenship
demands >
Pressure
*  Coworker
demands

Withdrawal
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o MA A
- OCB 7|7} OCB/HHd A% 2 28F(Counterproductive Work Behavior; CWB)O|
D|X|E oo:l%)t 7:1% (Bauer et al,, 2018)
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SD = 10.86), S (45.5%), ElE(HE|: 25.3%, L=]: 19.7%, AH|A: 14.1%. A 10.6%),

At
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STUDY 1 (&ITt 31
- EHEP
- ALEH .

. A| ':'._lﬁc'i% o|=|I'E—:‘|(Bolino et al, 2010), é)I'Al' OCB 7| EH(Bauer et al, 2018), %E OCB 7| I:H, Ao-lj—:l %Jko-l(Goldberg,
1999; Goldberg et al, 2006), OCB(Fox et al, 2012; Spector et al, 2010), 2 2| 2 S (Lehman & Simpson, 1992; Pingel et al, 2019)

- SRS

. _7.(_)&! &! X‘” o—F(Organizational Constraints; Spector & Jex, 1998), Dl %Eﬂ' %E —)r—_cgl(lnadequate Coworker Performance; Bauer
OCB _ELH-I e g x||:|x|_ok|
et al., 2018), o (Harland et al,, 1999; Shim & Faerman, 2017; Vining & Ebreo, 1992), = T /M= ‘o (Spector & Fox, 2003),
MZBZ ek Goldberg, 1999; Goldberg et al, 2006, A<= F, XL =

H - [
- 4 29

-84 g¢l:
- dHH8 (b= .03 p=.791)
- X3 (b= .03, p = .807)
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Table 5. Interaction Effects Between Antecedents of Citizenship Pressure

3
C ():'
STU DY 1 (%I |_I- [ ) Model 1: Model 2:
Supervisory Demands * Coworker Demands *
ienti leness
AFSKIe & -'I‘ Conscientiousness Agreeab)
°
S253 R’L Variable b SE b SE
Al § =] -I Ol | H MATA] Controls
- A ~E12] OCB /I x S=S Marital 247 13 17 13
o h 2 . . d
- %EE—?— E'I Ql OCB 7| EH X Eg}g Child -01 05 -00 05
Organizational Constraints 22° .09 29* .09
ICp .06 .07 09" 07
Subjective OCB Norms 04 .08 .07 .09
Personal OCB Norms 14 .10 .10 1
Neuroticism .20° .08 167 .08
Job Autonomy 12 .08 167 .08
Supervisory Demands 527 .09
Conscientiousness .02 .10
Supervisory Demands x 20 10
COIIST = :
| Coworker Demands 39" .09
Agreeableness -.02 11
(Eoworli?r Demands * 23 10
|28 |
Note. b= unstandardized coefficient estimate; ICP = Inadeq Coworker P 2 OC% = Organizational
A

Interaction terms that did not yield statistically significant effects (e.g., Supervisory Demands x Agreeableness,
Coworker Demands * Conscientiousness) were excluded from the table for clarity.
Tp<.10,"p<.05 " p<.01,"" p<.00L.

o

o
4
:
a
a Conscientiousness H Agreeableness
: o
o
o 3 — +18D a3 +18D
L2 = e
'E ==== Mean 2 Mean
o
] -18D
> -18D =
o 2 o 2
1 1
A 0 1 2 -1 0 1 2
Supervisory Demands Coworker Demands
Figure 2. Interaction between Supervisory D ds and Con in Predicting Figure 3. Interaction between Coworker Demands and Agreeableness in Predicting Citizenship
Citizenship Pressure Pressure
Note. Simple slopes of supervisory demands on citizenship pressure at different levels of conscientiousness were Note. Simple slopes of coworker demands on citizenship pressure at different levels of agreeableness were

estimated. The mean centered values of supervisory demands and conscientiousness were used. estimated. The mean centered values of coworker demands and agreeableness were used.
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Table 11. Cross-Level Interaction Effects Between Antecedents of Citizenship Pressure

Al H (o] SEA

- SAFEREL| OCB 7|0 x El=hd Variable b SE

Controls
Marital .07 17

ol A= OlAF A X 1

- EHn_l' —r-.-_-(GeneraI)_'f ol- ‘I‘T'_‘(Dally) Child -.03 06
. g | AO'I: II;] HI_I-&! (o] _éé' = _/'\_Ql- _T_IL}- EI_=| Organizational Constraints 07 .O?
KISFA- Ab o] QIAMM AtS XLt mpEf 4 %
- '—gl- o. o Al‘gl‘ | 205 o253 J'l- J = Subjective OCB Norms -.10 11
Personal OCB Norms 17 13
Neuroticism 36" .08
Job Autonomy -.01 .08
Supervisory Demands 46" .08
Agreeableness 237 13
Supervisory Demands x -\greeablencss 22T 13
Note. b= i i ICP = Inadeq Coworker Perft ; OCB = Or,

Citizenship Behavior.
Interaction terms that did not yield statistically significant effects were excluded from the table for clarity.
Tp<.10,"p<.05, " p<.001.

- OCB (b = .14, p < .001)
- H3lHS (b=.09, p < .001)
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& Y - HIdE (b=.02 p< .05
HE 242 — OCB (b = .03, p < .05)
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= ( Pressure) S8 T (Bolino et al, 2010)
1. Lhs @ejets MESx] pifts Lol E750, 7Y 2 SHX| ROt El= YFIX| ot ‘g & Of Ltop7tof stoh= 9
uis L 7ict,
T2 — =
(I feel pressured to go the extra mile by taking on tasks that, technically, | don't have to do—even when | wouldn't choose to
otherwise.)
2. b= 'E B0|0f 240l HSHQI |rHo] £257| 2IsH, BAMQI |2 HOIS Hojof BrhE U YN o| RS LI
(I feel a strong internal obllgat|on to exceed formal job duties in order to live up to implicit expectatlons of being a "team

player.)

3. L= ot MX| 24S mol = F7HEQ M S AL F7t Yo XpRIsoF PiCh= o HS LICEH
(I feel an obligation to take on additional responsibilities and volunteer for extra assignments, even when | don't want to.)

4. Lbs BNHQ NS0 £US WO EE F2 XUOE HO|J|0| ZEX| QT YuZE L7ICH
(I feel a sense of pressure that just doing my formal job duties isn't enough to be seen as a good employee.)

5. SES0| FF Aol 225 Hol ' o|¢'S -7 WZof, LE YAl DA SHiof Bhoh= LHE ebetS =ic)

(Because my co-workers often go "above and beyond” their job duties, | feel an internal pressure to do the same.)

6. Z7IHOl ALL MO0| ‘XPLE 0|2t EHE|CIZHE, LEs IHS LOjof BTk U3t o228 LI,

(Even when extra duties and responsibilities are framed as voluntary, | feel a strong obligation to take them on.)

7. BANHoRE HABto| AES WO ERvt riE, AN -AB|T J|hE SSoY0F HHE XISHQ YU Lt
(Even though going beyond the bare minimum is not formally required, | feel ongoing pressure to meet personal and social
expectations.)

8. Li= 97EIX| Q= AZOME, BAMOE FHE KR YIS Jof Ys|of ks T o8z LyL)

(I feel a strong sense of obligation to work beyond my formally prescribed duties, even wh n it is not required.)
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Strategies for Effective Realistic Job Previews: Focusing on
Information Order and Applicant Psychological Responses

BtZ=S (7SS &w/MAME, joan1663@naver.com)
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53|

2 d3es ME 310 W #AA AME ATl (Realistic Job Preview, RJP)Q &IpAQl 7 b
Bl /s Fostaxt, e MA 2M7F BAX QXN B TR S U XY Tof Ojx= ¥
StS ASSIn M3 o2 Ef=EHHZNE HIEC2Z, 7o U152 MAMH2Z IZ745tD =& 9
XN MA=Z 2etohs gHEA 24H MAX] 2o 5utE EHQISIIX SACH 72 QAL U= of st
A8 EHY 45BE a2z FEAA &M (3E-3E vs. 3E-FE vs. FE-3F)0 ME it
Ol dSstact. 7 Za, F2 HMA =M0 e Ze SH5HAMHEE, XY, MEY, =
XA OM SHECZE F20|gt XO|= LAEKX AUCEH 2Lt J[=SAHOM ZE HRIOAM F
d-38 =M 0| 3E-FE =AM =dEC =2 {EHO0| LteA =l ULCt. £ XA e
4%, B8-38 ©M =70l ZFU MA =HEM =2 BAXE J|Ss5tH, Hett 38 29
e A §2 S0 2@t HMAlel =20 FAXe EfE Fdol 3FFe LY E MI
g JtsdE AMAtSEATE
Keywords: HAX I AJ, 2RO, XA E, FEO MEY, =X

2] = X

TolAQ = Q1AS FAstL LE&F = 4 =7 =(Breaugh & Starke,
2000), A=A ALAE Frlsta 2 HEAoRE A9 oEFE o]ofA
3tt}(Lievens & Highhouse, 2003) gy A4 AE dFoE Fad AAE o A=
I A AT A Had A= Atolel 27t TAskE A9-7F HIHSEHHR o] 57 H o]
#, 2023). olH g AE EAA= At JAAY] 7Id BYA e 27 24 A8&& Adfsta
X}HW o] S HF7]e= F2 290 FH(Dugoni & Ilgen, 1981; Phillips, 1998). o]&] 3t =

250 As TRt TRste A4 AF A/HRIP)E Al

lom, ofu R A9 dol TAXe HE MHE ool Aed ulA

A

243 FAA A WA A5 AETLE Fo o|FoAY. ALTLE LY BAA
2A=E 5 2
q

olsh weIste] oA (2024)9] Aol wEw, A5 WA Fae guel v ol
o A EAek Txol od AARG. Auel FAA AW Gdaing £& A
GEel BAA 42 g AAes A A7 el A8 Holu (Crowley &
Hoyer, 1994), o] 4171e] A5 olmo] tg AANE o] WAA F8EE Flrh(d
Ae, AAE, 2014, 53 P44 ARE 94 ANE F o]F A WAL weshe
b o WMAAZE H 2 A5 53E ZEd(Allen, 1991), ol FE AR WA A%
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58 =4

ZAMEx, 248 == Highhouse 5(2003)0] /Mt HEE AAdT} dA o] dhar
oz Wetd A2 A&l Yo r AWM AYgrz FAE Q. (o :
el Al ole] o] Ak dahr] £ Aot Wy 8ol &t YAl §F Aol

AR A, AR AL Liu(2026) & el k!
Heksto] ARGttt (o @ A5 QAHF W& DA 2dH)

ZAA YDA, 22 AYA 4L Rahman & Karan(2012) ARE3F 3-S5 o] 9 %1(2019)0] 3+
ol 2 HQte H®=E AREatglth (o o] A Wit 5He AdE dew2 & 9 A
o] Zol= Aojt})

offy -E

ox

e AA 2Mol T2 TEA

HE3 9| Xto| HE
AR AA Ao wE Fek 1k Aols BAE ] A HolEH e A TRAES
AE3G . Shapiro-Wilk 72 2% zAug AYo)x Areo A, 2AAYed =
F A Mol 714 Ak w3 Levened AEF A3} Nﬂwp = .025)9] TRl g
By ke Aoz eyt olo] B dAFdE TR F£(N=45)9 tlolEe ¥ EAS 1y
H,

o
slo] vl A WH el Kruskal-Wallis #4S 2 A8t}
A3, wE @A A 2 foluld st A ok FAMeR 24
(222238, p = 304), A D =(23=301, p = 222), AH ] AHA(x*=1.04, p = 54), 2AA L
A(22=2.92, p = 232) BF froFE 0504 FAIASRE folatA] @2 o= e

l
A G wAAe] g3E &A% A3

A= AR AR =13 (M=5.97)
of A WA =AERY A YEY W

A AR e & JERA @k v

AQelw, Auel A4, 24AQANNNE BA-FA £AM=593, 550, 5570 7%
w7 e G wAA G3e] Aol elEn,
geow duA WA U AR AN EAERE FAR A3, Auel Aol AE

S o
AR 2A(M=5507 F4—->3H ZA(M=550)0] 43 Hdgs Ho] FMarst v
Al ekt ey =AY, AdoE, 2AAA]NANM = FE-H 20 (M=5.63,
593, 557)°] B4 ZA(M=540, 550, 487N Ht} U &
MaEte] 4FEE BA

1. 7|=84A

DV Group M SD
38—3A 5.97 .83

24 FA—>EA 5.40 1.07
BA—>TA 5.63 .83

Gl Rmarie: 5.87 1.06

2] 910 = ZA—->HA 5.50 .94
HA—>TA 5.93 .62
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Fk B4 A3 @399 (=64, p<.00l), ST H(r=56, p<.001), WA E (=45,
p<.001), BAA = (r=50, p<.001), &2 F A (r=40, p<.001)2 ZF A g} o3t A2 4
HAAE BYth =3, 2AAAE WHIAALE(r=.49, p<.001), AT A (r=.48, p<.001), W5
F#(r=43, p<.001), BAA = (r=.39, p<.001), E&Z A (r=.34, p<.00)T A2 AFAAAZ
ERWlth WA B A S (r=.66, p<.001), &2 %A (r=.56, p<.001), »5FA(r=.53, p<.001), @A
gH9l A (r=27, p<.001)2 A3 A7 GA FAAAE BT

1. F2 #Hel 7t V= SARL S2tetA

1 2 3 4 5 6 7 8

o1 R -

2 wEEE 030 -

vb 3 WiRAtRE 0537 028 -

A 4 HA = 0327 045" 011 -

85 mEe4 0297 03T 010 0867 -

W6 =AHEA 0647 056™ 045" 050" 040" -
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d Alell gk BAE 1A FAA A= THQle]l AFdoE Fid
Ae T3 Mageedor 83 4= dti(Roberts & Davenport, 2002). T3+ Z2 Fd A,
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At s w5 A4 Adow 283 4 dvh(Leunissen et al, 2024).
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Atghate]l FsAg S S s da, GEis =71, olF o dEolE AFAHoRE F
gtz st 98-S == dEHE AoHu. #AA duAe FHLECl =4 A
e A H e AsAgs a4 ARk duA g =S wE A #AA 9
UAlE B3z ol AAMA A7 23st7] e, & dFo 2A &S vH
ATH FHLEEC] H54E olF HFPste =2 oY EEHLS THLE ofF AFelA
483 F Ade Ado] Av(EEE, 2016). =, HAA AU A= AN T FAFoA aRE
NUAZ 3 Est, Q79 HSS F= APdozy AR Z712 ¢4t Aow 7|

AT Oy Y 2o g S0 71l AF F9l A%l 200 (F4 1007, o34 100%)S
oz 22kl 2AE AlgEdn Alg B4 SAS 9493 M-plus 7.0%S A&
SHEH/ANN AEYM. =HF 2EUAHE ‘24 FALE AF, S, MAH AHE
A A 7132 AAstE AR R Ao, WY 2EfAE ‘22 FAH4AE
Mo H3x IS Adlsta S walsks Aate AFagUE Aod

=
)
@]
8
@]
=
@]
o
=
(@]
o
o,
Do
o
o
=
ki
>,
X
~.
o
%
ax
SN
[m
o=y
>
o
Y
k1

i
dAe) A BFoze U A%

E
45 FAdyeh, WA 2EUAY oA Faow

= oS

HAH OHX. #AA dqUA= A WA & A3 Fazes 78 IS 4,

gES =71, olF oW &FFole HAFHow FyPstuz e &S == FHE
Aoeth(Owens et al, 2015). #AA oA ¢ H&

d = E38(2016)¢] Owens 5(2015)0]
Mk 5o &S WMAsta, 1079 T8 FUist AR E ALESAY. dA o2
]

‘U= o] Alga Aazkgst o 7] &o] drhe S =77 9t
HREN ARge ‘Gagoz YA FelsiA Axle] AAA Aol ndd =7’
o=z AeogEith(Maslach, 1998). A F&zlel HEx& A17dA(2003)0] EFEstgt MBI-GS

(Maslach Burnout Inventory—General Survey)E AFE3ISTE oA Edoze ‘Yot T

[€)
g s d Yold AHow AHULL =A%} ek

A  ERES U] . B
4oy a4 2EdAe Bed 2EdAsts 34 4w, ARgdse 24 4ol
etk F b A2EdA BE ATads fold 44 49e ngoy, wad s
Ak AR grol el © ZA deh weld AEdA 248 2R § 2
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AAA ARE o= AL HT

WelH sEdAs wAT U 4o wAE A 4R A4d A% Lo, fod 3
q (=17, p <09)SR UESITHE 1 B2). A% £8 HRlA BAsE B 29
5% FIRAAY 22 98 AEA2E A4 A s BRG] O 4Fq0=
FHolat Al WA #AA A7t 818 S 7hsAdel Atk

H 1. 208 H4, EFEHX L Q7 44t 2M4 21

1 2 3 4

1. =14 ~EHA (91)

2. B A 2EHA 55 (.90)

3. WAA g 35 A7 (97

4, AFgx 19 50" -.22" (.92)

A1t 3.50 2.88 3.34 3.09
XaHA .64 .80 .76 .82

Tp <05 T p <0l T p <001 ()E ARE B Axtg]

l

rl

EHE/YHY AEHAY PP BANN BAN oK FE iﬂr
SRR 2EAN} AR 0 JGAA BAF A =

e Ao Jeut(E 2 F2). Hed 2EdAZ A7gRe s ogsmw BAA o
UA 2dass §98 202 Gt 3 #2). ald 2edAzt B 35, 4%
gxlo] 0@ #AH quAe] 2@ast BEFA 2y YA H 2EdAL BE B
oA oluA Y Bap e gk,

B2 EHH AEYHMY HFEXQ B 3. Hol® AEY MY A

ZHAOAM ZAX of 4X| 9] ==} A OIAM 2EA A of LA

B t B

z=h) 3.070 Esh] 3.080

EAA ~EHGAA) 435 4657 Hhal A 2~ E A (A) 542

BA A oA (B) -.349 -458" A A o H A (B) -.302

A xB 138 1.68 A x B 131
*p <05 p< .0l p < .00l T p <05 7 p <01, p <001

d 1. =X AE ML A X LA X0 T2 2, dbef = AEH A ZHA E oL X o

e ANFEre B 2 =ZEFRIO A
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A% 9 ¥ 395 A5} 2ANVYF| WAL FF:
B AF A R HdF AMH Ao rfas

Effects of Activity Breadth on Job Creativity and Organizational
Citizenship Behavior: The Mediating Effects of Nonwork Cognitive
Development Resources and Nonwork Affective Resources

BZe  (Pohstn/M ALY | ruddnjs0209@gmail.com)
EMN? (ChFchstu/MAALEE ) monshrimpl@naver.com)
Olafid (CHCHEw /M AR, digotjd1999@gmail.com)
MEH (RS R/1 4, sdh@daegu.ac.kr)
O|Z7 (CH7chstw/Ho|w4, gooya@daegu.ac.kr)
= A7s -4 #E AT E oo, dF 2 &350| HYF QXA AL HYFE T
Bl = RiRlS W R oM #HED RIAUMEO 0jX= YIS HISEDA ULt 0|2
Lol 2FCl 200H (H=100H, 6{=100H)2 &= 222l HEFXZAME HASIAULt. 24 21}, o
F o 232 HYF FME KEE ol FoF ds AU TE 7oA SEAII= A2
2 UEFRCH gHH) HIY S QXA XS MAHE B Eits oA I ZHANH>S ZFOoIM
7oStA| 22 A2=Z =QIE(QUTt. Ol 8ol & HA7e HF 2 oYt 258 Sof F9E HYR
YA IR0l oA dSo FEEQ J&Fe OlaS =HOISIRUCH ol Yt afe 223 AFA
PR AFHoz X A2 A4 235 A HF g0 HEAS S & & USE AAM
SICH Ol ZTYRO| & S4o Mets Ho 4 Mutg 95t /A 22480 Uis 2HE MBS
Bt

Keywords: 1% € 25, HIYP QIXX X2, HIYP A X2, YN BS, THAUYS

A+t B

A o] # ¥ (work-life balance)ol|] #Hg A+ FALES &9 w3 Izt
(well-being)& =olH, A 2EH2E A7 Aom Iy HL 43 49

AT+E FHs A3t 4o T2 3sH(work-life enrichment) ¥ = T Dol AF ¢

A GoAoA tget ol Fofstm g 53 AAF W GA A o] s Jolw

o hl

Aeote TAdl s Bk S i 2 24 59 AFdr olod F ASFE AL
3}t De Bloom, Rantanen, Tement®} Kinnunen(2018)2 %3 E3l4&8 S &
A5 Foai v ARl 22 o2 AEEY g S ste Jdo] e el H
af & A W gefo] o] A yEtwthal Basgith ol E A= g A
= e R, 4 9 &Eo] HYY Ao F53 ndAA A4 Ads AR e

Z zsgj,]. 7\11;\]13];%50” u];(];‘f 06‘]:_%

4 po EAon AFsnA Bt

AT o BEL AT FaAF 494 B fo] Aol A&A Mee] gl A A
o] A ool x) = theFet TEolh(Brown, 2000). 4 e wel FEur oz @
Bl gelgowd QA4 elg 9 £ Ag LW hF i B Qe 2w
Were Ea Asugdoln txAd 4WS swvA QA Hi: dHol e 4 UrHLee
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et al., 2018).

Greenhaus®t Powell's(2006)7} 733 £ 23} o] Z(enrichment theory)o] W=, oj=

g G A DS AAE B Gl AT AES FAAE F vk 7pH g

o g 47 9 @S g5 FHde Vs, A
] u

A A QR 4RE =

il

[e)
)
of gl Asn, HEHT 4P Hsd FAHA AAAL AAFE] B

(Gentner et al., 2003). PFxH7FA| 2 45 €9 1t HAL d5& 55 FHAA 9
717F AV (Lee et al, 2018), 54 BA = FYPdS FHUT F Ath(Amabile et al,
2005).
7H 1. 5 9 5o g XA (LS viE FYH dss =d Holt
7 2. 5 9] 5ol T AAA LS wiR FYFH dE5s =Y Aot
Z 2 AW 8] & (organizational citizenship behavior: OCB)< Organ(1988)2] oA =]
AQtE| G om, 2o FAAQ WA AlA®l= FastA =4S g AU AEA
o
-

gsoz Ao, AN 240y FR2E w7 Al ALAH R FIH =
(Podsakoff, MacKenzie, Paine, & Bachrach, 2000) ©]&li= HollA FTdHel F7}

=
[
w3 A9 FYe e7d ode Wl G o BFEL 2AAWYF AL

H R
ALS F=EANINE T3 YHow V)5 £ U F 23} o] 2
53 AL o8 J9om HolHol A% o] AS FHAE F ATk F, A 9 Z
S B 49 AAH 2 A AP FERE FAY 284S Y FHEA =89S 7]
ol ZAAWYPFo R o]ojA 4= 3t} Eschlema, Madsen, Alarcon¥ Barelk(2014)2] <1
oA BGF G FeH FdFo] IE FIAE T ANV TS FY S =
= Aow Fsth olg IH AP Tl MEE LS 55t AAHoE S
AE Ao

7Hd 3. 5 o o] MR dAA AdS viR ARG ES = Aoy
7HE 4 5 9] &eo] HIgR AN AdEs vilE AR EsE 2 Al

AT
AT THA. 2 AT 194 o4 604 Twkel W ouk A F 2% 4
ksl

=
hal
1 B9 20099 $HE FYstel BARAT AT Adel FL WA + Y& A
™
[e}

HAHE 2 #35. A% 9 &S =457 918l Morgeson® Humphrey(2006) 7} 71 ¥ gk
Work Design Questionnaire(WDQ)E 4 % ®Wetsto] 973& AF&3tTh.

HIEF eIXId X E FME XY, v g7 499 A4 Adat X2 Ads SA46
7] 98] Carlson, Kacmar, WayneZ} Grzywacz(2006)7} 7R3 Work Family Enrichment
A5 Hetste] v AdF XA 29 1033 vlgdF ZAA A 73S A&

FoH #S. Scott® Bruce(1994)¢] 3-8 Zhoud} George?b 70t Craetivity 2 =&

4 9 W] 10¥3E Agatgh
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ZAANAUH S, Organ(1988, 1997)¢] 3¢ 58¢12] ALZ npgto 2 o4 7 (2017) &0 A
7 2 weke 217 8S AFESEY
A+ Zut
AFmgel 3% 2¥A Ay CFI®F TLI kel .90 °]4, RMSEA %A% 059} SRMR
#ol . |3tz £& @?}%E% et T2 ®dEY wpads B4 23 JdF 9
21 & Feold ol mAE= ﬂaﬂﬁﬂrb 95% 4l g-7to]

s
offt
o,
I
r?
-
o
Ry
a
_>|i
rulo
= ol-m

e} 7 1 AAHA ek vhAE,) v AA A
Z} oH %MX# ol vAE HHEAE 95% AlFTIEe] 119914 67822 ERLY
%ﬁlﬁﬁi frolste]l 7HA 2= AAHAG A, A5 9 EFo] Hgy AAH Ads F
d ZHAA NG Fo = HERE 5% A F o] 217914 3532 FreolskA] eko} 7b
38 AAEA Fgtort vgF A H LS viR 3 AT E g b an
T 95% 2lF]TFzke] 097914 6342 FoskA vERY 7HA 4= A A A

764*+*

B2
BME Xt

739

0 <05 *p <01, **p <001

I

I}
4
B
Ha
og!
1o
=]
EP|
Loj
[l

N
HU
N
4>

A 95% A& 73k

3= g3 Lower  Upper
H] ¢} 7 el Ae 19 -.132 515
@ g AAH Aw ZAA YN E 07 217 383
a5 el Zod A% A0 119 678
AR AR ZA AW Y E 37 097 634
p<.05
=9
2o Asa poksd 0es 2t A, 4% o tUd FES F4 2 YR
4" % 4T Ae FUde FoH PBo AN JFS F= Aow Ueun

117



ol ZAol FYAL AW o7k W Av BEL AFHoE ekt Aol AL FA
F R e W 5 gon, Bl WAN AARES A HuA 25 2AVE 44
Sa @703 2hE 0T & Ak B4, o)1 AT AnEe A3t e FPolg
HolA BEFl e PAHA AW ohle FHH AE welyout, Ust i
Fa3 HHOE BYW B ATNAE 2H9] ¢Rsh Blo] g AMTAA vhFH 7
A3 el 9 vl mgAF AvE FEITE AL FAY F A AUk o]
Fol ew EHE Anch 4 FAFA AN i wHe AR RlFn 9
.
a1 28
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oheel, 24
7 AN FE 23 =
Aol ARAL Yo 4l

Haha, o Azt 2ARE Adel ek GHAEAE A5H

clolE 47 ¥ o4
¥ oATE S CDMO AR 719 A4 3 A7 2 A olsh 3119
2 ArxAE 48 S9Ae ATEATA 54 s 4N $HAE A

'6‘
@ A% dolHE Ao Fgatach

& AF okl A AFelA AlF et Bd et HeE Es
of BtAl A -meksto] Abgsth 53] W FHAA 29
Tendency Bias)& WAati 7o) Bl=g wrt W&s] getatr] 93, me 32 A
s %A o) A ee 2EoH6ER) A e A HAEd 61 YAE HE
(Forced-choice 6-point Likert Scale)® =43}
ﬂﬁﬁ<$%%%%ﬂxéHV}ﬂMa%sMﬁ,@ﬂ~?; AL Wy 5o =487
& Judge & Piccolo(2004) 2 Avolio & Gardner(2005)2] =5 A FAlSte] £&S AL&3)
Acha = 977).
ARt (iRl G5 on, A ThsA T AT AAd diEd nErE F457)
13 Walker 5(2025)¢] #3< FFarste] 48k AtHa = .874).
iﬂ¥ﬂ<ﬂmzﬂm°>zﬂﬂ AP HA TR AES 2487 98 Aselage &

4

d

Eisenberger(2003)2] ¢1x® =2 AY(POS) /MES 7[Hko & A3kt a = .920).
ZATL/GWP(FEHR]): FdF, 253874 5 FAAHA 48 ddds F4387] 214
Schneider 5(2017)8] A+5 vl& o2 GWP(Great Place to Work) A& w3k &3-S

TSI Ha = [751).

=4 HH
SPSS 21.0¥% Hayes(2022)2] PROCESS Macro v4.2 (Model 5)& &-&3to] 248 A
At

Etgdr ¥ MEE 24

oA A AR %23 =9 BREE ASE7] 98 3AE el A(EFA)S AA
stk 24 A, ol ] 5 Adste 371 £ F(Cl, GWP2, GWP4)
Aelgt F 1970 &E3@ko] 4719 ZHE AT A Wk g A AmES
749% %2 YeRyrom 7z 2919 Cronbach’s a 32 75 oA ez yYey & =S 3
Bttt [ 1.
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2.9 (Factor) =3 37k A2 (%) Cronbach’s a

Ao 9% (X) 8 11.85 53.8 977

ZA 23 94 (W) 5 2.38 10.8 920

A5 wkE (M) 3 1.21 55 874

ZAE/GWP (Y) 3 1.06 48 751

g A 19 - 74.9 -

ZEE i g Z3 (Model 5)

gy o] ARWES Ax ZAWE(GWP)ORE olojx = iy AR A E3 2
Aol zAFHNE AZ=st7] Ys] PROCESS Macro v4.29] Model 58 &&35tgch. 4 2
I gy G AR o3 (1) JdFS o (B = 543, p < .001), HHF
T ek 2SO fojd JES Fof i) ARE FASAT (B = 238, p < .001).

53], 24 939 2453 A4 Feged (X x W)ol BAFSZ FousHA
Elvl (B = 045, p = 011), &3} 21o] =54= Fu4] gako] 2ol njx= 7
HA el ggdo] gL Zalu e 249 mAgdr dFEHAT (£ 2]

" 2] 7Md S A1 29 (Moderated Mediation Analysis)

[
w4 2% (Path) AF B |t D a7

Au4 (X) — ARDE (M) 543 1245 | 000 () A )
AEE (M) — ZH9E (Y) 238 5.22 000 () A e
ZAgal x 2423 (X x W) 045 2.55 011 (%) 2 &

(#p < .05, *xp < .001)

&+ d7e CDMO 719 AFAs tidoem 4 5
(GWP)ell mAl= A4 viAYUSS Bala, =428 4ol guael 235 Aststes 74
Al 27 (Boundary Condition) & AZFatAth T8 &4 Ado] wE =9 9 AAHE ¢
7 2

2oy g =X EE AHA &2 (=E2&E1

w4 23 fuA g 24Z8 A s 2l AR FovsAl e
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duael A4 adrt SdstEs A
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AAE AFe SRR A58 Ae)HeR felsl AFHdor (2 3), Al BHAE
s == hERS
a- = O

g gHE A FrolstAl cSstAth(E). =3 Al
T o o3 T Adugs HHHE 2, 3).

of thet ME7F WHAIL Al HHEX|2f ?IAX 3H2A 21t

DV: u% A=

Step Variable

B SE t R? AR
. A7k A7 1.76™ 26 6.86 Lo .
=] I -1.15" 54 -2.13 :
2 AE7E FA4 A 71 24 2.98 157 03"
3 NEEE 118" 34 3.46 17 027

*p<.05, " p<.01, " p<.001, N=441

3. rE ol digk P27 YA Al A2 AN HENS 2t
, DV: 7% B4
Step Variable 3 SE P Iz AR
= o Z
1 37} ;\]7] .37*** 10 3.57 06" B
2 5 -.84 21 -3.89

2 AE7F HAA 27 .09 2.84 .08™ .02”
3 Al H A A .16 14 1.14 .08 .003

“p<.01, " p<.001, N=441

¥4 us dFEe 5 d™ol et Al 28X FHEAS 2
. DV: w5 4H&=
Step Variable 3 SE ; R’ AR
1 ) B -1.34 .54 -2.48 19° _
A7t A7) 1.75" .26 6.77 '
2 NEEE] 1.45™ .33 4.38 5™ .038"™"
. DV: % 44
Step Variable 3 SE p T AR
2 5 -.91™ 22 -4.22 _
1 A7 A7 —37 10 ~3.57 06
2 Al A X .26 .13 1.96 07 .01

*p<.001, N=441

B oATE AdddTet ge 2 &

Aol oF BREE A5 o7t Ak AT Ave] WE AR e 2k A
A, A7 AN AR ARF-AL 2 AR E Aol Ak AEIF 7 AR Eeh 2ol
@i Aew et o QA% wH BA Gtk Fe Bagow

A, S FEVIRE] DEARIE A4 BANA WEA A7 BABAI LG
Ansh #5444 A5 AZFS AFAG. 2o wel Al BAAE BFAAE ArE
T 9

! 8
Aol Aele] g3

ZPAT, F5 A AFe gS5H EJ ol ALY = =5
2A w8o] old FFy Ak dgFS Wi=vlE H(Borman et al., 1991)S mH I
AlE= 5¥(can) Bt} oA (wil)ol] that o= glid =7} =8t} 1 2 4 Atk
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AR, Al BAA = Ae7F AR g SAT FoAe u
Ewol HAAN, F5HEA HAFE AFshes AL == HA
4ot AZF H7kARe] A AHA = Apol7t =AY As 1¥ IS w(Vaishampayan
et al.,, 2025), #7170 2l Al 7= A3kE d5sks Aol sl Abgd oA7F =4
Fige

AFS, FAH, WA, (2025). AL ASA = T A4 A AT @R GF AT

ez, WA, (2023). Ag AAANA AFAT /& Hgo] 24 o]
Al o x4 wHEEs A= SHRM2ISER: MY U RE, 36(4),
611-642.
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The Moderating Role of Psychological Safety
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HAEA L AE ) o] o AR APAE Be) A¥e A5,

EHE - U Y AEY ML XHH - HIAHE Z2(ME|FAS BAY. EHA AEHAE
A g5 - A3t 7132 3 71E M (Cavanaugh et al.,, 2000; LePine et al., 2005), ©]+
EXAFH F71E FAste] R4 ZeAlYES S/ (Miraglia & Johns, 2016).
g, e A AEHAE 98 255 o® H7bH M (Cavanaugh et al., 2000), ©]& 3
U E5715 Astste] nApdd e AEEFS SV (Miraglia & Johns, 2016).
7Hd 1. EAA AEYAE ARA ey S A (+H) ] 9T v 3 Flojt
7hd 2. el AEYAE BApEA seAlg o] A (+) 2] S v Flolth

d2d otdztel ZEEI A4 TS ®H UelA gds xdsAY AEsiugts
Eolo& Wk k& Flolgh= WSS 2w st (Edmondson, 1999), 744 do] AdE 7
stal FrEAor e ¢ A Sk vl DelA Aed A ID-R B2 S5l A
Ao wA 75t S84 w75 Asteta, A duhs FEke AlA, 24 7494
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& oEAE dFEE o AARA 7 H(WHO)=
= dEAeR dyHA X LSk S5
= AelstaL, ICD- 1oﬂ 3101;24 %%9& T2 EFAFTHWHO, 2019). AA=Z #HejAte]
53%7F Mol dstal o™ (Klinghoffer & Kirkpatrick-Husk, 2023), ¢]& 13 ﬁxﬂ
H] el A RE 217F 1,25091~1,900¢ Eioﬂ tehoh(Garton, 2017). o] ¥ 3 #A S

AF 27 -2AA0D-R) Z2S A&3 A5 H4H0] gen, 53] T
A5 2kl WeH gua e s adtel Faeisteh. 2y Mg 2y iy Hopx 1
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< 7 7HA SHelA qtetaat g =
al.(2000)2 7]€ AE°] AFaTE 9 Ador gFofsksS AHsn, =4 XE
Aot el s 2EGAE FRAT. & AT o] RS A& 24, AEd =7
Hes XY W94 gy JD-R ol&9 srIAd R wel 7Adde] AFdeE
SN = AFAdez 283 4 9lth(Breevaart & Bakker, 2018). whelA £ A&
ol ofye) AFdos FAMdew 3}t

kA 2 Ags AFeTe] 33 EAWs AdEe wel mg A guae] 23t o9
A=A E ASHor Hgastauz ok b v 2

FHla, B4 2EHAE vkl A(+)d #AE walt

Ib. Wl Z=EdAE Wobest J(+)s] HAE wald
M2, WA BUPe BAH 2EGAH Mok 19 A(+) BAE A Aol
2b. WA S WA SN Mok 7] WAE RISl 2AsA B Soltk
FHd3a, WHH dUAe mAH 2EAAE 4RD e B(+) BAF B3 Aol
3b. WA BT WA sEAMSE ARA9 7o) BAS felsh 25 gk Aolu.

A Y

AT Ci4, ¥ ATE Ul Jlgel AA FQ AFAL Yo Lol HERAE A
Astel dele g FHskgom, BYA $HE AT F 32898 AF B B
AL oA ATEASAH 54 e ok 48 94 1759(53.4%), o4 1537
(46.6%)°1 R o™, A= 20t 4796 (14.3%), 30tH 14778 (44.8%), 40t 997 (30.2%), 50

) o)A 357 (10.7%)°l Atk AT A2 2567 (78.0%), nth2] 72 (22.0%) .2, HHF-&
o] ARFA FALAFA T

NN - ™ AEY M. Cavanaugh et al.(2000)2 ZF ~EHMHE =414 2Ed A9
a2 ~EdMz2 PRI, E4% ~E# A (challenge stressors)E FAH oz ~EH
25 FEEAT AMANA FAA o5 AdE dF #HA 87U FFoln. ol =X
3

HADE EYdodE 'FaE#H ~(eustress) ME T FdEo] AtH(Selye, 1982). o2 HHF

: A gtk So] 9tk vk, we s A~ E# A (hindrance stressors)E 7l dF A
HE A ALY Wiy, #ZAF oS53 AAEHA EE AF Tdd L Aot} o=
22 A, 93 RsA, B FAH dx Fo] drt.

&

2 Ui gg 7t ol 44 &3 (idealized influence), G732 E7]4%
o (inspirational motivation), A% A}=(intellectual stimulation), 7§ =& A ¥l & (individualized
consideration)& &3 FAYY 7Ig o] AF}E o]EA U= g Aol (Bass, 1985).

HOFR. Wol(Burnout)> AA A &%, vQIztst 28 /A AT A2 744
ol ez Aostdti(Maslach et al., 1996; Schaufeli et al., 2009).

HEHI . A F o (Engagement)d AHAle] Ao QA A o7 Zg EYS Holw, o]9f
Al s Aol AAH R F7] FoAH AEHE o v gtk (Schaufeli & Bakker, 2010).
Schaufeli 5(2002)2 &3 (vigor), ¥4l(dedication), & (absorption)] Al 7}#] dF¢j 2202
2 749 Mdes AHoeal
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AP

't

GT O, B A7 Lol 9Y A ARVBS EBal @ AolA 619 ol =y
AAA A4 309 ew of @ g pAew ¥ A ARE FAGAT. A
Wit A" 44.841(SD = 9.7 em, AE(FA 50.3%, o4 49.7%), A& AF(7]& 70.0%,
E 300%), AU KA 432%, 9 568%) 5 w8 ATEASA SHAA WL

18 BIXE BT

HER2F. 4727 (Gob demand) & =3 J5Fat A7 by, 4T 2ot e A eA
T BIEA, 2229 AEHQ] dUX ARE fiels AT EAS v gt (Karasek,
1979). Van Veldhoven® Meijman(1994)¢] 7futst A FE- Q-+ HAEE &3] TloA AAF

875 A8 A

dELs. AT AA F 7HH HdEe=
(surface acting)E AAR =7l AAgE e
W™ 39 (deep acting)s= FFojt} Ao A QFE
Mol Al FAAE AAH o= A AY =4 AA AAZ W3 7= A
S 9t} 2 5% Brotheridge®t Lee(2003)7F 7 2 FUoA edstd =y 7
Qs HE(K-ELS) & W9 HHade] - =& T1H T2 4 FA4sAch
Ml H3|AES. M7 4 A3 85 (psychological withdrawal)ol & F 213} 2] Hof 538}
ok A HALHE ondit S A5 T AgH og B »F Ase 2ol =
* Eal 9ot} vtge Huygls 54 Hols AS w3t (Lehman & Simpson,

1992). ¥ AE Lehman® Simpson(1992)o] 7Hdksk Alg)z 3 g% 2 HAdse Tl

(Hochschild, 1983). ¥ 3¢
Aoz mdste= WA

AAR APsee wgow

-
o F
i,
)

o
o

J

(e
o o g
S

il
X

i

ol

= q
i

ol
S

4 =PSEM)S BE3te] T1 Aol e I #43 T1 2L T2
A5 B B9 RS 2AH0E AAG] AdTAE 19 wAE G 4F49
oo Aue EAus vgea.

HEeF, Z8LE, dEld H3ds o g mHRE 2435 2

Tl A5E vgog ngor ARQ A HFPFor o

oAAE WA RES HEFstPrhEd 23 x: RMSEA = 076, CFI = .893, TLI = .876,

SRMR = .088). ¥4 A¥(2¥1), AF o5 wddele Al BFE FosiA S7HA
ul

AU
iy

Nt Aom Uehdh md muaslel A7k geld ARAES Ao fo
S e T W, 2AwE A BA6 wARS W ATaTe) ARERE &
oatx gttt ool FEAEH Ju AREN BA ANGED, AFaTe AA A
W o] wANA FAwE AL AL A F W FolshA vehgh ®
WPE B A4 AAARE f98 Aoz DA ww, YHPAE B¢ Hade
folsze 2HF A% = 00 BPoU FALORE foaH @
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O3 1. &A™ ojzfe2d 2o (EE3 A $), “p.01, "pc.05

A7 9 95% Al 73k

=

A

¢ = 8 &3  Lower  Upper
A EHQ H(T1) - Aelx 4335 (T -.050 -.166 .066
HNEQL(T]) — XHPLA(T — AHEd d3g3d5(TD 109 .033 185
T YAg(T) —  AaA 438 %E(T 034 ~003 070
p<.01

R Y39 ZHY A 43

ojlojA HF a7t Lol Hg o] wXE T JFE HAIFE] A6, xH
ek gL VAFHTHS & EHAL e} YHPLE
=3t FY YL HEFGvH(RE HE%: RMSEA = 086, CFI = 912, TLI = .823,
SRMR = .058). &4 ZA#H(32), xAANe WHPS] BF T1 AH FFo] o|F T2 AlH
°of & FosA dFstATh = A =F & A dEHdAE, T1 AH

o AFaTE T2 AMe] EWASS NARNE FoIsA SANE Ao ek

=)
o
=
fuj
=2
2
o
ot
o
;%
»
1o
i:/

)
.

FTEHF SHASF R AT
EHY(TD 4527
FEA L (T2) .
A5 Q T (T1) 2217
W 9l (T2) HH 9 (T1) .405W
A% 87 (T1) 241"
“p<.001
=2 3 AIALE
B oo gud w4 4u, 4FaTE ER4dls YRANE B S, T 2
AnE A wE oA AAYES FIA AFse Ao e 55 Eudges
Amepel A4 AIAE he] BAZ Fol5A A ww, WAAe) AAEe B
Adeonts Agdoz AALAT ok 24wE dekel f3ol e AL 4% o
L2 Hdolve AR FETF Aol & S AlAMSHHH
A4, A48AA dEFoRE T o] 2 WHPS A Ay HI|dso] AAQ AFES
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fFostA Btk Ao B AFAdE a3 NAMES Alsitt AnFow Ao
of A% JEs dstetr|itte A HIPso R olofA = Ad AR A dofst
7] wjiEoltt ol WHaALvE A n4dS Folu 3E HaAS FaAFIvteE AdgAT
Axel WS g gtk (Xanthopoulou et al., 2017). wWalA £3] AL oo Z71= <lg) =
HE WHg e s AEed oo AAF w93 A xd AdE ARSHH, ol & AlEA
Azl zoz ojojd 7hsAdo] AlALETH

AA, TG £A4 A3, 2Hge Hae] 5 Aol mE AP S BYon, HFa
T oES FUHoR F ey AFS BT FostA SV A2 YEwh. o=
AFQ77 FAAessS Aoz Fistes adlo XA &, Al7te] AuE X &HH o
2 AT AFe LS Agsts dgacloz A&3S ougtt. Feld, # AT
259 AT 7 BAV @dr|dozE Aeld HAsase ofstz dolxa, FrH
o2 HAxE AV nFstE F eSS THH R Yt ol AFHow 27
of AFQFE T sHA FS B, AEA HIPsH FAA AT dego] FUHE F
ARes AlALeT, 53] xS 3 P ARV Fosdtie HE, 24 ApdolA ©
T3 A =AW Q7RG AF e 5 2dsta, 244 A wIdE Adsie
Mol Had& Fxsrt
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Occupational self-efficacy as a mediator between social support and

job crafting: The moderating role of club participation

B (3

2CH st w /A ALY, wpdms1228@gmail.com)
ol (gt

, jilee@hallym.ac.kr)

= g7s Ao dEH X 4AETF HEE= dE0M, AY o I #352 523
Bl zioiU} AMEIE RO EIME sl A U HIAAZHOE MOIE 4 U ABEH
Ot =2 AR OfpIF Eo| 4 (85%)2 HOIR(69%)S ZEsts A2 EiEF &= Jt2H, & ¢
TE 523 HEM 2SEE= MR XXJF AYH AT esdE Sl HEIHZEE FSH= O
Habdd, 523 0 R =E JtesdE HMIIUN. 2FXZE EZ51H F 40AMZ 0l Z=25)
= AT 3728 (523 FHO 248F, HIEHN 124F)S W22 N=2E SHUSIA2H, ARH XX
(M - B2t H5 - 22), AYd WWlasd, dIdZES 585t 2 H2ZEs 245t
Ct. 24 2, AMEH XX YA AUlasdo FH2E {Fodt S 0 L(B=.45,
=.019), ABI XIX|(B=.44, p<.001)9F MNYGH X7|E52(F=.48, p<.001)2 25 X3 =g
= 725 | E5IUTE. Eot ASlH XA XS=23 O F 4482 HYH xU|=s40 ol
roet d¥dE EH(B=.33, p=.092), 353 HOII AFH XX &IE Z3e Jts5d0| Al
AEATH o2t 2-EE 7R X e= 7oA HUTH O[T Eit= AtRlH XIX[7F A4A K|
EsdS WHZE HFIAHZEE st F20H EZE XX sHH, 553 = A2 X[X[7t &
J2sdlR dARE AFEE A M W 2Q0US AJALECE
Zg

Keywords: 23|, A3|& XX, AHH X725, &

[y
=

Az Ao E A%

X

o
g el Ao theet BB Helde] 2B Fal 2EdsE fahely, A9 Ast 2
[¢]

o] L 47 7h Al AeA A 3] Eo
7198 F Aok TbsAdol FEEATE oju 353 EFo] AFste WA VNAE A A
AA 2 dAsIF o, o] A7 AR o] EH ALETo|Eo HHolA o]BH o ATt
stk Al A o®, A7 A AA o] 2(Deci & Ryan, 2000)& ¢17to] &4 Fsi-#AA ]

= 7E &5 5T 9 F7)¢k Aol AsHv HH, s3] 1% 53 #AA
S35 FIANE R 75T 5 Uk T3 YR Eo]E(Hobfoll, 1989)e] w2
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959 F7eks 28 AR 45T & gk
AL o v A wE Aol A= EE A9 4
B A AATE A ) gEow ofwi HolHeA
stazl stk ol & & AAAe] AR FY WA o) F 2aw WHAT e F
=R A o AL AE TR A A PGBy on AdsEA. 5 53
3 el A FA-FeHE AsH At A el ArFEd wg PeFadz
E & oA, A% 9 FR(AY Y5/3H) - A W A9 A}
& ne] g dgste d 5] 9
o SgelA B ATE AHA AAE 9 Aol oz BAA A4, AAE AA, 4
AA, BAH AAR R A ow R B3 AS A A7 iz
welo] Al ZFAle] ko] ) WLl AYAH z17)
A8E W gARREgS 390 A dAUSS Ak g Fae)
SU [e)

3
=g oA el 9, 94 9, WA FGor TRk, A A% 494 Ala%
ol gaeEge] owl Pgom HolHeAMAL-FHA AoDE wek JustA <15
wA sk

Mo R, BEdeis A4 o g HE'Y xRS w293 =] A, 5
8 Folds MFelAT wa guow Tt Z, AHH A4} 494 A EEEE A
A gadzgon oot Azt Awdow APReAGINEIME FEs, vt

A
53] Fo AFIF A A AR - AGH Ar|Eed BERE At A(=EahE &
T2 o

AP oY 2 A4 SFAR EI6to] F 40A3F o] <2k A4Sl 3729 &

o2 AFsdnt. T35 o] AAAL 2487, FE3] nFe AL 1249 oz AN
T Zpol7k 2¥iE A FEE ST

A2 H K| X[. 7jlo] ERIFE] FF A
A& oulstH, ol= MY HA A bz
° 2 HFE%(House, 1981). A8 A ==
& ol AAMA AA, AR AA], =H4F AA], BIHA AAR A

_|_4

HAH XI|asSsHE. vy Ar|ae e tgde daeae Ay du 43 o]
FAAE Aol gk AWl Voo R, A QL WMo Alel s el IS
vHoh B, S54 A7 Es e 54 BAV AFelA aTH e A Jhs Al gk ®
= ugtt. AYA ArlEedS AT T3 Ags Ak dANAN A Tt EE &
272 =3 8 2SS st doZA (o)A, 2013), EFF AvESHe o
FTo= B F Atk

A=, o] Al ARE =84 " JAAAR AFAst] AT &4 9
=2 Z3tete 4ol thH(Wrzesniewski & Dutton, 2001). o] ZZ oA 2 FaA & o
Ao A 222 W3tE wrEoU= FEA d5S oulsty, M AR SRl A
s A= d 8% 9Fs vk FAad 'S o] Al AR i FAES
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=ola, olF Tt JHF9 ogulE A FA Aodte AS HEE S
A+ A4
A XUasd Mgy, ZEEAUQ Jtsd EHAM
ARE A A2 oF A EE 3 BAA AGH A ase] wiAEdr ok Al YERS:
3, FEHoZ /st Aoz EAHY. ok A3 4 XA 9 AAH Arjaed F
ANA 53 o] R 2Aagart FoF Aol HeElYTH(E 1). 553 Fofxte)
Hl kel z} 25 'Rl F A2V fFodhA YEl (R 2), vWiNE 2d 5 AFE {FY35HA
A YEFSEATGE 3), FoAte] A ddAes A= gy AT F Ao E YERTh
(% 2)
Eq. === ojol2d A=A
Y X B SE ¢ D LLCI ULCI
AdqF 27|75 A R]F] 45 .19 2.36 .019 .075 .824
533 Heo oAF .35 .09 3.88 <.001 172 526
A2 H ] 2]
L .33 .19 1.69 .092 -.053 711
X533 Ho A%
3z =E A1 ] R A4 .07 5.99 <.001 .297 .586
APH 27|75 48 .07 7.17 <.001 .347 610
E 2 =R d2AF, =78 @5 X
BE 533 o] off B SE ¢ D LLCI  ULCI

. FHoix . .04 2. <.001 . .854
e g o =} 78 0 36 00 703 85
5 A A l—7l—

G988 A8 H] Zhof =} 45 19 236 .019 .075  .824
A2 =]#] oy =} .37 -.05 - - 275, 475
- AdF A5
- AT 7| zE ] &hod 2} .22 -.08 - - .084 .378
E 3. d72s1-29 =HE ofjrj gz X

B SE LLCI ULCI
I 16 ~.09 023 329

moderated mediation
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dadtes 798 44 oz Yeut. o= w33 Fojrh A A AAe adE A
steb= 291 TheAd e AAlskyE, 1 B Wets] ] s ol Ak, 99
4, 2F 438 44 5 7 2dS 3 28 a0t &S dvEy

& 23
B2 91, (1985). Alel™ XXMHE JlehE /st & 997 (Doctoral dissertation, $3A| o8t of F

<.

el (2024). HFP 108 5 0% MEV| HUCk-FE  190E 013, 1Y /)4,
Fe7, A%, (2015). A8 HAA) Hre gz gl mAT, 16(1), 155-184.

o]Aell. (2013). @& A4 A&t H o] Bds}t A dEEted T, 14(2), 1093-1106.
@S, (2017). F=W FAAZLHEAL 9 G sIas|Ss =2, 18(10),

611-623.

Deci, E. L., & Ryan, R. M. (2000). "The 'what' and 'why' of goal pursuits: Human needs and the
self-determination of behavior." Psychological Inquiry, 11(4), 227-268.

Hobfoll, S. E. (1989). "Conservation of resources: A new attempt at conceptualizing stress." American
Psychologist, 44(3), 513-524.

House, J.S. (1981). Work Stress and Social Support. Massachusetts: AddisonWesley Pub. Co.

Schyns, B., & von Collani, G. (2002). A new Occupational Self-Efficacy Scale and its relation to
personality constructs and organizational variables. European Journal of Work and
Organizational Psychology, 11(2), 219-241.

Wrzesniewski, A., & Dutton, J. E. (2001). Crafting a job: Revisioning employees as active crafters
of their work. Academy of management review, 26(2), 179-201.

142



N
Wy
& ol
w <
= Ko
T
= B
o RO
3O or
a e
K
S 3
o %
&ﬁuﬂ
=)
o 1
2 B
=

Between Job

the Relationship

m

Coping Strategies

Comparing

Bumout and Life Satisfaction

Focusing on Job Crafting, Quiet Quitting, and Recovery Experiences

m24010.zip@gmail.com)

jilee@hallym.ac.kr)

myamES,

Tor

i

il
od

ofl

Kk

ol ®O
S ol
0 g
o
KL ﬁ
H K
0
Koon
o
oF M
R @
fo qr
od
o -
K
o
__oo ._N|_|
30
or
<o
K Ko
[
_ ur
S o
H
Kir oF
ol K
or Ou
®oar
_ K
o
CIREl
< m_ﬁo
o
o
kM
o
I3
+ .xro
31 gr
il oy
o

(o]
=

= 7l

9

t2iCt. Ol & %

=X 4&E5tAA 5

A oj7Hs

uc]
S

g 0

=g 7 BA

= 20U FE& 50Ch 7+X[ <

od

ol
<d

o

Kl
<

o

Kl

PNPTe]
-1 O =

(o]
A

of SAtsta

w0

Hr
o

Kr

<
oK
&r
mr
&r
E]
o
H

.

Kl
0l
Kl
<4

a-

Kl

=
(I
T
IH

83

el
o

=
1o

o

IH

k=l

ol 74

Ao Z LIE(GLCY.

—
—

X

f= 0

S
o

®l

ojn
100
80

&
I+

i

Al

ez, EosSmiat

[m]
=

N

2 LIEFRC

]

o
-

af

oz 2l

2 2%

PN
&

2 UERRC. ol2fet Zat=

o
&l
nr
&l

=

o
<A

=<

Al

ol i A

7r
ir
7r

PSS

PSS

Aol XA

t

K

Rl
K4

7H 1ol A

A

3
oM 22l

ol
ol

Kr

11
0
T
ol

4
-

R

==
1o

o
]

g 7heith

St th=

(]
=

wor

=1
=

Cf.

t

S

ol

1ol
0o

__o_l

100

Ka

A HlE

AlZbE B7] ol

"
!
st
s
oF
ol
N

o)
el

X0

—

) o
s

7ol A

3} A

theld, fadot, 2023).

=, 2022).

[e;

o]J

il
o (Hakenen & Schaufeil, 2012) 7

B

171 i

E

An

el
_1_&0

wmu..o

Tl

S
S|

ael Gl ¥4

o

Els
o] &(Hobfoll,

&l oF

g

] 5

AeFe A9l

th A

]
S

?_

i

. o1M =, 2021). wEbA

1989)ell 71w

i}
=

defol 4t

Fal

bl o,

S

EREEE

143



1. A EEo| =0l Jlgtet M3 3 A3 Mep 2 8w
T s i B e A
454 35 23 254 35 49
#el e A =83 A4
=g, 54 Ael A e, ol
99 A bt i A b i
29 54 0 0 0 0
RN 0 0 X N
i Bk 0 O X A
AT e

AT 4. 2 A7 U o 71l FAE e ARl 2979 9] dlolE & 4
of Abgstdth. A7 FAES EAS A EE, oA 163%(54.9%), ¥4 13478 (45.1%) &
Z vebgt, dE s 200 1479(49.5%), 30th 867 (29.0%), 40th 2278 (7.4%), 50t 4273
(14.1%) 2.2 20H9] H]&o] 7Hd =2 o= ey

B AN, AR 2315 =437 98l Schaufeli 5(1996)°] 7Qd3sla 2173 (2003)0°]
ol A Her @ e gEsk A% A2 FH % (Maslach Burnout Inventory-General Survey,
MBI-GS)E AH&3tth dld Hxv XA 23 588, Wi 453, A 2l 6232
2 F 15edez 4.

&9 IEE o] MELE =437 YA Diener, Emmons, Larsen, & Griffin(1985)
o] /|3t ghe] wE% 2 T (Satisfaction with the life scale, SWLS)E At&3tc). aild
= 5 T4 =l At

P s =A37] 98] Wrzesniewski & Dutton(2001)e] 7f&3ala o]

A=}
HS(2017)0] ¥t 2 glgsls 7 mH =8 % (Forms of Job crafting)S A}-&3+g ). 3
T A== 3 AAWE 653, QX AANE 453 BA FAARY 5EFo R = 1583
o 3

212 =A3l7] 98 Patel, Guedes, Bachrach, Cho(2023)7} 71 s}
5(2023)0] W<t % Edsie oAdA 83 A4 FH X (Multidimensional

a1, A
Quiet Quitting Scale, MQQS)E Al&3&tAitt. dld HA=e F524 283 AHLS 65, A

A 283 AL F 11edoz P45 9l
35 FE. 454 35 AR A54 I5
Fritz(2007)7F 7Qdstar vl 5(2011)0] Wk 3 %]
Experience Questionnarie, REQ)E A}-&3t}. sl3d A= Add 22
458, D71 F) 48 F, AA7MAIR Y] BA AP oR F 16T o R FAH ] Tt

144



=
U

8l

SEAREl |

| b

=<

HAl 5

nl
()

F

nl
()

ol 7+t &

ol

=)

)

gase]

—_
i)

o

T
o
o
hin
X

K

®

o]

of VEIA ekgrrh.

el
e
%0
N

KO

K
o

oo
ﬁo

ERE

el

ol
=

I ghe) vk TRl ) A
2).

-
Ria

<
pil

HoH(

&2 A
Variables

W
jzel

£3

19

A7

14

.
e

NI

—.54xx

-.05

-.02

ﬂva
H]

et

145

A7

C30%xx
-.11

-.05
A Dk
33wk

32
— 41w
-.06
39

0, 94 1& =

—.30%x
A Gk
=12
—.45%x

4

.07
A7
11
.03

.09
18
.09

*p < .05, ##< .01, ##*p < 001 *3WE:



F

41

e

95% CI

I 37| "l

9

a7

et Sl 4

. —_— — v ul
. el G S I WL
= GRS B
— — || ] =
mm%2mmmwmmmwwow - 4Wr§ﬁﬂ% IR TR
nMU N _ 3 R oS s N X‘Ll‘.ﬁ_"mn_u]
ir N X om % W = G
P, TTIdfs Pz BIeQ
~~ — e [l
MU%%BM%%%BMBBWW EM meﬂa;oLﬂu_ﬂA,ﬂvu mﬂx ﬂl%_.z e
nmu S I el el vt vt vl A B B A o . TN ,ﬁﬂy!dﬂﬂo#a mr Awdﬂ ﬂlﬂomﬂﬂ_,ol
o Ao F oA o S R -
o § TR e ® B = o T =
AW ﬂ 70#1_0 17_A| ﬂ ‘Mﬂ _'EIOIX
— N ) = ) — o =
S o SE13818823|2318518|8 Mo Luzﬂmmﬁzﬁﬂ < I A
nﬁDVS . o] HA\‘UIZ‘IQJ_I\HOI ﬂﬂﬂldlﬂﬁdﬂﬂhﬂ”:ﬂ
zY am%mﬁmﬁriiﬁ %dr%ﬂﬂniﬂ@
= T il IR A :
- o |oo| < S o dl <X o7 M NI ﬂl
=S I IR I T T e I N R T R TN R = A TR A I
= i ToxEB®E wMgdws 7 g
woo® gD TR o= OGP R ox o V;L o T T Jo ﬂxﬂ HM o
N — T ! _ o
HT =y IA JAl RO XO X X 3.; ar _:ﬂ! OL k) ‘_IIH ﬂl ,WI T O#a a;
o It o o5 T T O ™ o 0 o 7 R o ol if
e e S <z ROR W LB AR o B o o
bl e A e e e el ISR I T N D Syl =
e o N S N A R R n_xﬁaqﬂ%ﬂ%%ﬁqﬂ%%ﬁ%ﬁﬂ o
ﬂﬁﬂﬁ%&%%ﬂ% o ol_ﬂ%ﬂﬂ%@ﬁq%mﬂwwwrwrlﬂﬁﬁ K
B | g |5 ||| o= | B 0 o j © °
1 au 1 Mu = ﬁmo | M mﬂ " m,om K Hl 1H q4 = m = ‘_._E odﬁ oy o E.W T A . q&ﬂ We
—_ B o ) N o— =] =
4M_m%muaﬁo%§ﬁmiﬁ L %ﬂ%ﬂhwg%ﬁm%mméwﬂ%ﬁ
r ! v _u: E_u ﬂAr H.rv X | .A —_— A _&l N Ll.._ I 0 o}/ — X T oA
o __ﬂﬁmﬂmﬂ@ﬂsvmmvm o P uWﬂ%ﬂmﬂﬁmﬁmﬂgﬂﬁmﬁiaﬂﬂ
Rl A M| o | i | > | e ‘R o o — S0 — = ° B
rl, T | do | % o XY N X X)) = J
x%@mﬂiﬁ%wﬁiﬁﬁow mmﬂ Mwahwmo_u%ﬂﬂmﬂiWWnMi%M%
L =l =] ..]o«H%.A S o <# < T — ‘;Lﬂ o
Ha%%ﬂ%ﬂﬂ:ﬁ%ﬁ.ﬂoﬂaL S‘w ‘ﬂlu‘.ﬂ ‘IOt ﬁ:._wxmo U;AM.H DT B w_t \mll_l = . X
o % | T e | [ W F TR DR o s e
e o st I I B Bl B s Ao T NP ¥y
Exd il i s B Rl ] s T R B IR
® (o] 7ok o I A Dl R
X < mc ™ R T El J_l 1_,_AI EI_ o) A‘.ﬁ o oty ,ﬂm ,.m_ly Nro ~ _
g = i = Wy o B3 N
o I g mpt= < <
S qos 2 R oo W g iy
= e - & o A il
= DT %o 2z S ) ﬁeUFﬂHMﬂHt - ' = T A E]ﬂﬂ
i oo g SEL " of N2y . X H T T ° n
= Brxe™ | 85 MW T B ol ,urﬁ%ﬂ%%l&m%%
= N " u oo o R R o R Jdp o m

146

Ze] P rRE e A7

nhal e, A3 (2022). AME A A #], 78



7} Fasrpe. k=AM E|Es| K] BHEE 35(3), 83-106.

& dA* 5 2 AR EAE FoR. HdEHUSH

pul

oft
%N

olg 2 (2022). =Wl AF Ax
T, 5(5), 102-119

ry

old, &Aoot (2023). A ATl whE HA7pA o] AFnta} Gho) vkl v A=
g, QIEALR| 21, 14(1), 1391-1406.

]
o
J%N
é
2
ol
tlo
=)
%
ko

=, AW (2018). o1 Ao A 4F ¥ 4G A3
Qlell A3k &% A 0 g, 99(4), 65-92.

A, oM E (2021). AF2Ed s Holxsia 9 4o vt dAl ol ¥ =
TS W s, SN SElX], 29(2), 175-186.

Hakanen, J. J., & Schaufeli, W. B. (2012). Do burnout and work engagement predict depressive

symptoms and life satisfaction? A three-wave seven-year prospective study. Journal of
Affective Disorders, 141(2-3), 415-424. https://doi.org/10.1016/j.jad.2012.02.043

Hobfoll S. E. (1989). Conservation of resources. A new attempt at conceptualizing stress. The
American psychologist, 44(3), 513-524. https://doi.org/10.1037//0003-066x.44.3.513

147


https://doi.org/10.1016/j.jad.2012.02.043
https://doi.org/10.1037//0003-066x.44.3.513

dolA AZdst= orzd2 FE sAHH AN

d on|3o] d-7H4 AT mA = ¢/ &3

AR 2EH2Y vEHe Ay fFo 2249 AR
When Work Meaningfulness Becomes Stressful:

Work-Family Conflict Across Parental Status

ZENS (SHEh&tw/2tAt Y, 89438@hallym.ac.kr)

O|F¢ (SHEChatn/uw, Jllee@hallym.ao.kr)

= A= € onj&ol el & A TEAM AEA Ftt HEld FE2E HESts
-4 =

Bl x| =o Moj g weto met O EWUF YRAKEXES AESACH o0 Us Uo| B
sdHolets IS JtdE dSotl, SYES A4 /F0 met 2 ofnjdo] HF AEY A, -
78 251 ojHet H#AYE HO|=XE 2MstAt. 92 gt & oty HFH=E HE2E, 54
A2 79 sStolM AF AE AT  onjHel HE[H HE2E J|s¥ + USS /8 =EE
mWH2ds ASSIAUCE Ol Qo =4l 7|2 22X 16288 W22 #8dst NEE PROCESS
MACRO(Model 7)& M85t M5t 24 21, N4 70| et ol Z22t7F LHEHGTE
Ae7E e SHES 29, € Qa0 =45 AF LAEY LV S5t LI ES0] st
gHH, AT A= 2EAC FR0= Y QOjHo| AF AEYAE HLATIL LI HSE 2Et
Ste Y22 AESIRACE olgfet Zts o0 A= LOo| ojet A WEM SHEAMA SEH
=2 FEH2E HES=AIE Oldiste o SR8 AAE S MSettt

A HiE
Fe dol A G4, AR A aA, RAH e 34
q
S|

d HFE A, 1999), olo wek A Ai(d: Wojnlw)s dEeH o=
AS Hy Bl Ao AS AAA Aoz <14 gtH(Smola & Sutton, 2002).
1 2

3}

ut

e A= FA de Y8 (work-life balance)s F33tH, A3} 749 A
g It AAE B £98] AAstE = dIFES BtHLyons & Kuron, 2014). ‘Z&3F EA}
(quiet quitting)’} ‘FIRE €% (financial independence retire early) < &4 =3 &4
THLE] ol gk Feg ESjolv AAS Aasta, Ao oue} R4S e & o
Aol #A FoA At S BFH(Klotz & Bolino, 2022). 5, Al H] &
2gRlEo] Ak Grol A do] AkA|st= HlFH w7t FolE Aol

Aol oulel AHE v AFELS dolA A Zgk uzte] Q1o bd it 57, &
AA AT gr 2 e 1 0}71 #HE S B ud gt (Rosso et al., 2010; Steger et al.,
2012). 2y H< A4ES ¢ onzdo]l Y AR AEeA Fs TheAd T A
Abstal Qv ald A5 °‘°ﬂ/‘1 ou & ZstA A4

_I

4

it
o

s F9del deg 47 9
TZ 7t A ¥ 2(Bunderson & Thompson, 2009), A% ~E# 2~ Az2S A
(Vinje & Mittelmark, 2007), 2 <13 d-7}14 ZSo] Astd 715AS Husta gt
(Bagger et al., 2008; Zito et al., 2019). o]& 97| A= do] &4 FFAA Al Ao
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2 7I5ste 71EY el oS AlVlste Adea & 4

2 oATE fok 22 =9 E mgom, Al A3|d A do] 7H THA & TR A o] FFAast
= S 4 Yuizeol BHAQl AgA AdolrlEt A7 Fxof Ao Aok T U0l
Ak wete] wel ol ARE 2 F e A@olete B AA olsfstarat gk

53], 71 @™ 4% 8= A gu|tdo]l 344 Ader LA, F2 AHgF FEe
2 HSEAE VtEE Fa3% 2ol E F Qv FEIF "ues A2 A7 A Aol
T A Apdo =z JfQeAl o]y} Fis FAd AlFdH(Matysiak et al., 2016).
G5 Aol Frhgol wep 3 14 e] oS AstEH(Kossek & Ozeki, 1998), 7heF
Aol a7t 7k AddE AT Af, AW EXe S W 98 FEs SEAA O
2 459 Yol H 4 9tk(Nelson et al., 2014; Nomaguchi & Milkie, 2003).

olo] ¥ A+= AY FHE MUY 9T FxE FAste A W 20w A
stata, o oumzto] AN 2EYAE wije d-7HH Aol v FHEAVE AY
ol wel o9 G =AE AFstaa s olE Fa delA AAstE on s
el o) E=AQl @lo® Axretil, A A FHLY YnzE FT W FFA Aol
At Aled Feas 3 adaor $& AAbstaAt gt

A

A oy, & A= =W 719l FAkske 7€ ARl 16279 & A
SR FHAt A# "= 27494 684 oM (M=48.15, SD=9.5), ¥4 927 (56.8%), 4
(43.2%) 2 T4 H A

2 onjg. o oguze do] QA or FaF JHAES TS Ul AZste F
#4 APS ovgtH(Rosso et al., 2010). =3 A <ov 7@ H=(Korean Work and
Meaning Inventory; K-WAMI; | &+f, o]Av], 2017)E AF-&3lo A5}

E AEY A AF 2EYAE A5 @9 A3 dad a2 Qe BAA o] ALY vt
g2 gk 715 oA HoAuEs Fod o #AstE B g Ju2 4o ¥ rh(Parker
& DeCotiis, 1983). Parasuraman(1977)¢] 7|&3st =& Alg3ste] SA 33t

[e)
U-JY ZE. A-7H4 BFS AR 993 Y 999 9% 27 45 UL 5 9

S oo YAgstE 9 7 A5 o7 AHArH(Greenhaus & Beutell, 1985). =3 od-71A
4% A% (Korean Work-Family Conflict Scale; K-WFC; 474 ¢, 2012)& A}&35lo =
R =

o , 7t AN A FFe ZEE mjHER
A AA 24 A3, oz Aufrel deAs advh 4% 226 o
o
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97 kol AU fiel 2d8 WAER} FoEe BAAATHE 1. FAHCR, A3}
Qe AuelAE o ouzte] AR ~EYAE AR AR 2ES FANNE BH &
e Bel WAB = 54, 95% CI [.09, .911), A7} Ak A= o ojuzko] AR 2
Ef2E w2 dI1H 258 AAA7e P 298 2B = -.23, 95% CI [-.38, -
061).

=
o] ==
P
=

1. A4 729 =42E iz 24 2
Effect SE BootLLCI BootULCI
& AR ~EY X~
24 = -.36 11 -.58 -.14
A gl .86 31 .24 1.48
FTE&H d-714 &F
2 A -.23 .08 -.38 -.06
24 g .54 21 .08 .93

. BootLLCI = bootstrapped lower limit confidence interval. BootULCI = bootstrapped upper limit

confidence interval

HERE
— Rligts
—- AU

3.007)

2,807

2807

<
o
EI 2407
-
®r

2.207

2.007

1.807

2.‘75 3.‘00 3.55 3.‘50 S.IFS 4.60
o ojojz
=9 = AIALY

B aTE 9 ougel 34 3AAY Aed AAomuw ssse Aol ok, 54
AF 24, 53 A-714 Aol FAAA 22 s AR 48T 5 YA PF
7] Slal paslnh A Ak, A erge dudA Aoy Ao AEarnrks, )
Qo] A 4T Weto] wpeh Hol@ ~EH 2~ HPS FBF 5 A= A0 ey

FAROE, AU Qe FPNL U vl E25E -7y 2Fe] A, A
Wb Qe FdAe U ovige] ¥e4s d-sbg dBol Pastdrh Ay fiol ue
g old e slglel A3k AR 1 AAE oA AXsm B stAel HololA
HEHUS Hsgol Atk vt gt FAe A9, Qo gl A= FAH a7
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Ad #ed G9ow A28 5+ ok oW et A A oJuige] Frke ol U A
b g el AN AL AT, AUADG A GAol AEAT I, AR 2EG S E
FSANA A-7bg 25S AN F Ak wE, AU Qe YA A9, elA 9
A B AE el tE sl AN EE 357t Bel, U3t /bY 4%l noh
4oz 449 & Ak o A%, Ao B AU FAE A MY W 9T ZEE 2
A7E AR dho] A7 2EHAE FAANT A4 25L d3T + AT

Fgekw, ¥ Aol Avke A ogvizke] wvt wed £Eel BA obde, 54
Mol FAHE oJule fdo] wet 249 bEHS b AUzt g F9 Aol
e Aohdd, 4F, B4} g2 AAA ouis ] AwEE ww, AUzt 9= F9
AolAl de A Rl BE A Faw 2o @AM, A ot o Fais ol
g &tk old@ Aol U Auge] PrhH AL FAAAM, A 2EH 2% d-7)
4 mete] Y@ $o8 ARG W W @ 4% 292 WeEA sesor 32 A %
44 wPAAE, FPA Y0 A9 FHS A3 Yol A JuE FESHE Aol
£ EA90/ FUF A%B AL Rolgn AFaANE & Hu, el A wee] o
e gold 92 mA & 9 wsol Ak

gt olAn (2017). = Lo on HE(K-WAMD 33t . ot=md2|az|X]:
At 3 MZA 31(4), 1-25.

A, BAE, wAol, AFA (2012). = oA -7t 2% HE B3E A g

2sts|X]: o . 17(1), 1-29.

o> oo
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(Atchley, 1989; Havighurst, 1961).

ol gk oA U(work)e o] Fo = =y Hgo] Fag 9T T F Qe &
Fow oAXNG, 948 wed F44 o)5S AlTats FHS Hol, Al A A3 E #A
B, et A, A& FH, g o] Txo HES AlTee 5 Udd A94 9
& Adth(Rosso et al.,, 2010). A& Ao a2y, 25 o]Fo|k A& A&Hdh= wdL
%A gL w9l HlE & FFEo] va, & wEy AeA hdite] =2 AgS B

t}H(Havighurst, 1961; Wang et al., 2011).

el wdr] A3 #EE S0 ATES TR AH)e fF EE A A o]
2HE Fol wdy] Aee Age gom, wds] Aol Ag o€ elnnsn Y
Sk, & wdy] Qo) guivh oM@ AeA A4S FA 4o An 4N AZ] 9L
WALk dAAE RS BAEA gk oo B ATE &H o FoE A st
B9t wdES HOR, wds] A9 gust ARANET FES AR & wE, A
N, AN ZEE WAL GES AFdnA ik olF B wmds] U FPol =19 4
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q
94 A% ATHaA 49

A7
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HE = =7 60A ol A 80M R L™ (M=67.07, SD=4.8), F4 161%(66.0%), 14 83“3(84.0%)2

of ool. 4o ouj= el d& Fal A vgd QzbA &9k Hd AYgE o
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#13l Ryan & Deci(2000)7} 713k 7| 248l &4 A& ojy 8], 710}<d(2008)¢] E}T 3}
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al(1985)7F 7H¥t3k Satisfaction With Life Sacle(SWLS)E Al-&-3}9]t}.

AbZl. =d7] Ab7l(morale)= =glo] zR4le] A7 gheo] ks o9 A A em FAs
3 HIEE e wdsts P ez, AXA HAZ, w3 st HE, 2t wrEolglE A
a9l 2o FAHEH(Lawton, 1972). §74 €(2012)7F ML =214 A7) 2 =(PGCMS)
5 AHgstel Z4e9

NVIk-E=>18 X}7]E~7L(self—efficacy)°]EJ T AHE olF7] A8 2o & A
S A AP ¢ dvke A s did AdS wEth(Bandura, 1977). 3
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Effects of In-Basket Subtask Consolidation on the Correlational
Structure Among Competencies: A Pre—Post Comparison

oI5 (HMAEHHMAATL  helim@assesta.com)
0|2 (St2lCchstw /W4, Jilee@hallym.ac.kr)

2 @PE B AC MEEIIHOAM SN SE(3-2)0l %Y 7 4ATEN DX A

Bl = JiE T % XEE HDAACL HE FOE SY ALK (SY AN =4 AT
SA SYSES M MPSUCL BHEI, INB ATH 4B AB F HUNHOE 45U
M, Sol SYAINAN SA SHE GFwo 4BT0| JHY AN LIEGCE Bel fEO| AE o
B4 WS KT WL QUL EF AW $ 57|™ HDOIME SAXKT S| 40| &
O[T BRI YVEA EYUCH 0= AY Tt SYSICAT UM TYY AIBR(SAST)
40| oY T HBPIE WAL 4 USES AT

Keywords: MF7IH(INB), BI7HIE (AC), steldtdl S&, A= 37, 7d4E B

ATt

3 7 (Assessment Center, AC)= Th¢] HAlel A th=9] 717t b9 H7ba s
= Frtete By e s AFo"lti(Thornton & Rupp, 2006). =ulol A= 20061 9] 3Fdet
AFRF7t =9 o] F HH- AT HE TR Sy I Z8o] ALHIL Ju(EF
7, 2011). A 7371 (In-Basket, INB)> H7FAlE el A 7+ @ol AF& 5= 71 F sty =
AgtE Az U e BAAARY - RS HYstes Q8] 7] A-wE 5 o3
gzt A4 As = RO vty ot

AC= A¥E4/9 o2 HreAs EEIEE YWEEYE SHe 4HE
WA, #exp (4, of g EAFAYE BEEE Hiso] $oh(3 A, 2011;
Thornton & Rupp, 2006). H B EddA = B7h 7 o F(dimension) &3S
A, A - A3 (exercise) &3} | tigh =Ao] A& o] ki tg Aol IdF gyR
ot A 237 AA YEbdE A o] B s I th(Woehr & Arthur, 2003; Lance, 2008).
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S FsATIAY HAe xS

o
INB @eto] A &9 74

o
N
=
ol
T

o
i)

7

ot
Of

T o)y ol
2o o
ol

o

Ir

S B3R W A4S FH TE W 9F 1 gRT Rl
MAE dEe A vm AT 45 ATE AT olo] B AT B w4
o FAF A INB A ABE AdlA wd Fue Wt 47 TH ERE 49
Yoz AEsug .

160



o 1387 o] .

a5

pra

# 2 707 ol A

7} 2}

]

o

i

= AC

1

A7

e

AT oy

o
N
o]

o

¢

B

[e=]
=2

I (RP) 22 4 5 At

[s=]R<)
=

7h71e A7 g7 | (INB) 3

3

AC HHA.

=)

X

Bl

o]J
oo

oH

o

—

B

—
1o

rvie)
_éﬁ
el

o

o

Fl 24 (taskl W3}, task?2 A3}, task3 718)=
Dol AFEF A -E IR A matrix

Al(taskl ®W3}-718, task2 A= T

<]

7N

o
4

KO

N

714

i

fus

a

a2

a9l 2o

g A7 T

o

AFEE HAE B

3]
3]

3} - 7]

=

N/ tasklol A B 9 THA(EYL AR B
ol

123]7]) 4719

0]
0]

<)

=

taskl
task3
e, Wsk- A

71 (INB) task?
z+ 63] 7] (

°©

_‘0;:
1A

3

] -

3 (RP)

&5 Y (RP)

3
=

AR
.7

H
g3 - 718, W3- 7]

B o g

A
~

.|

el

00

}

ke)
il

s 4

A3

<0

el

—_—

o)
;oT

B

—_
fife)

N

<!

A

Fisher®] r-to-z A& o2 z7to =

e
=

b1 9

35
H [e)

5 wgE B

Z

A -

R AL (g At 3h),

B

el

e

o]

Aot

°©

[€)

stk

Q.

=

o

=

Fol 74 A (task 1) ol Al 5 A

n—3)
ko] A A|

S

°©

=

Btk v, Ah

Q)

r qus
5

=

1718 7+ Al (w

el

F(RP)oA 4

A A

f

P
N

1

a1
=

2 2+1.96SE
S
-

1]

1, S#ATE
=~

9]

=

=

tol 274 4t

S

&7
FAaL, 7o 95% A E T3k

-
Ria

% 7}3]

]

A

Ao

B

=
=

7}

=
[¢)

of bY 2 Eo

&O
o
B

oy

()
)
w
uzel

N

161



PR -2T)S W7t vEelA gstnh e okstH, AR s AA TG o) F A
A o] AAH R FFadon, 53] TAdAT ZAMNME-7]8)dA TrtEo] M A
Al e T
E2MH M7 58 Az(r) ¥ Xo| HH
9% AT =1 AW A r[95% Cl AR F r[95%Cl A7 Z P
HE-AR g 73 170 771 85 .83 .87] +12 580 <001
a1 FolAS
d 2H-719) 77 174 0] 34 [.82 .36] +07 344 <001
NN GRS
A 3}-7] 8 ()5 75 [71 78] 91 [.90 92] +16 1012 <.001
ZAH-2%  EAS 95 [.94 .95] 94 [.93 95 01 -045 653

Note. 7FgA13: 718 A Zw=700, 714 & =

|

=

w
I3 E F 7 U AR s AAET AE F 637 EFAA Y S
A (taskDoll Al Al SAE Wst-7]8 A=FEo] Addto] Adolas (WS-, -
718)e] A A#aERYg =4 ety 87] &4 Fisher z #ol(z_delta) & HAS A3 &

ozt Hitrth fFostA 2 oz FAHATHAS)=5.42,

4 A3 zae 3
[e]
’

Z o)z A} o =
3] 7] N %?X};Qr %i]——/\joﬂ}] Gl 13 : e dolA= i r Ar z_delta
1 105 91 .82 34 .83 +.08 34
2 74 93 89. .89 .89 +.04 24
3 109 94 86. 87 87 +.07 42
4 109 .88 88 83 .86 +.02 .09
5 70 .88 .84 81 .83 +.05 .20
6 114 91 .82 .80 81 +.10 40
JlE=Ee(r) 58l 91 .85 .84 .85 +.06 -

Note. z_delta = z(¥H3}-712]) — mean{z(H - 3}), z(AHH-7]18)}

=2 3 AIAY
AT E AFE7IHANB)Y sk H A BFE-27) ol 7k 7 Addho] ojg A W)
=2 E A5 A8 vastgch. 24 A3 INBolA A& ¥
o, 53] Y AFolA FA FHE 499
1, o] ANE RP J&F42 -5 Fof&t xfol7t @@ =R eFdrt. o
A Aot YA FAHYHSE, A 74 WA, 53] 5d A5 FH R F
£

|
A AaTErE @bl S-S AR (Woehr &  Arthur,

il

) o =

A TxE A Z23e AA 5o g iy
A, 53] Y AFA B o

Fch(Lance, 2008; Woehr & Arthur,

S 98l st AAE FFetuetE, ¢ s Aol GAEE gF F

oy
Lot
o Ao [
Y
£
2
Lot
i)
&
32
oo
o
>
>
>
o

162



5}

kel

BN T W R rtﬂoﬁdlm\%ﬂqéﬂa ~OE IR
oF BN B W R ‘_uxﬂca_. o R PL],leﬂo
opoop o N P EpTald HELTE

R o thtF,lﬂ s N
L S o T R ) = o B
BECOR® WL T ERWE oo g
o= e WP oF BP © T N iig
R D b o B ] = Mo —

ST g o PR oE W 5MR 5

L o o o o ¥ B o
ww o MTHL d.ﬂ * R M.o ‘:L ‘_uvm.L R ﬂ " - mEW =K o - ‘;L

M = ®ioe mod POz
Eﬂammw E.@aamailﬂami oﬂLJ_/IW
GG M egﬂﬂ}ﬁaﬂ_. N oLk oo
s T G B S (M
o‘mﬂ Ex*o 7aﬂ vy X o o o T
ooy T o F g o PR g T
~ ) . o
CEw Ll FTEe _ ALtz ey T
LT X g émqqynqﬂaﬂiyx%waur%ﬂ?
FXmT ° Eoam oy TR g ® TR

S N T oM & T o
Cmef T gy FEXE N ag e d e _
ﬂﬁmﬁo}__ob zlnmﬁﬂﬁmaimuo uiﬂuﬂww_geﬂﬂ Wﬂ
o X TR AT MR T oW
Nﬁevﬂo_/omm Cﬂamoﬂoutmﬁoﬁw;oomﬂmﬂlrwﬂaiﬂ g
~s T HO 7 7AJ- ; I-
S w. 1x M 7 Wz W o) = _ob N ! wa
T T K o e M T oo T P T g O

oof o g T T o ~ o wr w X o W
A g A e N ek O 70 o
L T = T i B g N T
R T - O Sl

—_— S — .0 N -
A B BN MmO oY T
IR N Ea T e uwegd Ry

_ u ; T _—
I ool ol T Ed kN X g
‘mE OL ] o ﬂv & ‘.Ix.ulw_ MM ‘NIFL \_Ir‘” o ‘m ) ﬂﬁ _El ‘OI wm.o k) HT_ @Lb’
L N . I - N PN L
i}%iﬂm%?.ﬂo%gﬁﬂm_txw e

~ T o= 5 o o M ST PR g R 3
AP S TS ES T NS oIk
X -~ o (TA\ e b ) = %o © T B Nl F
ol Rl O - I Sl
Tpw "HERF TR W T Ry
- o oo~ e = o) - o o
WOEKM*T7AWU‘M|‘UID¢WWIITIM\HWWWAT‘O|E7
MRS D PARY ST ETECEER T WY T

W T e W TN KT E DR o o T Mo T

163

=1

j
_

A e 23

[}

x|

(2003). The construct-related validity of assessment center
Ry

v o] A o]
Sto|X|: A H EE 24(4), 785-812.

1

DR

ever been told about assessment center ratings is confounded. Journal of Applied

Psychology, 101(7), 976-994.
ratings: A review and meta-analysis of the role of methodological factors. Journal of

Strategies for Prediction, Diagnosis, and Development. Mahwah, NJ: Lawrence Erlbaum
Management, 29(2), 231-258.

Industrial and Organizational Psychology, 1(1), 84-97.

Associates.
&+ (2011).

Jackson, D. J. R., Michaelides, G., Dewberry, C., & Kim, Y.-J. (2016). Everything that you have
=

Lance, C. E. (2008). Why assessment centers do not work the way they are supposed to.
Thornton, G. C., & Rupp, D. E. (2006). Assessment Centers in Human Resource Management:

Woehr, D. J, & Arthur, W. Jr.

.



TAA WYy AES ARAFTA wE oj¥2A EERA =7k
A YA RT BAY 4G FHOR

How Do Job Interview Experiences Differ by Social Class:

The Role of Job Search Future Time Perspective and Anxiety
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The Impact of Work Meaningfulness on Task Performance:
Moderating Effects of Psychological Safety and Job Engagement
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2 H3es 2o oniet IAGntol AN Az oMz ARHOO CEIMAEREEI
==
g 24 f | 2 E SPSS 26.0Z} Process macro
1 =

n@eu I gt & xEHS

k<1
o

213 SHX| QUL FMAELE AE|A M AFEOI BF =L W2 E%
of 2t Folot¥U M, LIHA| =AM = FolstA| LUt Ol= Lo on|it Jutz LUHET| /s =2
4 Mol XS A0l E4MUAS AASICE MEtA A2 SHIA S L9 on|et A AM2A
otz 9l AEHOE SYAHCE LSlalof &2 AlAMEHCt
Keywords: 22| 20|, ot Me|d ortEzt, AFE 9

o7 1

Aagdol] M Ao ou= Aot FEstn d3d #AAdS 2o gtk (Humphrey et
o BAE Aol wE Aoldt AyE Holy
2319 Rosso et al, 2010). 18 =

(Allan et al, 2019), 7 2% 7|47 $23) 294 2
2 /)l H aQle 4EH8e FHHoR o @ Bart ArkLysova et al, 2019). |
of B e Ao st ez ololxE A BAH a9l Held bz
AH 2919 Hpdele] 2Aa}E PFsut Fh

AP 4. 2 A3 o 71dol FAske 249 3639 S gidez 289 24Es A
B, tdate] AFFATH WrE A, A, AF, AEAY 5 A

Qo] onf. Lo ou& F RSt TAHAA TFAE A 7HA= on de dE Gy

A tHRosso et al, 2010). B AF o)A Steger 5(2012)°] /HEat A47(2014)0] W<k

&y

AL g AEeth 5" YAE HE F 105F 22 A5 A HCronbach’'s a =.928).

g, AP A= 24 FAAQ B Al g o) Ao AR T]EAldl T
A" 7Ed aAe e AS =33le &l F o] thi(Williams & Anderson, 1991). & 1o
Al Williams 2} Anderson(1991)¢] 7lsla =E|5f(2015)7F ¥iQkst HEE AF§3tth 53
dAE A5, F 7Egoz FAF A HCronbach's a =.827).

HElE Q. A4 hdge "ol daAdAdA fde 5T & At FE W
oz AoHw, g GUS AL EFHT Ak waAste] AN A @G Aol
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= 3oz AW I cH(Edmondson, 1999). ¥ Aol A Edmondson(1999)7F 7R3k 2 =

5 Hetsto] A&t 7 HAE HE F 75’:30L 2 FAE A (Cronbach’s a =.604).
HEHO, ARAE FAF)L wEDNS FE APy dHE AU E AHoHa, o

ERo=z 7] A BF7} AADAvh(Schaufeli et al, 2002). AT A Schaufeli %

o] FH(2006)0] WHetslar A A(2008)0] FAHI HE=Z AL
Z 1783 o2 TFAE U HCronbach's a =.922).

A+ 4t
Ao ouje AP H AR} 1 BA & AYA A AFdYe =4
317] $1ske] IBM SPSS 26.09] 3] #+#42 PROCESS macro v4.22] Model 2%
2ol on|7t UYgato| x|z &
A A <& >3 2y, Ao guprh AgAAR olojx= ARVE #Fovdnt
(B=.173, p<.001).

1 oM otoll ofigk 2o oofof 37 24

el B SE B t
e 3.205 121 26.444 "
o] ofm] 173 .038 234 4578
FE&WE B AdH p<0b, Tp<.0l, T p<.001

Aol on|et Mgl EANAM AE|A ML HFEHO o CIEIMMEAE I

A AN < 2>9F Zrh 58¥sd Ao on(B=.005 p>.05)= 93

of FAACRE FolskA &k 2 Ao ou(X)et A A W) s AEd

(B=.105, p<.05)@ 4o oJn|(X)e} AFLDof(Z)9] FE283¢(B=127, p<.0l)o] el
&

MAE e BT EAdew ol

e B SE t LLCI ULCI

SHESS o] on(X) .005 054 .095 -.101 112
= 2 A2l kW) 170 041 4147 .089 251
T 254 9)(7) 218 063 3.478 095 341
R (X) x (W) 105 053 1.996 * 002 209
e ree X) x @ 127 045 2.788 037 216

R 391

R 153

F 12.913

FTERT G 3, "p<05, T p<0l, T p<.001

<E 3> AWBYS w, Ao on] x JUA FABEWIY FEAEF FYo] wahY
e BAH o

2 o vl ATHF=3.983, p<.05). LelxL <le] ojn] x AFAe)(X2)) 4548
Qo WA AL folu YHF-7.770, p<01). vlA %oz Ao o] @ A%
Ao F FEAEY FY WMeFS FAAOR Fv YrHF=7.351, p<O0D).
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When Leaders Cue an Undesirable Future: The Effects of Manager
Emotional Exhaustion on Followers’ Leadership Avoidance
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Keywords: E2|Ci& 3| I|(Leadership Avoidance), &A{X A% (Emotional Exhaustion), Z|Cf SYA|

(Identification with Manager), & &M (Negative Affect), A E AtZ1 O| E(Affective Events Theory)
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ol g SYA. 2] FdAIF Aol grste] AAE 3 A BAES Ao
stal Agd dARS =re AEE v dth(Hogg, 2001). & <AFolA & Shamir &
i Abgsto] 2l ZhA @ Aldoe] Al dAGtE ARE S5 AH
(efl: "o} 7hA#S -2 gy A dI fFAREE, o = 94).
o, o4 sy FF g4 9Es we A4S AgAY 9 °
et = AdFE4S wI¥H 2 Aol E= Chan®t Drasgow(200D)¢]  #H4 7]
(Motivation to Lead) % 27%S Sxfdste] FAdACH, 47 =55 2y
lyjstes Ao® dfAstA el 'Y aws olEVIEY mEs s 9 HEFh a =
.90).
A 7Y FM. 74 AT e G Fe ol B¢ 5 FAAd A dH
3t Mol 712 A A ou|dth. B Ao A= Thompson(2007)¢] PANAS
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E 1. BN Q0l2A ZHuf
T X dr CFI RMSEA SRMR
482 23 355.33 164 943 067 069
189 B3 2025.69 170 445 204 206

H

4 BA ol mel AEA e w YR T (EE 2). Johnson-Neyman 4 23, 4 44
=
o

7F w2 HE(1.016 olsh BlH7F 2E S SUAE Fo 39U Sokeh v, Fg A
A7F =2 (2753 o) 23Y TUAIZE Al I3 FASE Y-S BATH(L
g 3).
x 2 =dE tfolgnt HE &2
el 444 21 o A4 A0 594 > A4 A6 9
95% A& G-3t
T B SE Lower Upper
245 M4 2
B4 AA e (-1SD) .049 .028 .001 109
A AAM =g (+1SD) -.099 .051 -.207 -.010
xdq wAA S -.062 026 -117 -.017
F. N = 262. FEZ=EHY 50003 AA.
4.5
0.1
X 4 \
S{o rd - —_
% // )r;
o /, z
:'z—.pr 3:5 # P - "
’/
1.016 2.753
e e gAE 2 Boe se FAA aa L0 L& %0 %5 B0 84
e A 2w ZAW5: Age] 2y gA
——e R 3 AN —me D99 B ¥ AA
agl 3. ZEE of 7l & Bfof
g 2 2ldel MA 2zl Mol § | Johnson-Neyman FPlot H4 stel (X2l
o HMe AMSEE 1 of 2 HAM <1016 = > 2.753)0ll A off
HE3ol SAMSZ 7ol
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= 7= A5 SN ASXsANS 280 LASIEO Mt WEE =~ A= AlZ[E A
/= _ _ _
30| et EQt0] HF WM OfHet A2E AEE Sof AFER2ZE O|HX=XE

Bt Xt StFCE O|E Rall =L HEQCl 130HE HA2E, AlV|s AE =t HPEE 7F 2
oM HA-AIEY FEQ M/HzE HSotAULE. o Lot Z&0| HISste dE4E7[8 &0
w2l ol st M7=zt EetA=X =EE HEE S =AMoIn. 2AEE, AlVls A8 202
HA-AIREY S ZaAN7|d, Ol Soff AFEXE SUMAZ= 2ol ¥ - E2dIH 25
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1o 2 Bd, EEEA
AlVl= AHE =9 AHA-AIEH Argx 49473713
EERNGE -178° - - -
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384479 179° 238" -563" -
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sgus Effect SE 9%l
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L 7H°L1Q H]ﬂﬂ Aol A&EA Aba, g, dEo Y-S ofusin, 24
2 Aol ojabAd W, tiQldAlel dEFS vt o]
(counterproductlve work behavior(CWB))S 4=
3, HEAAFE =4 WY tefst FA44 Ayer duyes 44

&, v A EAE, gddA 25 S3 #-o]l Sith(Campbell &
Campbell, 2009). 18y 7]E2] A7 H 34 L2 A]A 2ty A}3ES 317
a2l ol AAl 47 A NA Y & oSl FAF o, At A upgrAA WaFoly z
7] 14 Q5o FHoFstvh= Aol Ut

X ooXx
ol

v

=

o
S
—(EI o2
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o

)
T2
e
Og(:g

2

o

)
r N
i,
o

g A AF(Situational Judgment Test(SJIT)& FA|Z <l 25 A3S AAsta 54 4

oA oW gFo] THHAA ] & wow AxA A4 (procedural knowledge)s =4
3o}, olw] fielo] ‘EA Alo|x ojw dEo] dul} A o] ] zteE gER WS
o] vl AEAH EA AAM(Implicit Trait PolicyUTP))o| 22 7j0L2 X HZAS AH Hi
st7|®th gatAolgtal e Aes AEsiA "nk web SITe A7|H LA HAlel A &3
WA ¢ Qe ARSA wbeEEAd HEolu oA s HAsE F dve ARHS A
A, ITPel Wr3¥ AA-8F A4S Fall /e 44 54& HHHecs 34T +

oA, AAAE AL 53] Uit R AdojRd(Large Language Model(LLM))S €83 3 7|
e SJT e 388 ZolWA sAlol Q1zto] kst &3kat FAFSE A e|5A st 54
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S 1 7S BRodF 9t Krumm 5(2024)2 ChatGPT-3.57F A% A A AW
) SIT &35 A7to] A &3 vug 23, & 7ted Ag=s grsom (11
A Bl 87 EFgom HA “% ) MEFEe} 3, BT Aol A SITe
A FEYS et = Lee 5(2022)2 GPT-3¢] AA3 AAHA #3o] Big
Five 44820& & 5431 ’JQFJ} QIZbo]l g A FASIAY W =S F S
S AAEA T 2R E o]E AF7F FEH R AALSHE vlE LLMo] #&-& AlAdstd el
T Izt AE, AA AA7E wk=A] HasirhE Aolth. Campion(2025)9] A A% vzt
7HA 2 o]y e e FAHL FA|HAE7HSubject Matter Expert(SME))2] HESF A2 &4
A BAE T FoHojor g8 Fxeuh. weld B Ao E LLMS SIT &3 7§
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A YH

SJT e, 454 H W (construct-driven approach)o] we} L2 A Fo] o] &7
of 7IRkete] SITE WEatqdeh. WA, AdAAGolA grd st =X S Hofsh
o] Y5 ARE &3t 7o At dd Ads SAHS =S A
ﬂiﬂﬂ Nd 45 LLMS &8&3t9 o5 60-70%°] FFo 4
Ayl e 2 gstdnt. o] Alug] Qo BHE YEAAE 1Y
A sttt o] AN LLMS Alvkg] Qo 7o AlF- Arg
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AESt= 25 BE Zlolth
SIT EFolA AAEo] gk oW FA4E& EFsle] FAs=A Besittes #4&
371 sl A=A F oA A F H(critical incident method)ol A Alyg] vt A=
Fd9 dFEo] §H AR AAHE s 2 & AN ZF AvEe W
YT As FHOAT HEAANFE Fert vE S$H A4S AAH R FAET
ElZE d5. =9 A4 3008 tdos 2 AFoA /Add d=2AAF SJTeF 3
UEZXAF, o] 59 384, Big Five 424291,
T EYEE &85 SIT9 FENI, SD3,
d <3kl CWBS’Jr«] HAE H 7]

>,
>,
NG

1o
ol
il

I

e R T
i)

o
=3
of
o

[e}
r

kv
o2

of

> N
2o o 0¥ o RN

°

2o MO oox oo
Lo,
olo
ot
o Ip

ol
ox
mlo -+

N

o
CWBE =4 o}oﬂv} }E—’Fé ol = E
IPIP-502 9] #AE &3l FHETTES 33
FEHYEE A5 Vziv}. AAA AR o=

3}

= CWBE AWsles TeddEs z2teA g

A4S gkelslr] ¢sled Cronbach’s alpha

HegE A% A3 SJIT+= FENI(r = .21, p < Ol) SD3 YEAAIF I H E(r = .18,

p 0Dt freoldt 44 F3dS Rt AHedE Aol = SITS Big Five A2 2121
b e dwryog ofst AL foushA] UL r = .06, F3Ar = .12, AHA
r

oS

= .-16, A A /AP r = .01). 7I£Etd == SIT9 CWBIE 79 &

189



KOREAN SOCIETY FOR
INDUSTRIAL AND
ORGANIZATIONAL PSYCHOLOGY

A A = .27, p < .0Do] &el¥o] ASHATGE D). SIT7F 71 A7|Hay A=
(FFND elde2 CWBE Awst=A =lstr] & 9 W 37 s A ‘jr(ijL 2).
1Al A FENIz= CWBoll #<]3 44 432 vzle GA A SIT Hes F71e 4
% SIT 3 frofgh o Was vebgeh A4 23 °l ﬂée—%% 27.9%= s om (R
=.279), 19l nlate] Z7ke A (AR = .041)°] BAH R fFojgo] sl ST
7t CWBE dZsh=dl ol S92 dieEs ATds dlste] ST SRed=s &

o1 5] 9t}
H1.SJT - ST 7F &3

FENI SD3_N SD3_M SD3_P CWB-C
ST (2] wk L1 8k .30k RZEE T Re{OEX "
IPIP_E IPIP_A IPIP_C IPIP_ES IPIP_I
.060 —-.12% =19 -, 16%x .01

* p < .05, *»x p < .01, *xx p < .001

SD3-N = SD3¢] YEZAIAIF 989l SD3-M = SD3¢] ul7joldlz] & 3191 291; SD3-P =
SD3¢] Aol s fA| E}H&OJ, CWB-C = ©tRAHA fF385 Ay =E; [PIP-E = IPIPY 93
A sk el IPIP-A = 934 929l IPIP-C = AAA ¢ 89l; IPIP-ES = HA % <A
A 3sk9l a9l IPIP-1 = X]”(X] A ) sk 8sls QJUWJ.
H 2. FFNI, SJT - CWB 7t AE ot=3d =4 21
B SE B B p
Step 1
Intercept -.83 .28 — -3.02 .003
FFNI .88 .09 .49 9.64 < .001
R? .238
F(1, 298) 93.0 1%
Step 2
Intercept -1.36 .30 — —4.58 < .001
FFNI .80 .09 45 8.79 < .001
SJT .46 11 .23 4.11 < .001
R? .279
AR? .041
F(2, 297) 57.4 4%
F change(1, 297) 16.91 5%

* p < .05, #x p < .01, *xx p < .001

B oATE o EHoR BF W #Wed 24 i HEANER 2e T 47
542 243 + Q& FsAL AAsgn 538, TP 0|2 43902 A5, 47|
nad HEshs te 4R A9e o 34 P net e ve Fue
4% 5 e sy ATHoEt ANA gy A A 4wy HE
o djgtezA, QA A @ WA T CWBS 2& 24 U 9228 dFatd 7]
9% 4t s AT BF B ATE SIT AT HRAA LIME £F 2 A
4 ouA FEHAA AR/t HE H4S AFFOoRA NZAIFAOD 4F s
wak el JPEEe maFAT. ol SIT AW Wed A HrHew Hotaw
G AT wetom Adelest B e e A
et B oATE Y AR A8 Q9 el ofHa, SITHA AgH A

190



KOREAN SOCIETY FOR
INDUSTRIAL AND
ORGANIZATIONAL PSYCHOLOGY

o >,
=
L
I

[e}

Koot =y
A
)

= ﬂllO
[
i)
ol
o
X
P
i

oo o
o
fru
Y
1=}
e
o
i
hinss
o
pAR
ol

ARl A sS4

o @E ge duFe BHAdAE U2ANE
70

2,
>

o
o 4

2

N2
—_>‘i,
ol
ol
X
et
N A

R
X
N
o
B

2 o
x ro, |

ot ofr

=

fr

2 = A
[l
o2l
i
i
il
>
>,

LI T )

2014), &+ 4+

>
%0,
v

ol
Lo,
__>tj_',
X
x
Y
o|\
i)
_&
it
o
oty
e O
L

o|\
o,
i)
fo
o
i)
o,
i
rlo
o
LY

Campbell, W. K., & Campbell, S. M. (2009). On the self-regulatory dynamics created by the
peculiar benefits and costs of narcissism: A contextual reinforcement model and
examination of leadership. Self and Identity, 8(2-3), 214-232.

Campion, M. A. (2025). Can Legal and Professional Personnel Selection Principles be Met With

Machine Learning (Artificial Intelligence)?. Human Resource Management.

Jauk, E., Breyer, D., Kanske, P., & Wakabayashi, A. (2021). Narcissism in independent and
interdependent cultures. Personality and Individual Differences, 177, 110716.

Konrath, S., Meier, B. P., & Bushman, B. J. (2014). Development and validation of the single
item narcissism scale (SINS). PLOS one, 9(8), €103469.

Krumm, S., Thiel, A. M., Reznik, N., Freudenstein, J. P., Schépers, P., & Mussel, P. (2024).
Creating a psychological test in a few seconds: Can ChatGPT develop a
psychometrically sound situational judgment test?. European Journal of Psychological

Assessment.

Lee, P., Fyffe, S., Son, M., Jia, Z., & Yao, Z. (2023). A paradigm shift from “human writing”
to “machine generation” in personality test development: An application of
state-of-the-art natural language processing. Journal of Business and Psychology, 38(1),
163-190.

o™, (2025). LHEANANF 5T ?ch J2ETHA =7 L EfEdE 45

sabesban djekel A Abeke] e

191



e

Ao vz =

T« |l
il

AR Y2ANE 42 540 9

ivery

Feedback Del

1SS1SIM  On

The effects of Supervisor Narc

M| rlaekdms011@pusan.ac.kr)

/W4, jisoo.ock@pusan.ac.kr)

EMNAOIAM ZE[Xe TN

1T

RN
Lt

=
=

HIEfo 2 I

7t
om=

,HiEe 25 del1

ORRICE. LEZAIA|

Mo

ol

Erelof of

0l
Klo

He
THr

oll
A

Sujo| MYE Zol2ts WSS X

50| =

LIZAIA|

ol

oln
100

Rr

2 LEE + Ao oo =

o=

A
o

Olet= OIxtA2el H&Hel 5d

o7

pEpS|
==

42 s 2ot B

Ql
=

87 50|

LIZAIAE

[
[

Of =& f mE=s Mo of

1|

7ol
=

oj

0

N

ol

i

217

=
[

A Gl Z5tATH B = —0.26; p < 0.001).

ol

[EL

ol

ol

ol
Kl

ol &l 2

St

F2| Kb 7 QIAHO] T

olst

&, St

LEZ Al A]

Keywords:

3|

= #g Ay CEO

gl Aol 85

E

M

]

[0)

6(}:

=T}(Nevicka et al., 2016). 28] U2 AAS A

Yo)

2 b

CEE:

al

o]
e

s}

o))
M

(Gauglitz & Schyns, 2024). 232 o2 J2ZAAE

el

BN

2 742~

A

)
A

ol

1o

1o
®°

Ao 2 YELYH(Grijalva et al., 2015).

7o
wjr
ral
w
el
!

®

ol
NJe

192


mailto:rlaekdms011@pusan.ac.kr
mailto:jisoo.ock@pusan.ac.kr

FHAAY, gUd G2ANEe e ddonny Bgd Aopde F737)
A ERlel H# Hg 2 Hale) 2o t’o“—lﬁi Hoge Ao

NEE Agel BEaA v o

goba Aolbe nEa) 9

(Miller et al., 2017).

ZAES0] AER A3 HIE Hx 8

o
gz Yzdn gk 53, s

oox, A N
L
rQL' L

o ® fo 2 2 12
o o A
o ® oy
1‘E o 1[11
‘0,
o

o
[e]

1=
=

aom AqH9 B0z 9
o % eh¢] Age] v A

- g e
AL
R
rir
o
e}
ol

UIN 2

il 2 l"lo !

i
=
i)
=2
o
X
fru
ui
it
o2
ot
o
=y
rlr
>
|

=
od
ol
k1
N
ob

AT o4, B d3= 20259 29 693y 2
= 71 AFRF #AYA 2245 S o w 3
24 W A HJ7 g e Ao gk 4 ==
& A2 (30.8%), AH]2%1(25.9%), &3 7]¥(16.5%), 7IE} ’&%3(186‘7) S thFst kg
obo EAletar e, A 1339(59.3%) 7 oA 91H(40.6%) 0.2 -4 ¥ ATk

X B AT ZAEL Redde ds(o Rk A, 2dAQl
=l 47H91 of 7 & 7} A A =] L o %alx}iﬁ Ts}ﬂ dAA A FJeds 2AF S
E }\_1 =z

o == Id'éf. e Ao ME‘%‘OETH J
Steelman et al.(2004)o] 7|3t vj= 317 Zﬂ ol
o] yl=ul H(feedback delivery) 57 Ha& Abgattt. 2 Ao Agse® g &
F& ol g Heb-FAste AMgSen, BE BES 7H YAE HEA = AF 1A

ol

1~rl
o@
]
o
Q
e)
o
@
5
=
=
g
§ d
@
=
—t+
12}
(e)
=R
e
1o,
o}
ol
m(e)
ko

B 7 = g 2RthE $9sEE S3ith 399 =3E Frbe Ak e v=
WS 9lal Hrhskdlon HykAE 1F A= ICCE, b = .87, 95% CI .86, .89], p < .001=

Uebgt,

BEAR| LEANE 47 S4. & Ao dede y2As 44 54¢ 93
7] 938l Five-Factor Narcissism Inventory - Short Form(FFNI-SF; Sherman et al.,, 2015)
S Folm WehEgEd dtold FENI-SF(A#-0]7138h 2028 AH&38kdth & 60
3

HEAEY PN Fhso] SO, B ARE Ui 4l Wi A7 20

ol

sHAD, HEes] e dHz e AdEe s

e rae 59 gAE HE( - 48 a8x 9, 5 -
 Miler SQOIS)N wek WA £, LI, A G

SR, A, AN, AR, B AT, AT S 08 AN

o

ol
o e o i

f

193



A oz #

=

<)

X

I

9]

=

)=}

staew A

B
AT

[e)
-.28, p < .001)

Atk Y= AA

Al (r

H=
o

iR

A A

]
ZS|

1=
- -

EEED!
ks

A A

3 #elxel

=

1415

Fo AL Google Colab 7]8te] Python 334 43

=A

=N
=
<0

oK

o
<

~

<k

i
|

Kk

SD

—.08

o
28

70
.83
96

0.46
0.46
0.68

2.80
3.20
4.93

CECS

11|
TR
B ) &
_— A !
o o Hi

o T B

— ™M

AR?

8.085: p < 0.001

RZ
F

D A AR

full model
u]

h:Ol
=

}

o

Pk 1A ol A =

hul

kel

A A

R NINRN R

=

=

Ste

o

o A
o dElAke] HEAA

224, *p < .001.

=

fL

=
=

N
= 3]
A tHAF = 8585, p < .001).
A

)

Note. N = 224, "p < .001.

Note.

=

[e)

5
2=

[e)

i

Al

3|
pud

$E Aotel o)

ANEE Aol
WoAE A

e

}

Aot e

3

]

B

o

BN
I~

ofp
71°

‘.mv_,o

®

b gAH =5

o]

L=

]

Ayl

Aoz

73

cel

s
4

w73

1=

3]

]

R=NYe}
= =

=
=

]

3]

ol A ==

FA A e

CIRsIG

o
T

B

194



Hopat GaAAFe] 9R2 A4 =edA gt uw
A7) wES Auea AR AFE 5L
Q 3

BAAFS Aol A7) A A

of

Re)
o
£

=3 wALE A A4S

pe
=
s
vo
)
1o,
=
o
ox
I
A
ox
&
f
=
)
g
2
X
ox

&

qe dHor HEFH o WA Bk g4A AAFHAS 7t
o Ak H2Z 2 7QeA AFATADH A Ao &
% 1=

A8, & o]7)8F (2021). s+=3 FENI-SF 9] Qo tx B4 x7)o) 3 89 S T4
oz stdelgelR: 4 A H2XZ, 33(3), 1015-1047.
Gauglitz, I. K., & Schyns, B. (2024). Triggered abuse: How and why leaders with narcissistic

rivalry react to follower deviance. Journal of Business Ethics, 193(1), 115-131.
https://doi.org/10.1007/s10551-023-05579-7

Grijalva, E., Harms, P. D., Newman, D. a., Gaddis, B. H., & Fraley, R. C. (2015). Narcissism
and leadership: A meta-analytic review of linear and nonlinear relationships.
Personnel Psychology, 68(1), 1-47. http://doi.org/10.1111/peps.12072

Miller, J. D., Lynam, D. R., Hyatt, C. S., & Campbell, W. K. (2017). Controversies in
narcissism. Annual Review of  Clinical Psychology, 13(1), 291-315.
http://doi.org/10.1146/annurev-clinpsy-032816-045244

Nevicka, B., Baas, M., & Ten Velden, F. S. (2016). The bright side of threatened narcissism:
Improved performance following ego threat. Journal of Personality, 84(6), 809-823.
http://doi.org/10.1111/jopy.12223

Steelman, L. A., & Rutkowski, K. A. (2004). Moderators of employee reactions to negative
feedback. Journal of Managerial Psychology, 19(1), 6-18.
https://doi.org/10.1108/02683940410520637

195


http://doi.org/10.1111/peps.12072
http://doi.org/10.1146/annurev-clinpsy-032816-045244
http://doi.org/10.1111/jopy.12223

KOREAN SOCIETY FOR
INDUSTRIAL AND
ORGANIZATIONAL PSYCHOLOGY

Puvt Azste RAzREe 454 AR 24 A= 3
9: AN FaE HAEY L AFAD HAEY B
Leaders’ Perceived Competence Threat from Subordinates and
Negative Feedback Avoidance: The Mediating Role of Shame in a
Longitudinal Cross-Lagged Panel Model

O ¢ (HAMCHE W/2AIFE | juyeonlee@yonsei.ac.kr)
2 (HMOi s /MAIREE ) stst0196@gmail.com)
232 (HMOsw/W4, ysohn@yonsei.ac.kr)

ZHOM BlHE s=Hs Y8oior st A" 7Itho| HHSHH, F5te EIts ElH A2
. redit dgds 485t H=E A8Y 4 Utk dL JE 24 A4 F2 2/H
7t #stolA o= G0 =28HE FOo 22H, 2 S| dAst= A2H JIMo gt ofsi=
dUHHSZ FNetHOIUEE. 53 +xla2 EIoF T dEUM =2 J|He ZtAEE 71 2Tt
gEHSHA g & As A4 MY =5tal, MRl B #SANTL S5 ZEEA
gforgtet. ot 2lHe F8A mEY 3ols =AY 222t FYE dF0 I2E IS E
T UASM= 0| 7Lt MH HALSH et 82 HEs| F=5et 4Fo[n. oo = A0
Mz =W 71Y 2l 8328 S 22 M Ao 2X4 HFHISS ZASIRACE HelS 7t wit
AN E2d 24 20 rsd 98", #xd, 788 m=Y 3o =S i s2t7t XX =AU
oM, #x[40| 0|7 #ed A8 XNAs SFAMI|= BAXA 207t 2Tt

Keywords: 75d 98, #xd, #84 o= 30, 24y

A HiE

al., 2017), 53] Fst7F 2lH 9 85 oA A9 =Hdsts A AAAL o=
283l (Tedeschi & Felson, 1994). &, #3544 938 A4 o|4H xlotete] ¥ & /&
o2 o3 Y AAALY EAAAE x93 H(Higgins, 1987; Petriglieri, 2011).

gt AAAA AdS AU d AAMJA F=AA S f et (Tangney & Dearing, 2002).
N2 271 A digk RA4A HUbe skl (Lewis, 1971), 22 oA A F 7t
] W3] 7 ¢ ¥ a(Daniels & Robinson, 2019), gltl A ElQle] Hrte &8 o=
Ao A L F=E A (Xing & Sun, 2021). F=AAE A3 AL F71 &40

g st7] &l 3luet A FE5S vEbATHGausel & Leach, 2011).
U4 oA B d=w A g AAle] dkd) o gFo] Hrpikes Jgow x| 7bE
T A HMoss & Martinko, 1998). W2 gl &) 44 = AFS 33 3t=d|(Larson,
1986), A4S Ade e AVIRE dgFo Fhoe] HrA Fosgs FhshY
B dew 7S 719 = o th(Fast et al., 2014). ¥ A3 w2AA Hd 23

[e]

EE=
i kel A w2 ek TAE 53 H(Cole & Maxwell, 2003). 424

_1

ol
¢
ﬂllﬂ

1

196



ALl A Hbe] g S SEATE BAR olF feA AES 9 G4 AZGsHA e
7Fesdel o™ (De Hooge et al, 2008), 44 zj=w 3)3] & 93 Faho gt H4 2
271 H7bE Al FHAAS 2 4 dtH(Ashforth & Humphrey, 1993).

o1
AT O 2 Ao Hodes el F 40417 o) 73t
25 ol A&Nart e BuE dd 2AIRS E3 ZAEA
SrAbE AASson, 7 Agu e 8325 (T, 5097 (T2), 2837 (T3)0) &334l
X 529%, oA 48% . TAEoM, Ard® 44734(SD = 11359k

754 8. Mayer and Davis(1999)7} 7§4télar Kim et al.(2004)0] 443 Hw2 A
Ao ubA FAste] AFEST 3RFeR, £ dARe B JYES Ut AR E
F3e sEo] FEslta AZEE s vk Kim et al.(2004) ol Mo A ey 870Utk

X[, Marschall et al.(1994)¢] 7§utslar F77(2018)7F Wt 2 €l 33k ALe] x4
# &= (State Shame Scale)& AF&3t3ith 52802, #d dARE AF Y Fa Aa A
#B x5 A7 Ak dH 5] AFEE 890 At

23A n=EW 3O, Cox et al.(2011)o] 7§23 Mum(Minimize unpleasant message)

rir

g
rQL' _1>4

Olt

% % Avoidance F % 6538 Worslo] ALE3SEUT 6o R, H3I) q]/\]gb U= 23
Aol Al RAA NN F7)7h BHARE A Aok AR o] AFEE 86-870] Utk

-

R

o
BAyE. 99, o2, 29, 930 @ LE wad A7 d2d AGE waE
52

BAAS 5 A 28 AT R lavaang AME3sle] R¥S HEd)
A, FEAEHE 10000002 HHEHRE HS3A
A+ Et
S o7 Ear L wXXH 53 HF
g f5A 97 A4S FA Feold A dFS MHeHWB = 146, p < 05),
A AR ve gyl fod FA g mHHB = 120, p < .05). FHE I} o
3 FE~EYY AT A, T wpagst FesAdti B = 018, 95% CI [.001, .055)).
WA AR AT A, FAAMe] olF fEeA AFed wAE FFe] F AM(TI-T2, T2

T =
—T3)e] A3 A=A FostAhHB = 103, p < .05 B = 181, p < .05). ¥t BA2 v
= 357} o] & FAAM H A= FFS FofskA] FUT ol & T 22 #FAANA Byt
, Lol gk RS dEFo g A Rafel gk §4 4
ASstaTt ob2d, g4 g=w g 9

Ne =7 Ade RRErEe §54 A8 o

=

oM,
ki)
Y
o
IV
N
=
o &

My &2 @
(7

rlot T& to
(o]

pofs

= &

JLO& =

;sz

o

il

il
02
14
E
In
_IEE
ot
E
10
=
=
fol
A=
oy
0l
!
X

FeEAEYY 95% A3

Lower Upper
W& A 018 013 .001 055

197



B oAPE duzt Reery $Ee qAvttn 443 W A4S FRHT, o
A0l Rl A A MNEue AT FodE 3 YO o4 & Uee F
gHoz AFANL 53 #0400 AAA JA WS Wol, fust 4ue nEFHI] A%
YE2A AFS Adsti BeE o AAYZOE 4EFE WA ETE tolrt £X 4o o]
F A4 A8 A4 FEAVNE 144 Gaot Bage) vl e gAs AY 4
of Abel Wi 4B AN @S ANB B ATE AFA B FEUA FL
H BF AW 29024 54 AWt FAN 8L FRFoEA Ju BAL 47
st HoA SHEA oo g Adnk AvHoz: Pud PAH s 37 AA
A% e BAZL bk 42 HolFul, auba9l 4 pels vew £5E 247
da AH7t AR K54 AE% 2R Bk 2244 gl WP Atshart
SR EEREEE

=}

kl
Ao
ok

=
F7gm (2018). k=3t ) A4 R H A
e 3 2|2, 30(1), 121-144.
Ashforth, B. E., & Humphrey, R. H. (1993). Emotional labor in service roles: The influence of
identity. Academy of Management Review, 18(1), 88-115.
Cole, D. A., & Maxwell, S. E. (2003). Testing mediational models with longitudinal data:

T (K-SSGS)9] B33} st=AlZ|5H5]| K| At

B

Questions and tips in the use of structural equation modeling. Journal of Abnormal
Psychology, 112(4), 558-577.
Cox, S. S., Marler, L. E., Simmering, M. J., & Totten, J. W. (2011). Giving feedback:

198



Development of scales for the mum effect, discomfort giving feedback, and feedback
medium preference. Performance Improvement Quarterly, 23(4), 49-69.

Daniels, M. A., & Robinson, S. L. (2019). The shame of it all: A review of shame in
organizational life. Journal of Management, 45(6), 2448-2473.

De Hooge, 1. E., Breugelmans, S. M., & Zeelenberg, M. (2008). Not so ugly after all: When
shame acts as a commitment device. Journal of Personality and Social Psychology, 95(4),
933-943.

Fast, N. J., Burris, E. R., & Bartel, C. A. (2014). Managing to stay in the dark: Managerial
self-efficacy, ego defensiveness, and the aversion to employee voice. Academy of
Management Journal, 57(4), 1013-1034.

Gausel, N., & Leach, C. W. (2011). Concern for self-image and social image in the management
of moral failure: Rethinking shame. FEuropean Journal of Social Psychology, 41(4),
468-478.

Higgins, E. T. (1987). Self-discrepancy: A theory relating self and affect. Psychological Review,
94(3), 319-340.

Kim, P. H., Ferrin, D. L., Cooper, C. D., & Dirks, K. T. (2004). Removing the shadow of
suspicion: The effects of apology versus denial for repairing competence- versus
integrity-based trust violations. Journal of Applied Psychology, 89(1), 104-118.

Larson, J. R. (1986). Supervisors' performance feedback to subordinates: The impact of
subordinate performance valence and outcome dependence. Organizational Behavior and
Human Decision Processes, 37(3), 391-408.

Lewis, H. B. (1971). Shame and guilt in neurosis. International Universities Press.

Marschall, D., Sanftner, J., & Tangney, J. P. (1994). The State Shame and Guilt Scale. George
Mason University.

Mayer, R. C., & Davis, J. H. (1999). The effect of the performance appraisal system on trust
for management: A field quasi-experiment. Journal of Applied Psychology, 84(1), 123-136.

Mintzberg, H. (1973). The nature of managerial work. Harper & Row.

Moss, S. E., & Martinko, M. J. (1998). The effects of performance attributions and outcome
dependence on leader feedback behavior following poor subordinate performance. Journal
of Organizational Behavior, 19(3), 259-274.

Petriglieri, J. L. (2011). Under threat: Responses to and the consequences of threats to
individuals' identities. Academy of Management Review, 36(4), 641-662.

Tangney, J. P., & Dearing, R. L. (2002). Shame and guilt. Guilford Press.

Tedeschi, J. T., & Felson, R. B. (1994). Violence, aggression, and coercive actions. American
Psychological Association.

Tepper, B. J., Simon, L., & Park, H. M. (2017). Abusive supervision. Annual Review of
Organizational Psychology and Organizational Behavior, 4, 123-152.

Xing, C., & Sun, J. M. (2021). Feeling shame in the workplace: Examining negative feedback as
an antecedent and performance and well-being as consequences. Journal of Organizational
Behavior, 42(9), 1244-1260.

199



=
72}
o Iofzn,l_x._uz,}
] __A_A_A L|_|l.|~I.AH
E#E &R o = O 38r 2 " vl © N
S > Imﬁwromohﬁgoﬂ L AE PR
o M LN R
& 5 PR o LTS EE § gwam
i o - X ~ X T
o|_m_.x_.===E_Ao&W|_._._ l,mﬂoﬁ_&_oc e iZﬂLMmA_. ol
© \)IFH__._”_ .ALIIom.._H ~ oﬁo<e.ﬂx_uﬂq yer.ﬂx_uﬂ
w %Au7u.__A._.N=_E i Hcmﬂwrpv_w,moﬂ ygo‘* -
N @ m__ﬂ.rmﬁ___fm_nﬂ %@a%@é@ gy E.@i s
e = /h\goOﬂzL_EwMo_m z.i@aﬂdrxﬂa Eﬂ%%g 8
o o~ czrxﬂA 53 LW Mo 5 ™ = W W %o ™
—~ £ «© OLI_AA_H_-_Hl X nno,mm.._ —~ ‘mW]U\:‘_
o o —_ E O SLLw_/E._ [©) n o o Tor N qu_m.,_ |
— . o — g U 1 o__._._ __A__u = X ‘mﬂ ﬂH —_ i ‘ﬁw \H_Ol X b
2 = e § g 2 E s MA&__#I,.AH 1%? < N T o X O\
< 02 SSE = 83 B X mo = ﬂA}ﬂnsz BEE o
= = mmomvc. g___owmia__ﬁ__ﬂ 2 R = ,@ﬁoxu% W
< ewcwmm Mﬂ.mﬁ_ol_m___ﬂol_go _ﬁﬂ_?mﬁlaﬂi E&Ju_ﬂ.ﬂa# o
& & wmm@@w H_,.____WAHOOI_W&L _fﬁﬂﬂw,@g WW/W]@_: R
. c ~ S & D Iquf_/r_ol 0 2 R ~ -~ 3
1_/_/1 — @@mwm@k. M_%oﬁ,o_:_rwﬂ_:__ﬂ ﬂw%i w3 = xlﬁmawnamq T
—_ < Mm@ZOTC xmn%MoquomLA. ﬂ7£or15mro Axulﬂ%
o = s%?ﬁ%ﬂa M hmoﬂﬂzoLM ,)ufﬂﬁuu7ﬂ o c iy
—_= = de.mshou o____:_r_zoszr_ ok RO S = ) NN -
3 = < = O » O | a A ol s ) nzﬁ ~ 1t ~+ = X
2 y.mapgg@ T G R = 58 -9 Gl -
al7] = Mmemmr 9___Eoﬂm_ﬁom__mﬂwm Eal = £ o ﬂﬂﬁﬂ@.a ﬂﬂw,_@lwoﬂ W
= H,,ppeom |mMﬂozoxomomum_é . _.Tq@m% & mde X T 2
o Aomowu,uy,y,w RI o R MO wr B gr - do N TR ﬁeu%7ﬂd <0
° = m_.aTu_.mAw zA_.w_mr,L.,o__e._% 8 m._.waaﬂo%_tpmi — M@rﬁo e
o < %/ﬂaﬂ__Lo_‘ﬂ_mme_'AT u_._maauwm.m_ur_ﬂmm%% 3 /mlﬂm._Zmﬂxﬁu o,mﬂi_n&u_% =
= A e A o o 5o & g3 W0 < =& o e = S H 5o o+ o — = o
< 2 A EEEE :1|__;§_H| I T X LW TE e i
. b __p%_ppp_m_ u H@H___A_ﬁw - < W = ® 0 - T
- £ w_ﬁwur_n_m_HﬂH_z__p% o_eﬁwzoyvﬁ_HWﬁ i @%53%?& M?mﬁﬂﬁ =
- = - i - = o
MI nnw zaﬁ_ﬂaﬂaﬁmﬁﬂﬁﬂ %M%%H?#@y i %ﬂM&iwﬁﬂ = T B 2 oo
~ LILIE._E_.:._:._E_:._ mlr |OF|.NI|D_|O|XO_|F K ZI#‘IOZ ) = \o|ﬂ_rﬂ Hfﬂﬁ 4
| 77%#%%% 2 xﬁﬁo%owﬂ N ‘Maﬁmqo_e = o M
5ol 2 wf;www ___gm_gm__ﬂm@ by Eoimgw% T TRy w
%P_u ﬁMWWHH? j_nm%ao%_ﬁﬁAﬂm_yo e Hmd;%,Am }anxmou. K°
zuLQ ;BH(&&M 5! ﬁ@ﬂm_mmw A w@mﬁmw%g %ﬁo@%m o
— = o] 0 o) 0 = od < o A - o N
1N 2 mm__lam__k%%_.r Emﬁol_g_ou_:_z__ﬂﬂ% ofo ﬂomo&.,aﬁﬁﬁ i_:wm1ﬂ wﬂ
77_”_mmﬂm_._|o_um_.loﬂo JlWWH.__._Ro_.._._AoN_H K e Eo.;l M- OE‘E!a‘uZ_Iﬂ! =
o B T OH_W.A._l_A._zl Y SOy o o) Hozﬁ7ﬁa ™
« - .__SM| 0 KI = N E.ﬂrwﬂé. N un o _- =
_..,Lr_ugoWﬂo___i S Nr_b%:u?l o P =
T ®ORT AT £ ) NS ﬂ.% %g|2ﬂ@.ow
u S ﬂaLov(ﬁoL.ﬂr GRS T A
< o’ ™ o PR = O %o TR E
do oy T B MR R Jdr Jom R g
kg ” g TR
= = @

200



Ry
L

2 AP o] gkth(Maslach et al, 2001). Hol$ <l tol A

Al ©
T —

=
5

= dTE

o}

il

1Sk

KN
T

gtl(Maslach & Leiter, 1997; Leiter &

A

] Leiter$} Maslach(1999)

3|

Masalach, 1999). &

, 7HA el A

bk,

3|

A AN WER AA

#91)

Al
4

o))

=]
3

e

Maslache] 67}#] &£ %]

ol

T

ol
e

—_—

0
N

i

JI
jran
o

O

el
N
&

ﬁ
&

il
o

27| B,

9l t}(Hanisch & Hulin, 1991). ]9

of-% Aol A A A

ﬁo
i

re

ol

o))

] Maslach®] 67} Edx o4

5|

a7t Ak =
C|

KR

3

il

|

—_—
fi%e)

olo

Ao A, =

£ Bolghe

=1
T

] o]

o
st

o oel 4

w24

7

BN
—
1o
i

el
B

o)
oo
N

—_
fi%e)

el

el
~I

Aol h.

;‘(EI

Zol .

)

il

vl

oy

ﬁok

gate]

AL of

oo
N

s

A A

o

a3 e
[¢)

7+ 4.

Ho

Aot}

=)

201



10

&l

1
0

Ir
IH

oK

20

Bl

124%7-9] g0l AF B AT

=
o

ESA

i

BN

A3kl ek,

=
=

Atk glolE R4S JAMOVI 2.6.44

4 HE(MQOS)E AHgatsitt.
a9l =

P 2835 AL

3
pud

(2023)0] W <t-E} 3}

g s

2

B Ao

o= T

2]

s

2 7ol 4

T
o

« L]—

W, gAH o FEaY ol

AN
TS5 =

A

o v

6 Area.

6714

f‘sl_

I Maslach®} Leiter7} #] <t

=437 913

o =
= =

o5 744

z] - 1=
7—(—414‘\_

£

At

9

99 (6 Areas of Worklife) =2 AH&

1

—_
o

)

ol
ojn

A

HH

ol
—_

oF

—_—
fi%e)
=

o)

B

—_
o

0

-

A A

FA % (r=.19, p<.05),

3474 (r=23,

A (r=.34, p<.001),

1A
o

o
-

p<.05), 7FAl(r=.24, p<.01) 2}

22, p<.05) 7 FT=A(r=24, p <01) 9}

F(p=

& A (r=.35, p <.001),

A7 (r=.20, p <.05), EA(r=.22, p{.05),

3473 (r=.29, p<.01), 7FA(r=.29. p<.01) <}

(.78)
2.50
0.79

(.75)
54***

(.70)
52***

PR
i F i
~% i i
© N N O
~ < © N
-
P
A
~F i i i
D O —H -
SIS
¥
—~ i e
o0 b~ < — oo <M
© N M~ N
R
|
~ etk
— LO Oy o0
LN aq
N DM m e~ — ™
-
£ £ %
~i * s
Nt O m O~ on I
0 0 O —H — — M NN
-
NTOXC
_
~X o~
! T
ajo afo

RMMBETD o
T ROM X T O
Boz torn ™ oo™
oo B RO Ak | KO bo RO K
N B o T Mo Mo N

— AN M <0 O - 0 0

2.29
0.70

3.35 3.60 3.59 3.76 3.04 3.42
0.79 0.63 0.68 0.69 0.61

0.71

2.39
0.64

SD

19, p<.05)

ol

o
oo
Nd

o
W
X
R

ey
Kfo

Adr

N

FEA (B=.19. pl.05)7} @

R

s

A (B=.21, p<.05) 7}

oL
[¢)

.28, p<.01) =

= . 9738

CEERE P

g

2 FEFA(B=.27, p{.05)%to]

[S]

AN X

I

4

]

3]+

%

&
5
i
Mo
ol

—

NI~

.

ol

Nd

202



RE

6 Area

44
74
95
<.05

.07
.03
.01

.08
.03
.01

<01

.29
.10
.03
21

.28
.09
.03
21

(.05
43
87

<.05
51

21

19

% oo}

A
o

.32
.84
.06
.82
92

.08

.02

.02
.24

il
-

~,

.24
11
.09

27
13
12

.26

3

A A

o

.35
A1

.03
-0.01

.03
-0.01

.08

.70

.04

U A ARE

a

Lo
[

B
Mo 7
R
AN
oy 7o
o
of v
o
5
o
X owr
<R
B~
do =T
N =
™
o ¥
g
— X
N
% L
B
gl
S
N
HT.._ DT
~x X
5w
%
o
g
< o
7 2
s N
=
)
- do
B N
oA
T

ofp

Ho

Ho

o

o
TR

{oll A=

F8 A2

ko ey o

A Je]
S A

o)

JERA

Hrg gy a7 74

p
f.

dl, o]

o] =
AR

& Aol o A

A4

e

=

"
Ho
3

o
B

o
P
o))
ol
0

ARV %,

- o
TS

7}

s}
=

ol mE=A

o Agel AAA ATz ol

o

N

el

!

ol

fi%e)

il
o

ofpy

A

T

foF 3 Zleftt

XN
X

)

N
o

—

Njo

]
~X

1o
Ho

A

1%
]3]

_IU_
__A_“_

Chang, E. (2015). The Moderating Effect of Work-Family Conflict on the Relation Between Job

The Korean Journal of Woman

Burnout and Housework Burnout for Counselors.

Psychology, 20(2), 115-138.

Derks, D., van Mierlo, H., & Schmitz, E. B. (2014). A Diary Study on Work-related Smartphone

Use, Psychological Detachment and Exhaustion: Examining the Role of the Perceived

Segmentation Norm. Journal of occupational health psychology, 19(1), 74-84.

Ernst Kossek, E., & Ozeki, C. (1998). Work—family conflict, policies, and the job—life satisfaction

for organizational behavior-human resources

review and directions

a

relationship:

research. Journal of applied psychology, 83(2), 139-149.

203



KOREAN SOCIETY FOR
INDUSTRIAL AND
ORGANIZATIONAL PSYCHOLOGY

KSIOP

= = W F kI I M AU W of 8 M o3 ok W T N RO N W Mo o
S 3 BN _ MO TR o0l oo TN EE M}%i%
H S ool o X W N Ew ,xd ®5®MA
- WR o7 gy Mo gg WO B oy O Toof bR WU
of _ Komst oz 0 -0 dmd G S G R BT N
= < Sr e mRRINBE o EE TR o BEwA
= o K Lou o U = C — —_ ;
-~ SRR E o R A
3 TR Tnlag ¥ CH R T
. < o =T T+ o i <| Ol tot 2 H | w X M, o) WR RO - ~
© an KX Ty e._urMM_:_Eor_ T = Mo e
]_l 7] .A_l H__'._ .@.._ O+ .__Ano_u_u_l_lL I_ﬁln.lﬂw._ ‘Aluﬂl\_Al‘.lﬂmﬂ_ o‘#o% _,ﬁ ~n &O J.ﬁjl
X S 4 S mpt o RO MW X2 T w W =)
o E S TR RMs Pmy r TRERRT K U 5 BT ° oo
. . i AT — —_ _
< B o|.__._%mon|r.H“_u_u____z_xOA L N A%Mﬂ% op 2 Nﬁﬂwﬂvﬂ
T = E O ME SO gy g @ i do o X H LR
Ay g = — X.xEHmMamﬂﬁwJﬁfmmmo o oM E g Fr L ow
o0 —~ € wElF e < S T, U "R = 3 ~x N ox P
X. .me oF O Zl - OF zo of — o o< N X K
= g o — T — — go = KU 3O RO I+ of < - — ) = =
zoﬁ_e ,mOcm = T = G R0 PrErm e P gpo P
1_,mE > = O o O w1 IR mh 2 o — S K R % ) N do % © K gm0 -
z_._.ﬂ.,mBn_rb.avuc W@Ho_ao_aﬂn@_nﬁEAT%@A m .__Ao%aaﬂ%ﬂowﬂ F o XM
o T 3 o o0 ol . _ ol 1 — X .
o 5 S Esc 2 R S T g s ol F o O o — e B
~ > S 5§ cQ 3 S hmmR AT <RI3R pd < A T g T Ew
Ko ™2 Eg03¢§ I T = e a P FET T e xwEMT
o Sl R I =JC) lﬂ.jW&w_A:m.o____aﬂmo% ) Nd g X 5w g
.IZ—I_._ o A @® - o m =< _H..ﬂo|_H__|_A MLl.m.._ Mom._ iof = < gl ~ % - [N o) T _
K A & o £ o oz SB L S g woo 3l S =Em o NP oo
m..thnumRhw ﬂu|ﬂ|ao__Ab+uMu._._zomEMx._M_.N -0 uﬂm_ﬁﬂ;ﬁ]ﬂAﬂnmo:ooﬁﬂuﬁﬂ
s S = L £ o =@ ol 3y - OOy < T N — 5 Lo
g_— — — [ w0 —~ . B . X ks
_*oﬂrn.w._ncm&umu@ m_mooruﬁEA_Eme__mmMWﬂ% Fo Wm,rﬂﬂviﬂm%@w%?%ﬂ/
Ta- &S XNz do T F T ) IR TE " oy RS w5
) I+ I+ I+ K < T o < oy B3 = 7 o= N Tod or X op I g = woe
ASl.rlrlr I._.Iu._.ao._HnVlA K o = ﬂilo.ﬂo,_ ol ~ HT
= = or ol il Mo .51 zol WA Mo 0 T do T o Vo o
O XK mRWMW m.___&._l_____.le._m.._|ﬁQ_oo_.o____o._FO = Vﬂﬂi]eﬁhjﬂl&ﬂ&ﬂéd;
wu.._ﬁufmm S35 ol_u._of_mﬁmoo_WEﬂuElmuﬂ = M,xﬂwuﬂﬂmo%m (g
L ~PsE = gomwn mz WU w < T b kg AT D w
y w.e5E gy O - E R+ L AW < Mg o o X W M
< P BRKKER 7me7zor_LX|:|__o._ > o = o= N <X b o
»A;O atm L|L.||o_=_7m.._ﬂ_|o_._.lAA_ RO 00 oo | ;070?_0:.; Llﬁdﬂ
0 O = ) 58 & dl1 o jol BT Ol _ A ol < —_— — EI_ =T N ;i &o BN 5.0 &o
%dﬂMdmomomo Qx_ou:ngomﬁ_Wmewfﬂ 00 ® _zAfrwaw%ﬂﬂﬂE =
= S A <« mﬂ._/_._”_|ﬂuA|_60|_A|7rH|_|mW_x = T odo N 8° — N T
ﬂu% ==y WMz gl K E 5 ®D ) NwE W dw X B < RN W
— m ol ol K = o I+ = of B — KO b IﬂATMHﬁR - T do
X ~ 00 RI or o < o
—-— 2 & 2 BB ur [N R L 3 L= B oot B D
U — = AT K S S T TR S w A B T
<CH = M=K NS O - & X
H B8 <« T ol ™ 3ITHMHMTZF O v T T 9T ) T T

204



oo .
.Moee_]r.l.
= EW%«LAATM@QE 7
m W %memm ﬂ% %ﬁdr s ) d
‘% 0 IL_ m 10 —
i %_@@E1WW ﬂmeﬁAA% 5K T G R R N
T oo ] A - EF o FEX LT Rokw oW R
~ 5 % g o oo @Y =< mawn ow e B ® Mo NIk
Y o = Wk M w TR ok n ER g w0 B 2 L w b
o W 9 + 7 W oE M E o B %o B2 W = T %
X ﬂ\o/nn dlan_1 . R R M.ﬂﬂ% 5= W ~ .o N Mo o ,:‘_
) noR < T o T .8 T o NS of do %
= 5T T o 47 & s T o W 0 e U
W T oo o o A_.z_.]}ul iy TR bl
Sl < - 17Eﬂi1fmm«§ << ™ W L
= T = N o = i3 NI = M ! N w oy T+ T 4D K R =y
o o R = B G T ode & w5 T n o < X - 2R
w M < o 2oy 2 SE o B T owr O
T ﬂﬂ(fﬁ%%&x %%ﬂua}murmlao = ool Mg g = ME BN A
— I AN . %qm&voimm,rg %ﬁuﬁﬁlﬁ I &
> maﬁ.m.ﬂ%%ﬂ ogoo_p.ﬂﬂoﬁS%H w/_)s%umﬁa' 5N x5 2ok
— —_ 7EJ:A1F,WZHI Hoq]%ﬁqAﬁE]S eﬂrLo_EX."lu.ﬂ o omo = e
OL 0 ...mo N 7.._ A o) ) o) 1 N N —_ v o ot LC s o = Eﬁ ey
XM Bo R = HO ur o8 0 i~ g JJ o 8 o e N <K
T oo Y ° 3 5 o T i 2 Ak
T o E=E 2 94%4@450? NS Topeow M T &
N T o = o8 < 9 By XRT 7llz "o mr . S E
o é%d. o o= ﬁrUrAﬁ%ﬂona ﬂw@rﬂwgﬁ W o B qoa o
< 1)_A. K o_ Ee ‘HA Eo N mH_ UEHN_.O H.._ — io 0 - = Mﬂ\mﬂ D . O,ﬂ X o &o —,ﬁ
%ﬂjﬂﬂ%%l momurm@ﬂ_tq é%.fﬂ%ﬂ«ﬂﬂ%@%ﬂﬂ ooz %
oy lo‘lul_ﬁﬂ.”]\lr J) ‘uru451éoﬂlﬂo\/.,,ur»£r ﬂ__/HrAOHEﬁo.uI 1.1&0@ =
Gl _@M7quﬁo% + = = ,ﬂzém@%mmfrﬁuo_aﬂlm«ﬁaalﬂ TS Lo
ﬂ.wnzﬂzﬁﬂ%é muo_%ﬂwﬂ 2 13#.%%m4J}A T oA
a m g ® Lo SRS oTHl,@}ﬂﬁﬁéjsy G (R )
U B o g R T LT TN T oo oS
s R T do " = T T T il Y Potum - X 8 i B ot e ) o MM ) i + 2 Mm
“D X —_— — ! YI-Jﬂ ‘I‘l_l p-
CeTwr UL ZlT cysEateTELRTITS v 2T
ﬂu_m.]}ﬂr.g_ it Lﬂﬂo%’ﬂo.m_XGNﬁOtL,_m.,_Aﬁo_uqqﬁo.ﬂﬂ ‘ch._e:\_Me
ﬂ_zmﬂw@%ﬂﬂ% %mﬁiﬂzé@wrm%ﬁmo;ﬁ_%%wmgL? mMmgA
% X0 AR 70 wﬂa.éurmﬂé? oo o = < g8 % W
o_aﬂrﬂﬁﬂm 7 "M o N a ey 2 S 9 - o o 8§ =T
o = oy X aﬂquo‘%e_.._ol_omoy _ ST 2 SRR e
,%M%Imﬂﬂﬂx%@ mowwu1}@5%%;V%ﬂ&9%%% s fmk
© nL.A A ﬂﬂ HL —_—) ﬂOﬂ \ﬁl Lf o~ N .,__Oh ,_Ir,” H_T —_ X n o m ZT_ Lt - w % G XE ﬂ
= A ngP%u%mﬁeﬁwﬂ}uﬂebcﬁ@?}ﬁ s 24w
&lﬂbtéx = N ﬂuLmXZuo_b EMFAZU 8 5 = o 0 g N :
R P ) oAﬂz}mw@.un@%;M EES EREE NS
AT LT ) SESTLIEAR PES S PR PO T AL
ﬁ_.autﬂuﬂ a%mﬂ émvl\1A_§t idomQOe}Eﬂo 5}
B\ ' ™ —~ 50 ~ N S o — (o (eZPA o) ﬂ.ﬂﬂ.‘_z?
TR A . < X a oS g @ - RS B
ﬂﬂwwmﬂwﬂﬁwm mA#WWM%A@%m%%M%m%ﬂymﬁ mamnv%ar
oo o o ?kumiEgﬂo@gﬂ%%m%mwaﬁgg e
— o . Mog — . o
AN xw ok T gh_fo_i%uo)to_;uM%l..gﬁx@%a.m.g%ﬂﬂ
AzXoiAma:?:,qmmwo_a_ﬂUrﬂro_mﬂam:f
(9p] ) o < N HooF ;OL ,DrD ‘.Im_._ O:u lZl EE < M.M H_AI ‘UI ﬁE -
< o x @ oo o SR = w W ol 7 o
ol R W fdn fo %E%dﬁutwo
~O o

205

FSA ot

o

Al



=
!

&l

CERE

}

T
pal

9

o

F

AFS]

2 AAHAHD = 591, p < .01).

Aol ¥

o)
H

R

Aol F44 o

5

|

Aoz YEhY, 7Hd 12}

3k X

—

BR| BN QA AT BACIN HA

F XL

—

O]

Al M8 MARO Of
TG wf AL & Alzwlol o

~

H o
y T T

i
kol #AA =4

st

piKe)
S ON

i

1A=

=
=

b= —526, ns

Rl

2

¥

L AARE

a

F A

9
y8l

BAOIA 2 Al

| =2

h:o|
=2

f-§ Alz=slol o

314

°©

_04
712} =] A e

o

i

-

T

37}

714 2

g

% Te) ©
NEIE IR
N[O | L ? X
TR —
o~ | I
SlW|wl| @ r~
o | OO Is'e} Lo —
QIS |S|E| N N
| | * | |
00
0| x| XK
=8|
1 | 35
< ||| w <t
E — | = | &N o ©
| AN || x 52
S|lo|lo| o =)
Oo|m| 4| = do)
J|lo|5]| @ fo
SISl T |7
of | o JMm
U RGN ﬂoﬂo
0 M M ° &omo R
OOl N I X
nt X Hn <
=n | =0 | o ;i
il il X LOHT
o | o | o [ <7

p < .05, "p < .01, "p < .001

A& oz YERkt o]

o
o

el
!

)

—~
fi%e)

\_._mo

BiK

i

e
&

700
go
2

, AR e

il

]

7190] Al A& Al2=~H

A=NYe}
=

-

T

1A el

°©

A

AR

yud

oL
[¢)

°
o

=

Al A}

e}

=

1

ol
=4

7b AR 7=

a7 e Ao m e o

goll Aol Al A& Al

[}

|

AR DETE

°©

&
=1}l

A -
=

]

KeR
=

Np

el
ojn

R

A+

—

O
N
!

o))
7100

‘m-o

N

rviel

o+

!

=

=

T-oll A

hei

@lo] glof AT Az

el AAl AL A8 FaFel A

Ho] 200] TAA 69H o2 A

-
it

A, AT

3]

A

[e]

A A 2

kel

-]

=

X
il
>

) ol

o
=0

tlo
N
A

T
o
o

oF
-

—

B

B
g

o
=
o
i
-

ol
el

)

T

ol

B

206



FRHor B A7 A QA FE £ERGE AL A Az gd 3484 94
< A8shs AR wm¥e] Aage AN F, AL A At FA o) el nHE
Fol AdHE AdAt HF AGE FAFGT AAkd NG Aol b F847 =
Aol qg JAF wh FAE sbeol . mEbd J1de Al A8 A2Ee $9ee
HgAA B 71EE &S A AL A=Y AFIE T AL Y 942
A & e ARY FAE vhdasE Aol Fast

Ghorbanzadeh D., Radhakrishnan LC., Prasad K., Alkhayet A., Yajid MSA. & Dhaliwal AS.
(2026). Enhancing intentions to apply for job through social media: the mediating role
of employer attractiveness and person-organization fit. Asia-Pacific Journal of Business
Administration, 18(1), 151-169.

Gilliland, S. W. (1993). The perceived fairness of selection systems: An organizational justice
perspective. Academy of management review, 18(4), 694-734.

Highhouse, S., Lievens, F. and Sinar, E.F. (2003). Measuring attraction to organisations.
Educational and Psychological Measurement, 63(6), 986-1001.

Muchinsky, P. M., & Culbertson, S. S. (2016). #F¢/ ¥ FZ ) (Felg o, A1), AL

IR Py

Pearlman, K. (2009). Unproctored Internet Testing: Practical, Legal, and Ethical Concerns.
Industrial & Organizational Psychology, 2(1), 14-19.

207



A bhyeonji02@naver.com)
, benny66@naver.com)

H

ORGANIZATIONAL PSYCHOLOGY
A

KOREAN SOCIETY FOR

INDUSTRIAL AND
CH&tw/w 4 parisjung@catholic.ac.kr)

=
=

(7tE

d|

S
=

Identifying Work Environment Profiles Using Latent Profile Analysis

and Their Association with Involuntary Presenteeism

KSIOP

g

ZOY 24 (Latent Profile Analysis, LPA)

H]
KO
Al
&l
i

2HEE +=2

HIXHE =

=
j—

rEoll o

-

ok

_x___._._

80
OF
0
ol
o+

4
Kr

KO

7ol

=
ol
20
uir

mr
H

oln
RS
JI
o
Ko

xtolE 4

HI X

—

[

ol A

|
=

BCH 3 -step &M

o
o-

RT
11
=
hyl]

o

==
1o

B3

ol

R

A LtE

2|MEIES
H

I

=1 —

UI xl.l:il-x-l

t= 0l

&)

o

o

tol 278 A% BFoz, A

5
1 9gvh(Van Waeyenberg, 2024).

L
.

A+ HiE
& 243 Hgo] =& Z712 B adEH(Kwon, 2020). ot

I

Qs

3

(presenteeism)
x

F

2]

=

=

& =284, LMX(leader-member exchange), TMX(team-member exchange), &
2| FE]

i

IT

s

A

7 AE

Keywords:

X2

0% ATHA A

oo
"

p—

)
Gl
M

A

N

—

Nfo
R

|

AT

¢l Wk 19~70A

==
=

A S A

i

AT o

il

;Ot
T

Mo

i~
T
Tor

N

dr
M

~o

NI~
B

oo
£l

H
o

NI~

0
B

Gl

0

1l

B

—_—
o

—

A
il

o

lun

54 Likert =2 FA %o Qith

—_
fife)

o

el
0

el

o+

o)

208

H(Morgeson & Humphrey, 2006).

(2012)°] #

A=We¢;
=%

al

=

=
—a

J

.934 0]t}

[e)

g

Morgeson® Humphrey(2006)2]

Aol Ao Cronbach’s a%k



S o3l (Brockner et al., 1992), Brockner %(1992)¢] HE &
TA- RS 5EE o ZHAT, B AFo A9 Cronbach's agke

LMX. LMX+= 2ldet 749 32 2 Algeh wskare] é‘a AUls}ttl(Graen &
Uhi-Bien, 1995), Graen3¥} Uhi-Bien(1995)¢] H =& A ZF 3 241%(2021)0] Wt 73
o7 A3, B AT A9 Cronbach’'s azt& .901°]t}.

TMX. TMXE 8 3489 719 d8€y Arwsle] AL u3th(Seers et al, 1995).
Seers %(1995)9] T2 29 8(2018)0] WHet-A=3%k 108302 A3, B AGA
o 8880t}

HERF. AFa3E dF 573 F4dA Fdste Ad=Fd Alzster 5o Ay 25
F&S o n s (Karasek, 1979), Karasek(1979)9] #3hS ¢l m el €z157(2016)0] W otkgh
6 Fo 2 FA3a, B Ao e] Cronbach’s azte .8600] U‘r.

2 AALAA L Ao Ml 7|5 743 YA 75 BAd #AS 3
o) Al gl A& o n| sk (Eisenberger, 1986), Eisenberger(1986)e] H %= &
oFgt 9F-3lo 7 A3 L, B AFo| A< Cronbach’s azte .9159]
E|&. napad ZAEFS 17 £4 &L FHdME 275 Z]é?
tH(Van Waeyengerg, 2024). Van Waeyengerg(2024)¢] H T & HhA|&
gto g =2A3t9a, B Ao Cronbach’s azte .9320]t}.
i el L

ulalol 7l o] 9 W (2004) 0]

FO
[0
My
o~
)
ﬂ

il

Fi

A T3t
A8 Mplus 83 Z21:WE AF&3le] HAASEAT. AR XS4(AIC, BIC, SABIC)<}
Z(ILMR), &57¢ A(Entropy)d =3 ue 23 47 AA Z29d 2ol

N
‘it 4o
n_?ﬂ

oM

A

=

El

HU

E

ne

Mg Age Aoz yewt. FAA SR, AICe SABICE #A| Z2u9d 71 Z7hghel
el A &Mooz Ao, LMR d3 Ay 4] Jv By 3 Jd 2y o] {9 %
A e gAS HATH(p < .001). =3 4] Fd mye] JdERZIZ(8%B)S EF AFEr)
U353 FFEAS YEFUT o] B Aol d 47 FA 23 F(latent classes)S
F myog XA
1AM =20 2ge| NEgr X 2 2g W ZAnt
Nz A Zzue
- 170 270 37 47 570
AIC 7169.443 6280.340 5883.969 5628.159 5554.927
AR A 5 BIC 7217.926 6357.105 5989.015 5761.488 5716.537
SABIC 7179.846 6296.812 5906.510 5656.769 5589.605
23y A% LMR(p-3) - .0004 2071 .0001 3725
B A Entropy - 865 916 .895 .898
Z2erd M= =o et HAPLAE =ZE2|HEIE ZF 2HA
EE2d V) AR A z2ade] S vty ZEAE S a7 1 Aol A5
913t BCH 3-step w4 2] A3, A Zzujdd me} vxpds LAE S S5 S
Ko7 o3t zolE HYT FAIHoR, A - u9y #AFsE JAEH(Class 1) 71%
e £, 2L - A9 A7 W (Class 2 7 Bre FEo] uAE A Zdl
Bl 5SS Btk v, AR - 3098 15374 JE(Class 33 SHAA-FH91d A
37 A H(Class 4 F3F 5 o) vxds ZoAE S 4¢SS Btk Axd - 19

209



N

2

X

H|

LMX

rvze]

0.675
-0.887
0.176
0.393
Class
3 vs. 4
4.853
028

-2.034
1.248
-0.604
0.137

Class
2 vs. 4
82.663
.000

1.253
-1.122
0.216
0.417

Class
2 vs. 3
66.232
.000

0.940
-0.724
0.285

-0.810
A0 (BCH 3-step &49)

=
Class
1 vs. 4
2.580
108
I A AFE

=

-2.056
1.066

-0.612
0.309

=Zz|dE|
]

1.114
-0.942
0.338
0.139
Class
1 vs. 3
8.382
.004

b;cﬂ
=2

-2.008
0.917
-0.602
0.414
Class
1 vs. 2
61.981
.000

0.966
98.560
.000

Overall
test

p-value

Class 1 28 6.67%

Class 2 109 25.95% 0.962
Class 3 159 37.86% 0.943
Class 4 124 29.52% 0.910

Chi-Square

e

A

A}
=

yl 74A]

tach A Aa, At

S

3

7o
)

Blo

ofpy

ze)
wjr

X
ol

il

—_—

o)
ﬁo
o
sl

—

NI
o
ofpy

i

2]

No

Njn

A

K

ol
M

gl

ol

—_—

)
ﬁo
o
sl

—

NI

TH

ofp
nJ
R

—

Nfo
o

e
2

]
ol

!

=)

ol

il

ol
il

_uu_
K

of oXle 3

(2012).

i

~
ol

of
O

o)

.
ol
-

A

3ol

503-529.

%O

ol

XA

Al
l

210

],
=N

[}

EREN

S R=2
—o.

297N BY

(2025).

o
.

Al

1513
-



A, = (2016). AFQ7F A EAE A O]R|= AT ALEAL AxbsAg/de] =
gy shmAe|ers| K| A 3 X=X 29(2), 61-83
AME QA9 (2021). ICT 719 FAYel LMX7F =A=2Qlo] njxl:= sk Aperd

o

O O
(psychological empowerment)d} &alsi=o] o]% mj7jayt. AdIuSAT 36(2),
25-50. https://doi.org/10.23839/kabe.2021.36.2.25
AEE (2018). ZE|ALZ} QA= LMXQE TMXZF & 2 2F
Aot FYAAEY =, AlESTEt.

In

of OlXE Y HAYH AL =

st341 (2013). Calling and work-related outcomes: career commitment as a mediator
and person-supervisor fit and perceived organizational support as moderators.
SubAbele) g, AA et L.

Brockner, J., Grover, S., Reed, T. F., & Dewitt, R. L. (1992). Layoffs, job insecurity, and
survivors’ work effort: evidence of an inverted-U relationship. Academy of Management
Journal, 35(2), 413-425. https://doi.org/10.5465/256380

Eisenberger, R., Huntington, R., Hutchison, S., & Sowa, D. (1986). Perceived organizational
support. Journal of Applied Psychology, 71(3), 500-507.

Graen, G. B., & Uhi-Bien, M. (1995). Relationship-based approach to leadership: development of
leader-member exchange (LMX) theory of leadership over 25 years: applying a
multi-level multi-domain  perspective. The Leadership  Quarterly, 6(2), 219-247.
https://doi.org/10.1016/1048-9843(95)90036-5

Karasek Jr, R. A. (1979). Job demands, job decision latitude, and mental strain: impkications for
job redesign. Administrative Science Quarterly, 24(2), 285-308.
https://doi.org/10.2307/2392498

Kwon, M. J. (2020). Occupational health inequalities by issyes on gender and social class in
labor market: absenteeism amd presenteeism across 26 OECD countries. Frontiers in
Public Health, 8(84), 1-12. https://doi.org/10.3389/fpubh.2020.00084

Morgeson, F. P., & Humphrey, S. E. (2006). The Work Design Questionnaire (WDQ):
developing and validating a comprehensive measure for assessing job design and the
nature of  work.  Journal of applied  Psychology, 91(6), 1321-1339.
https://doi.org/10.1037/0021-9010.91.6.1321

Seers, A., Petty, M. M., & Cashman, J. F. (1995). Team-member exchange under team and
traditional ~management. Group &  Organizational Management, 20(1), 18-38.
https://doi.org/10.1177/1059601195201003

Van Waeyenberg, T. (2024). Why do employees attend work sick? The assessment and relevance
of opposite presenteeism motivations. Journal of Occupational & Organizational
Psychology, 97(2), 536-554. https://doi.org/10.1111/joop.12481

211



KS I O P KOREAN SOCIETY FOR
INDUSTRIAL AND
ORGANIZATIONAL PSYCHOLOGY
BREoz ooAA FEk 2Eds oABA
A]
o

Why Doesn’t Income  Translate into Job  Satisfaction?
Gender-Contingent Stress Mediation

MAA (AP st /sHEM wkaaksghO4@naver.com)
QexE (AlHoystn/sHEM | eileen1005@naver.com)
4001 (AHoj st/ 4, mkim@kmu.ac.kr)

= A3s AFRUE0| AMA 2MN AEHA ZHEO A¥A A HolM dgE e &
—t

Bl o/, ~AS0| NROHS0| O|XE PEO| AEBAS S5 WHEEX HESD, 1 2HOl M
Ho| el AAEAQI YAS HOo|=X| HOlotuXt MMEUCE O|E 2ol =T EAIS ZAHKGSS)
AN2E 2850 UZ Z=Z2X 873HE ML E EAS HASY2H, PROCESS macro Model 7
2 M85t A SstAULE A2 EM 2L, AS50| HARUEZ 20|z HAJEAsE FAUSIH2LE, &5
O] AEY A0 OlA= F&2 g0 maet MdutE Eg 20 382 450 =245 AEf A
7t B7tote] HEFOHE0| 2 (-)Q ZHFPEINE D|FE HHH, 6482 450 =245 AEG AT &A
5t0f A FOHRN FA(+)Q - ENUE O|X= A2=E LIEtRHCH Es ZFE 07 X7t |2 5t0
ASESAEYHASARUES AZ2V YEHO et SAXE2ZE RSt CHEE =IsIL & AL
2UE o 240 AFUE2Z O|0X|= MNEH J|H7F gEo| Mt &olee ASsiam, oo
meE =& X9 XpPEEE 24 3 AEFA A2 20| S AARICHE oA 2n|Jt ULt
Keywords: 25, AFUE A7 AEHA HE, ZHE =

ARUEe wed Ao Aol BeH BB oble, AAH mgw 1 Yol

Agste AAA 2E2 BEHoz 4EA4Estel I8 rhLocke, 19767 Spector,
1997). A& AFES FE “aSo] ¥4 ATWFo] o= APH BA PF
gort, o a5o] A AEAXAE fUAY AusE APA NAS FR A
2age AL Uk B A50 AR AEAAE WA D, o] MatE 2Edss o
A ATRES e mAE FAF W) WAUE ] FEE Bast ol

ool B ATE xSl ARwEe] M GFo| AP sEALT F AAHEAS A

Estal, ¥ yolrt oj¥d 4 A=7
Eal

stttk FAA R &5 - 2EY ° , 914
=2)] 9ol A= 2dd v/l 2 (Moderated Mediation Model)S A A4t} o= &
s Sk ALE| oA AAA BT A o Zre] o]

- = -
W@ g ggow AEaex gadon Aet o Ay BHo

212



-
)
e

¢

Ir

rot

Al

i, ol
%

>,
tot

Z N
>,
=

D

9p)

@
N
o
ol
>

1§ _1[]
rtl

of\ IHHN
[>

[

L
>

N

A
M
odk
2

ol
2 oo 0.?_
2
1
ol
ol
0 hin
Me
_i

oo of\

o Jd H T 1A R om> R

2 o
>~
>

°
MT oo

oo o= R
AN 32 g T
o

|

=

|.|'|

I
(L 2

(8570 Satwork): $HAZE AA FASL A Aol o)
o pgom RS At w»w TAA
=

o}om

)

o

fU I
e -
=

i

I

o

rlr

Ry

ofr
S

o UE
+
N
HE
tlo
N

ooy
LN
N =
oA >
o Hom

Al & mo -

£. € &5(Rincome)> 9ol €t TE2A5S 9v|sHH, &
1509+ o3P o A 76(49] 9999TF) 7k Aol WM& e Wlo|t}.
hc'!”" PROCESS macro (Hayes, 2022)¢] Model 7& A}&3F0] x4
HH(X)E INCOME(B# 54 3h), i7idsME 25 &
o7 AAGHY. 2HAWMF(W)Es AHA=94, 2=94)olH, AxHS FHFo g
REH ANFHFe FE~EHN 50003 (95% CD2 74

o
-

T

3 |
L

o
-

N
-

g,

BN J

2
ol
o
32 :
L J

oft | ol

i Rl LG

ZtAH ool cf st Jg'ae ZEAM
E EMEg 3 2o fFosdthR?= .05, F(4, 868)= 1191, p < .001).
253 Aol s 8ol foate](RINCOMEXSEX: b= -0.06, SE= 0.01, t= -3.86, p <
001; AR?= .02, F(1, 868)= 14.93, p < .001), AEo] ~Eg 2 nx|i= d3ko] o] ue}
2Rtk der)e7] BAAA G 5ol 2S5 E 2EY LT BolAE Ao vEhd
Hbd (Effect= .03, SE= 01, t= 344, p < .001, 95% CI [.01, .05]), o] & A5o] o4
~EY 27} volx = Aol #EHJh(Effect= -.02, SE= .01, t= -2.16, p= .031, 95% CI
[-.05, .00D). =, &250] 2EH 2 AZHE 194 F2& Ao wet By A7]71 4ol
et
AEES FHEUFLE 3 2y w23 {99 an(R?= 11, F(3, 869)= 34.29, p < .001), %
; 0.07, SE= 0.01, t= 829, p < .001, 95% CI [0.05,
oAl W e 2AdoAth(b= -0.24, SE= 0.04, t= -5.94, p
< .001, 95% CI [-0.32, —016]) Ao mE Z2AH DFEHAA G2 o FHEHT
LrEbsE aL(Effect= -0.01, BootSE= 0.00, 95% Boot CI [-0.01, 0.00]), &J4& o] 25 & %7}
LUEbsth(Effect= 0.01, BootSE= 0.00, 95% Boot CI [0.00, 0.011). =3 x4 w47}
Fr9]8ke] (Index= 0.01, BootSE= 0.00, 95% Boot CI [0.01, 0.02]), 250¢] ~E#H~E E3 2
FRiSe] Q&S vA= HHA R A7 Ao wet FAAR FofstA thEol &
=] At

= A
e

213



=l
__ou_
I
i~
K
uy

K
<+
ur
N

CZHEE 2" (Model 7)

95%Cl
[3.88, 4.45]

SE
0.15
0.02
0.06

e
KIr

o

[-0.24, 0.01]
[-0.08, -0.03]

[0.05, 0.13]

<.001
<.001
.070

28.33
4.09
-1.81

4.16
0.09
-0.12
-0.06
-0.01

<.001
<.001 [-0.02 -0.01]

-3.86
-5.43

0.01
0.00

il
30

>
U o

044 204 3

ko
180

<k
Tl
=
P\l

95%Cl
[5.32, 6.13]

SE

<+

-
s

K

<.001
<.001
<.001

27.86
8.29

0.21
0.01
0.04
0.00

5.73
0.07
-0.24
0.00

- ur

204 < B

[0.05, 0.09]
[-0.32, -0.16]
[-0.01, 0.00]

210

-5.94
-1.27

)

C

LAE

il

SEO|

2.

S

95%Cl
[0.01, 0.05]

[-0.05, 0.00]

<.001
.030

3.44
-2.16

X AIA

SE
0.01
0.01
=9

= =

0.03
-0.02

A
o1y

|
<]

uir

|

0

T

o
wjr

deo] et

T

L

=0

>

o=

qA oz

cdeds

=
AE

-

L

ol A

—_—

To
s
N

0

)

)

77 2EH

® Bl
T o
T RO
el i
I RO
do T
o] of
T
SO
S
"
Mo
oW
ﬁE ) 10
W)
o =)
B
> &
ﬂ —_
el _O/L
(e
i y
o
— ma
O
wr ol
ﬂmw_ ~
- Y
M
E
Nie
=
wj o
< 1
- N
X
o
o B
)
s
~

73
o
ofp

Njo
@

L
!
;OE
&3l

oy

o

R

o
ma

&

214



I

=S

Ao
gk

Aaageta Aol g A X AE. (2013). =B EALS|ZAHKGSS) 2013 [HIOIE ME] A+
o &L,

Hayes, A. F. (2022). Introduction to Mediation, Moderation, and Conditional Process Analysis: A
Regression-Based Approach (3rd ed.). Guilford Press.

Locke, E. A. (1976). The nature and causes of job satisfaction. In M. D. Dunnette (Ed.),
Handbook of industrial and organizational psychology (pp. 1297-1349). Rand McNally

Spector, P. E. (1997). Job satisfaction: Application, assessment, causes, and consequences. Sage.

215



g fdel me

3L

A

M. rlaxodnr0412@gmail.com)
tea4done@gnu.ac.kr)

BM  dasomy929@gnu.ac.kr)
& jihyeon4547@gnu.ac.kr)

=
A
T

ij].ol
st/

J

3

C

=1
=

3 ;(]]
v
Same Job, Different Ways: A Latent Profile Analysis of Employees’

Regulatory Focus, LMX, and Job Crafting Patterns

(@

K0
I _An_
Pl

t 2, Mplus 7.4

¢

o=x

|
a

R

l

=
il
___An_
K

S 1

[0

Xl
= —

et M2 FEE = S

HFE 0N SHAXH2ZE 728 x0[7F LIEFRT.

e goll 22f7h A

o

5, 2025; Demerouti, 2026).
Qe 2 Yehdt),

_]

A
o

A i E
&

Keywords:

A

WA s71eh e oA Frlek #dE o] 3Arh(Johnson et

!
)

x5 ol&el 7|7

el

z=

?l‘

7HR1el F7lel wet Aol

[e]
2

H

e

NE

al., 2015). AW, A

N
1o

]

2

el
;OO
O

o
ur
=
"

)

0

o
o

ol

K]

, A=

3t

23

tHel 4 <, 2023).

3

olol e} eld-

F (o]

9

zdol| 344 ¥
3 A9

At

P
T

e

=5
=

S

=

o]

07]"1‘

=

2 2k A

A
2]

ol met
%

of & A7, 2018) LMX <A 4]

d

gl A
.

-

.

],

WS AA(LMX; Leader-Member Exchange)7} #+=Le)

FHAtHWang et al., 2020).

S

:Tl Aé]

5
R

4

=i
=

74

)

el

i

o A9} @A we} e A

T

1 THEA AT Seppala et al,

°

=

3}

4zAe 9= 9

i

T
pol

pud

3} (Xie et al., 2019).

T At EA

el A oprgk 4

o
H)

bl 23]

S

2020). Bruning® Campion(2018)¢] A|¢tel]l <7

216

ojel &

vh ATHEEE, 2021).


mailto:rlaxodnr0412@gmail.com

LMX, 783 gadsy 43¢ FHow 24 PANNAN =sde Zeside 3,
3 Fol theek A% o] vXE AEH UL AFe] A g T2t

o] 40%(11.1%) .2 e

£d 7. £2F %% & Halvorson¥} Higgins(2014)9] o 7|uk A 2% HmolA Ay &3
S AT AL e PFEA Awzd 7 SEges FAEeH, gz
Coefficient a3+ 792, oW=x==9] Coefficient ar= .669¢|t}. LMX+* Scandura$} Graen(1984)<]
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RE we Aol e F¥ my %

7+S 7FA| 2 (Lee et al., 2018; Terpstra-Tong et al.,

2020), o]#d o] F7ho] HAHZAQ =] =2 olo]d 4 Uth(Afota et al, 2021). o] £l
% AR AEdS TAIEH, Baiste vlad FHLEY Fodd AfrE dofH
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Addiction Scale)e] ©+=3& % 10%3S AFE3 oM, Cronbach’s a .785¢] t}.
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